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Article

Gaikokujin ja Arimasen (I’m Not a Foreigner):

An Analysis of the Interactive Construction and Contestation of Being a Foreigner in Japan

Cade BUSHNELL

University of Tsukuba, Faculty of Humanities and Social Sciences, Associate professor

Participants of talk-in-interaction may make various categories and collections of categories relevant to their talk
(Hester & Eglin, 1997; Sacks, 1992; Schegloff, 1992, 2007). From an ethnomethodological perspective, such categories
are understood not as static possessions, but rather as being assembled by the participants on a moment to moment basis
as they co-construct their interaction (Hester & Eglin, 1997; Nishizaka, 1995, 1999; Psathas, 1999; Watson, 1997).
Additionally, the participants’ co-construction of, alignment to, or contestation of categories may reflexively affect the
sequential organization of their talk (Watson, 1997).

In the present research, I examine a service encounter between a Caucasian Japanese national, his two friends, and the
racially Japanese staff of a public bath house in Japan. In the analysis, I use conversation analysis and membership
categorization analysis to examine the specific ways in which the participants co-construct the categories of Japanese
and foreigner, how they constitute the category Japanese as being bound to differential sets of attributes, rights, legal
statuses, and so forth, and how they treat these mutually different categorical constitutions as being problematic for
assembling the real-world activity of using the bath house facilities. I also consider how the sequential and categorial
aspects of the talk jointly work to make the interaction visible as being a dispute as the participants align to or contest
categories in their interaction.

Keywords: Conversation Analysis, Membership Categorization Analysis, Dispute Talk, Discrimination, Nationality

Introduction

One pervasive feature of social interaction is the work of assembling people and things into certain categories,
which may be treated as being bound to or associated with certain rights, stances, characteristics, attributes, and so
forth (Sacks, 1972a, 1972b). In this paper, I consider the participants’ interactional construction (and contestation) of
two categories in particular: nihonjin ‘Japanese’ and gai(koku)jin ‘foreigner’. In lay-terms, these two categories are
dichotomous, one being defined in opposition to the other. Such categories are commonsensical; people use them on a
daily basis in a matter-of-fact manner. Similarly, in much of the research conducted in the humanities and the social
sciences, such categories are often treated as given, being seen as parameters for defining and controlling groups of
research participants rather than as topics in need of empirical investigation (Nishizaka, 1995).

In regard to Japanese nationality and what it means to be Japanese, however, Sakai (2005: 4) maintains that the
notion of Japanese nationality is based on “the myth of a single ethnic society living within the discrete boundaries of
the Japanese archipelago.” He also problematizes the notion of Japanese ethnicity, arguing that if we define cultures
not as things somehow intrinsically connected to nations or peoples, but rather as “modes of behavior or regimes of
practices” (2005: 5), we see that any given society will contain multiple cultures. Thus, as Sakai argues, while it is
true that groups of people associating with a nation-sate may indeed exhibit broadly shared modes of behavior (i.e.
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cultures), it is not possible to maintain that there is a unity between all of the various cultures that might exist within
the nation-state. As Nishizaka (1995: 306) puts it: “[D]epending on what criteria are to be used, the Sri Lankans and
the Japanese may not be any more culturally different than Bostonians and New Yorkers.”

In the present research, I apply the analytical tools of sequential conversation and membership categorization
analysis to examine a service encounter between a racially-non-Japanese Japanese citizen, his two racially Japanese
friends, and the racially Japanese staff members of a public bath house in Japan. By performing a fine-grained and in-
depth analysis of the data, I will show how the participants construct, align to and contest categories on a moment to
moment basis as they co-produce their talk, and how they treat the differential ways in which these categories are
interactionally constituted as being problematic for the real-world activity of using the bath house facilities.

1. Conceptualizing Identity in Talk

(1) Identity as a Stable Entity

Lebra (1976) argues that “belongingness” is a central part of Japanese cultural identity. She links this
belongingness to the notion of ba ‘frame’, put forth by Nakane (1970). According to Lebra, frame invokes the idea of
group membership and stands in opposition to “attribute.”! Lebra (1976) maintains that Japanese people are culturally
ingrained to conceive of identity not in terms of the individual but of the group. This ideology of group orientation has
been reified in much of the anthropological, sociological and sociolinguistic research done on Japan, the Japanese and
the Japanese language up to the nineteen-nineties (e.g., Doi, 1971; Ide, 1982, 1992; Kindaichi, 1957; Lebra, 1976,
1992; Nakane, 1970; Reischauer, 1970), and remains a common folk belief among both the Japanese and Japanophiles
alike.

The ideology of group is seen as being intimately related with the notions of uchi/soto ‘inside/outside’ (see Lebra,
1976). Notions such as uchi/soto have been used as variables or parameters to study identity and its putative effects on
human linguistic behavior (e.g. Ide, 1982, 1992; Matsumoto, 1988). However, such studies are premised upon the
supposition that uchi/soto, taken as categories by which social experience might be organized, exist and are
meaningful a priori to specific interactional moments, and that the propositional meanings of such categories are
stable, clearly delineated and shared between participants (Suzuki, 2009). Additionally, many previous studies have
presumed such categories to be interactionally omnirelevant to participants. Nishizaka (1995), however, contends that
we must conceive of categories not as being given, but as occasioned interactional productions necessitating inquiry in
their own right.

(2) Discursive Approaches to Identity

Within the tradition of ethnomethodological inquiry, identity is seen as being managed by the parties to the
interaction in terms of various categories (see Bushnell, 2011 for a concise overview). There has been an enduring
interest in the ways in which sequential and categorial aspects of talk-in-interaction interact with and inform each
other (e.g. Bushnell, 2014; Eglin & Hester, 2003; Hester & Eglin, 1997; Housely & Fitzgerald, 2002, 2009; Stokoe,
2012; Watson, 1997). Discursive approaches to categorization have shown that categories are not relevant by default,
nor are the meanings of categories static or inherent, but rather they are emergent and co-constructed on a moment to
moment basis by the participants of the talk-in-interaction. It thus becomes necessary for the researcher to examine
not only the ways in which the categories are used, but how they are responded to in the subsequent interaction.

During the course of an interaction, participants make categories relevant, or irrelevant (i.e. by making another
category relevant in its place; see, e.g., Nishizaka, 1995, 1999); they use categories to display, align to or contest
interactionally constructed positionings (Day, 1998; Hansen, 2004), and co-construct category relevancy not only by
making it overt in the talk (see Schegloff, 1997), but also by engaging in certain describable practices or actions

! Lebra (1976) maintains that Japanese people will identify themselves in the context of a frame, such as work place, family, and so forth,
rather than by mentioning individual attributes, such as professor, manager, etc.
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(Egbert, 2004). Examining the interactions of a racially Japanese interviewer and several non-Japanese students in
Japan, Nishizaka (1995, 1999) notes that the relevance of the categories of foreigner and Japanese was neither
omnirelevant nor static, but accomplished by the participants on a moment to moment basis over the course of the
unfolding of their interaction. In particular, Nishizaka (1995) shows how, for the participants in one example, it was
the categories of expert and layperson, rather than foreigner/Japanese that were made relevant for the initial stages of
the interaction. However, the Japanese interviewer eventually contests this categorization framework by making
relevant the category Japanese. Nishizaka shows that the interviewer accomplishes this not by overtly mentioning his
affiliation with Japanese, but rather by engaging in an activity expectedly and properly done by members of that
category, that is, claiming an authority on matters pertaining to the Japanese language. Nishizaka also shows how, by
making Japanese relevant, the interviewer makes foreigner relevant by association. In a similar vein, Moerman (1988)
shows, in an analysis of Thai talk-in-interaction, that as a participant constructs herself as being a “real Thai,” who
eats non-glutinous rice, she also invokes an opposing category, that is, “non-real Thai,” for glutinous rice-eaters. Thus,
the use of one category may also imply a related and often opposing category. Sacks (1992) suggests that one
important characteristic of categorization is that when one makes reference to a category of a given collection of
categories, one also makes the other categories of that collection implicitly relevant to the subsequent interaction. For
example, by making a category such as mother relevant, other categories seeable as being in a collection with this
category, for example child, father and so forth, also become of potential relevance for the participants (see Sacks,
1972a, 1972b).

Some collections may have restrictions such that they can contain only a certain number of a given members (i.e.,
in non-polygamous/polyandrous societies, only one husband/wife at a time is permissible in the collection family).
Furthermore, a category may be exclusive of another category (i.e. the category dead presidents cannot co-contain any
member of the category living presidents). In this vein, Nishizaka (1995) states that the categories Japanese and
foreigner are mutually exclusive in that one person cannot simultaneously be both a Japanese and a foreigner. In a
more contextualized view of category analysis (see Hester & Eglin, 1997), however, categorization devices and
collections are not seen as being natural (i.e. in existence a priori) but rather as being occasioned. As Hester and Eglin
(1997: 18; original emphasis) argue, “it has to be decided in each and every case what the category means and this
will involve a figuring out of what collection the category belongs to for this occasion.” A contextualized view of
categorization requires us to carefully examine how the individual participants display their understandings of what a
category, and membership in it, means to them on that particular interactional moment. Participants generate and
manage categories in their talk by applying the resources of turn and sequence (Psathas, 1999; Sacks, 1992; Watson,
1997), as well as various formulations and labels (Bushnell, 2014). Furthermore, the deployment and subsequent
management of categories in talk is reflexively intertwined with its the sequential structure (Bushnell, forthcoming a;
Watson, 1978, 1997).

2. Research Questions

1.  What membership categories do the participants make relevant in their interaction?

2. How do participants co-construct, align to, or contest the membership categories?

3. How do the categorial aspects and the sequential aspects serve to jointly define the interactional pattern as a
specific unfolding activity?

3. Methodology and Data

(1) Methodology

I use the analytical tools of conversation analysis (CA) and membership categorization analysis (MCA) to
perform a fine-grained analysis of the data. Watson (1997) argues for a synthesis of CA and MCA. He contends that,
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though the tendency has been to foreground one analytical concern (e.g. sequence) while disattending to the other (e.g.
category), such a dualism is “unhelpful in many respects (1997: 53).” Simply disattending, Watson maintains, to the
categorial aspects of the talk does not mean that such aspects become inert in the participants’ actions. Furthermore,
according to Watson, a purely sequential analysis must necessarily and unrelievedly rely upon membership
categorization as a tacit and unexplicated analytical resource in making sense out of the data (1997: 52-53; see also
Moerman, 1988).

According to Watson (1997), a combination of the analytical tools of CA and MCA can be usefully applied in
describing the participants’ “documentary method of interpretation” (see Garfinkel, 1967). Garfinkel explains that the
documentary method of interpretation of social members is a situated process of sense making which involves treating
actual appearances (i.e., some observable features) as the document of (or as an indicator of, or standing in behalf of)
an underlying pattern (1967: 78). These documents reflexively serve to both constitute the underlying pattern, and are
themselves interpreted in reference to the underlying pattern. Drawing on Grafinkel (1967), Watson argues that the
sequential aspects of talk-in-interaction should be seen as being in a reflexive relationship with membership categorial
aspects of the talk, and that these two aspects jointly function to point to an “imputed underlying [interactional]
pattern” (1997: 56) which then, in turn, potentially inform the sequential and categorial aspects of the talk. Watson
argues that approaching the data from this viewpoint will help the analyst to avoid unwarranted extrapolation because
it disallows the decontextualization of any of the features of the talk-in-interaction.

In the present study, I consider both the sequential and categorial aspects of the data. I also examine how these
features jointly indicate the underlying pattern of the interaction, and, conversely, how that pattern reflexively informs
the sequential and categorial aspects of the talk. While this may seem to beg the question, it is important to note that it
is a fundamental concern of ethnomethodological inquiry to develop accounts of the actions of the participants and the
mundane logic informing the production of these actions, regardless of whether or not such logic may appear to be
circular. Indeed, in the real world, apparently circular logic often informs the assembly of even courses of action as
grave as convicting a person of a serious crime (see, e.g., Onuki & Matsuki, 2003).

(2) Data

The data of the present study are a sign that was posted in front of a public bath house in Japan, forbidding
foreigners to enter the facility, and an audio recording of a service encounter that takes place between a Caucasian
national of Japan (i.e., a naturalized citizen), Debito,? his two racially Japanese friends, Abe and Baba, and the racially
Japanese staff of the bath house (see Arudou, 2006, 2007). The eleven minute eighteen second audio recording was
made by Debito himself on October 31, 2000, and subsequently posted to an internet forum by him, along with a
transcript of the exchange. The ostensible purpose of the recording was to gather evidence of discriminatory practices
by the bath house. For the purposes of the present study, the audio data were entirely retranscribed from the original
audio according to CA standards (see Jefferson, 2004), though information about the physical environment of the
interaction, and the actions of the participants was obtained through reference to the transcript made by Debito himself
(see footnote 5), which features a number of comments about these things.

4. Analysis

(1) The Sign

A major concern of the present study is the ways in which the participants construct and contest certain
membership categories. Though not part of the interactional data per se, I will first examine the categories invoked by
a sign posted in front of the establishment (presumably by the management), and the ways in which this sign
potentially functions to account for certain courses of action by the participants.

2 ARUDOU, Debito’s actual name used by permission. All other names are pseudonyms.
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Figure 1. The sign.?

ABADGDARZESHOVELET
JAPANESE ONLY

NPOCHM MHOCTPAHHDLIX TPAXAAH HE
BXOAWTHL B NOMEWEHWE

First line (i. Romanized Japanese, ii. literal translation, iii. English gloss

i. gaikokujin no kata no nyuujoo o okotowari itashimasu
ii. foreign people M entry O refuse

iii. “We refuse the entry of foreigners”

Second line (English)

i. Japanese Only

Third line (i. Romanized Russian, ii. literal translation, iii. English gloss

i. prosim instrannykh srazhdan ne vkhodit’ v pomeshchenie
ii. we ask foreign national not to enter DA premises
iii. “We ask foreign nationals not to enter the premises”

The first element of the sign is written in Japanese. Five noteworthy features of this portion of the sign are that 1)
it is written in Japanese, 2) it is written in formal, honorific language, 3) it features a number of Kanji characters, 4) it
includes no furigana (‘phonetic guide’) for the readings of the Kanji characters, and 5) it mentions only foreigners in
connection with who may or may not enter the premises. These five features work to make this particular message
most readily consumable by a Japanese audience, and to make the sign readable not only as a prohibition to certain
people to use the bath house, but as an explanation to the Japanese clientele regarding the bath house’s policy
concerning members of the category foreigner.

Contrastingly, the medial portion of the sign is 1) written in English, 2) it features a fragmental syntactic structure
(interestingly analogous to that of warnings and edicts such as no smoking, members only, and so forth), and 3)
mentions only Japanese in regard to possible users of the facilities. These three features contextualize this part of the
sign as being an edict to be consumed by an English speaking audience.* Through deployment of the categorical label
Japanese, together with the extreme case formulation (see, e.g., Edwards, 2000; Pomerantz, 1986) “only,” it delimits
use of the facilities exclusively to members of Japanese. The final element of the sign is 1) written in Russian, and 2)
formulated as a statement of the bath house management’s request to foreign nationals. In this way, this portion of the
sign seems to have been designed as a message specifically to Russian-speaking members of the category foreign
national, prohibiting members of this category from entering the bath house. Thus, in contrast with the Japanese
portion of the sign, this portion not only selects its audience via the linguistic features of its formulation, it also directs
its perlocutionary force as a prohibition to that audience. In this way, the message content of the sign is organized in

3 Photo by Olaf Karthaus and ARUDOU, Debito. Courtesy of Debito.org at http://www.debito.org/photosubstantiation.html

4 Although one of the anonymous reviewers suggested that the fragmental syntax is not necessarily indicative of an edict (citing, e.g.,
formulations such as “under construction”), I feel that when taken together with the other features mentioned, the sign is contextualized as
being a prohibitory message aimed at English speakers.
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and through the deployment of the categories Japanese and foreigner (i.e., the Japanese gaikokujin or the Russian
instrannykh srazhdan)—associating these categories with certain eligibilities and courses of action in regard to the
bath house facilities.

Finally, though the sign makes clear that 1) people reading in Japanese and Russian are to understand that
foreigners will be refused entrance, and that 2) people reading the sign in English are to understand that the eligible
clientele of the bath house are exclusively members of the category Japanese, the sign does not make clear who is to
be understood on any specific interactional occasion as being a member of the categories foreigner or Japanese. In the
analysis of talk-in-interaction presented below, I consider the ways in which the participants display their
understandings of category meanings, and work to align with or contend membership in categories made relevant on
that particular occasion.

(2) Gai(koku)jin ‘foreigner’ or Nihonjin ‘Japanese’?

In this section, I examine the talk-in-interaction produced by Debito (D), his two racially Japanese friends (Abe
and Baba), and the racially Japanese front attendant at a public bath house in Northern Japan.’ Excerpt 1 is derived
from the interaction between Debito and the front attendant of the bath house. It is situated just after Debito and the
two friends accompanying him had entered the main lobby of the bath house.

Excerpt 1: Gaikokujin ja arimasen °

1 D: konban wa:
evening T

2 Attd: irasshaimase.

welcome
3 D: nto ne (.) otona no riyooken wa koko desu ne.
um P adult M pass T here C P
4 Attd: sumimasen ga gaikoku no kata no goriyoo wa okotowari
sorry but foreign M people M use T refuse
5 shiteru n desu yo.
doing N C P
6 D: gai:kokujin ja arimasen, nihonjin desu.
foreigner not Japanese c

7 Attd: (xxx) nihonjin (.) desu ka?

Japanese C Q
8 A: kika shitemasu.
naturalization doing
9 B: soo. nihonjin.
that Japanese
10 Attd: kika desu ka?=
naturalization C Q
11 D: =[soo desu. nihonjin desu.
that C Japanese C
12 A: [U:::n

English Translation

1 D: Good evening.

3 The data are from a conversation tape recorded by ARUDOU, Debito on October 31, 2000. Courtesy of Debito.org at
http://www.debito.org/yunohanatranscript103100.htm

% In regard to the transcripts, the first line appears in Romanized Japanese followed by a literal translation with grammatical elements in
all capital letters. An italicized gloss in natural English is supplied immediately following each transcription. See the appendix for a list of
transcription conventions.
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2 Attd:  Welcome.

3 D: Um, this is where the adult passes are, right?

4/5 Attd:  Sorry, but we are refusing use of the facilities to foreigners.
6 D: I am not a foreigner. I am Japanese.

7 Attd:  You are Japanese?

8 A: He is naturalized.

9 B: Right, Japanese.

10 Attd:  naturalization?

11 D: Right. I am Japanese.

12 A: Yeaaah.

In the following analysis, I show that 1) membership categorization is achieved by the participants of talk-in-
interaction on a moment to moment basis, and 2) participants do not always share an understanding of how certain
categories might be constituted. Categories and collections of categories do not have an a priori status, but rather are
negotiated and assembled by participants on each occasion as they engage in the interaction (Hester & Eglin, 1997).

After entering the establishment and receiving a formulaic greeting, irrasyaimase ‘welcome’, Debito approaches
an attendant with a question about obtaining a pass to use the facilities. The attendant issues an utterance that echoes
the language of the sign in front of the bath house (see above): gaikoku no kata no goriyoo wa okotowari siterun desu
yo ([we] are refusing foreigners’ use [of the facilities]) (lines 4 and 5). The appendage of n desu yo marks the
utterance as more than just a neutral statement, but as an explanation or account of the attendant’s action of not
providing Debito with the information he requested concerning obtaining a pass to the facilities. In so doing, the
attendant also simultaneously effectively denies Debito entrance to the bath house. In line 6, Debito contests
affiliation with the category foreigner by deploying the negative copula, ja arimasen, and then formulating himself as
being nihonjin ‘Japanese’.

Then, in line 7, the attendant initiates a repair sequence (Schegloff, Sacks & Jefferson, 1977). Abe and Baba
chime in with kika sitemasu ‘(he) has naturalized’ and soo nihonjin desu ‘right, Japanese’, respectively. These actions
show that Abe and Baba have oriented to the attendant’s prior turn as a display of a possible problem with
understanding in regard to Debito’s claim of being Japanese. The attendant again initiates repair in line 10, this time in
relation to Abe’s line 8 kika shitemasu ‘(he) has naturalized’, and Debito responds to this by again predicating himself
as being a Japanese, latching onto the attendant’s turn and specifically beginning his utterance with a confirming soo
desu ‘right’ (line 11). In line 12, Abe overlaps Debito’s utterance with an elongated and high-pitched un ‘yeah’, which
functions to offer further and emphatic confirmation. Notably, these actions by Debito, Abe and Baba seem to be
aimed at undermining the attendant’s attempt to prohibit Debito’s entrance into the facilities, contesting his (Debito’s)
membership in the category foreigner through re-assembling him into another category glossable as naturalized
Japanese. At this point, just after line 12, the attendant leaves and then returns approximately one and a half minutes
later with the manager of the bath house. It may be noted that the attendant’s actions of bringing the manager works to
display an orientation to institutional authority as a resource for dealing with the unfolding trouble.”

Excerpt 2 occurs after the manager arrives. The excerpt begins with Debito again requesting admission to the bath
house.

Excerpt 2: Wakarun desu kedo

1 D: hai oban deshita::
yes evening C
2 (2.2)

7T am indebted to a comment from one of the anonymous reviewers on this point.
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hai. sore dewa, chotto yoroshiku onegaishimasu.

yes then little good please
(1.2)
e::: >ya< nto taihen mooshiwake [nai n desu kedo ne:=
uh no um terrible sorry N C but P
[E?
) huh
=hai.
yes

=mooshi[wake nai desu. (kika sareteru no wa wakaru n) desu ke[domo:
sorry naturalized N T understand N C but

["HHHHH
[hai.
yes
nto uchi toshite wa:: gaikokujin o itioo okotowari shiteru
um we as T foreigner O presently refusal doing

to iu katachi ni naru n desu yo::=
QT say shape become N C P

=>watashi wa gaikokujin ja arimasen. =[nihonjin de-<
I T foreigner not Japanese C

[kika sareteru to iu no wa
naturalized QT say N T
wakaru n desu kedo[::
understand N C but
[hai.
yes

(1)

de: ma. hoka no: ma gaikokujin no koto mo aru node (.)
and well other M well foreigner M thing also exist so

minasan ni okotowari shiteru n desu vyo.=
everyone to refusing N C P

=>(soo dakara) boku wa gaikokujin ja arima[sen. nihonjin desu.

that so I T foreigner not Japanese C
>nihon no kokuseki [o motteiru n desu. sore de=
Japan M citizenship O have N C so
[sore wa wakaru n
that T understand N
gaikokuj- gaikokujin ja arimasen yo ne?]<
foreign foreigner not P P
de su kedo ne?:: ]
C but P

English Translation

01O\ W Wb~

— \O
S

11/12
13
14/15
16
17

Yes, good evening.

(2.2)

Yes. Well then, I look forward to your services.

(1.2)

Uh, no, um I am terribly sorry but, you know.

Huh?

Yes.

I am terribly sorry. I understand that you have naturalized, but.
Ughhh

Yes.

Uh, the state of things is that we are presently refusing foreigners.
I'm not a foreigner. I am a Jap-

1 understand that you have naturalized, but.

Yes.

()
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18/19 Man:  And, well, there’s the issue of other foreigners, so we are refusing everyone.

20 D: I’'m not a foreigner. I'm Japanese.
21 Man:  Yeaaaaah.
22/24 D: I have Japanese citizenship, so I'm not a forei- foreigner, right?

23/25 Man: [ understand that, but, you know.

In the following analysis, I show how differences in the ways the participants assemble occasioned collections of
categories inform the sequential structure of their talk-in-interaction, and how the categorial aspects and sequential
aspects of the interaction jointly work to index the interactional pattern.

In lines 1 and 3, Debito first offers a greeting to the manager,® after which he bids for entry to the bath house.
Each of these moves results in silence (lines 2 and 4). Notably, Debito’s line 3 constitutes the first pair-part of an
adjacency pair which might be glossed as bid for admittance —acceptance/refusal. However, it is only after a 1.2
second gap that the manager undertakes his line 5 utterance, which through the reluctance markers (see Bilmes, 1988)
“e:r >ya< nto” and an apologetic formulation (i.e., “taihen mooshiwake nai n desu kedo”), which features an
upgraded level of politeness in comparison to excerpt 1, line 4 (i.e., “sumimasen ga”), projects a refusal. As this action
becomes clear, Abe interjects with a response that is hearable as displaying disbelief (line 6), and Debito receipts by
latching on with hai ‘yes’. In line 8, the manager again apologizes (possibly in response to Abe’s line 6, which he may
be treating as a repair initiation), and continues by stating that he is aware that Debito is a naturalized citizen. In line 9,
Abe overlaps the manager’s line 8 apology with a strong out breath, which is hearable as a display of disgust or
frustration. In line 10, Debito again receipts with Aai, overlapping the end of the manager’s line 8.

In line 11, the manager delivers the projected refusal. This utterance is prefaced by “uchi toshite wa,” which casts
it as a formulation of policy from the standpoint of the bath house as an institution, and is framed as an account for
why Debito will not be admitted through the use of n desu yo. Thus, the manager’s talk in lines 8 and 11 first
recognizes Debito as having naturalized, and, following a deployment of the disjunctive conjunction kedomo, denies
him access to the facilities by stating institutional policy prohibiting the use of the bath house by foreigners. In this
way, the manager treats the category of foreigner as possibly being inclusive of naturalized Japanese citizens. Debito
contests this proposed categorization framework by latching onto the manager’s line 12 with a “first priority
response” (Bilmes, 1993; Bushnell, 2014), which negates Debito’s status as a gaikokujin ‘foreigner’, and formulates
him as being a nihonjin ‘Japanese’. In this way, Debito treats naturalized citizens as properly being assembled into the
category Japanese.

In lines 14 and 15, the manager again claims a recognition that Debito has naturalized, and Debito receipts this in
line 16 with Aai. Then, following a 1 second silence, the manager provides a further account for disallowing Debito’s
use of the bath house (lines 18 and 19). In this account, the manager mentions “the issue of other foreigners,” and,
through the use of node, formulates this as being the rational basis for refusing “everyone.” The following two points
may be noted. First, the manager deploys n desu yo,’ which strengthens the explanatory tone of this utterance. Here
the manager is speaking on behalf of the establishment. Second, he deploys Aoka ‘other’, which functions to assemble
Debito into the category foreigner, along with “others.” Finally, the manager’s use of the exhaustive term minasan
‘everyone’ functions to deny admittance to all members of the category foreigner with no exception. Debito
immediately latches onto the manager’s line 19 with a redo of his line 13, framed as such by soo dakara, which claims
a status as Japanese and not foreigner. The manager overlaps part of Debito’s utterance with an elongated », which
prima facie seems to claim a recognition of Debito’s claimed status, but, through its stretched-out production spanning
the duration of the second unit of Debitos’s utterance, may in fact function as a sort of “bomb” pin-pointing Debito’s

8 Who does not self identify as such at this time. However, it becomes clear later in the interaction that he is indeed the manager of the
bath house.
° Yoshimi (1993: 276) suggests that yo can imply that “the license for this information is my context-relevant social role.”
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claim to be Japanese (see Moerman, 1988). Then, in lines 22 and 24, Debito continues his utterance with the
production of further units, which formulate a claim of his possession of Japanese citizenship, and take this as the
basis for negating his status as a foreigner. Again, in lines 23 and 25, the manager overlaps Debito’s utterance with a
claim of understanding, which he (the manager) begins from the point the pragmatic trajectory of Debito’s utterance
becomes clear.

In this way, Debito seems to assemble the category Japanese into an occasioned collection glossable as legal
statuses. He does this by first self categorizing as a member of Japanese, while simultaneously excluding himself
from foreigner (lines 13 and 20), and second, by claiming possession of “Japanese citizenship”, which he formulates
as a basis for negating his status as a foreigner (line 22). On both of these occasions, however, the manager overlaps
Debito’s talk with opposition-relevant utterances (lines 14 and 15, 21, and 23 and 25). In this way, the manager
contests the categorization framework proposed by Debito, and submits an opposing categorization framework
wherein the category foreigner includes in its membership people with the legal status of being naturalized Japanese
citizens.

The analysis of Excerpt 2 has shown how differences in the ways in which the participants assembled occasioned
collections of categories reflexively informed the sequential structure of their talk-in-interaction. It has also shown
how the categorial aspects and sequential aspects of the interaction jointly work to index the interaction as being a
dispute. The participants were shown to have made the categories foreigner, Japanese, and naturalized citizen, as well
as institutional staff and patron, relevant at various points in their interaction. As they worked to organize courses of
action related to eligibility to use the bath house facilities, in particular, they made the constitution of the categories
Japanese and foreigner an issue in their talk. This project-at-talk reflexively informed the sequential structure of their
interaction such that the participants co-constructed a sequential pattern characterized by latching, overlap, repetition,
and oppositional moves (Bilmes, 1995; Corsaro & Rizzo, 1990; Saft, 2000). These features, together with the
categorical work, jointly index this interaction as being a disagreement or misunderstanding.

Excerpt 3 provides a final example of how the participants constitute, orient to and contest membership categories
as they co-accomplish their interaction as a dispute. Here, Debito and his friends are preparing to leave the bath house.
They have just finished putting on their shoes when Abe asks the manager if Chinese people would be permitted into
the bath house. Excerpt 3 occurs at the end of the data, right before Debito, Abe and Baba have their money returned
to them and leave the bath house.

Excerpt 3: Gaiken nan da yo ne

1 A: ja chuugokujin wa ii n da yo ne. soo sitara=
well Chinese T good N C P P if.that.is.the.case
2 D: =soo0 desu yo ne.=
that C P P
3 A: =kao no katachi mo nihonjin ni nite- niteru
face M shape also Japanese to rese- resemble
4 shi [yappari gaiken na n da yo ne::
and after.all appearance C N C P P
5 Man: [>dakara< (.) sore Twal:
so that T
6 kochira mo shaberanai to wakaranai to iu katachi ni nal[ru (n desu)
this also don’t.talk if don’t.know QT say shape become N C
7 D: [a demo ima
) ) ah but now
8 demo shoomee shimasita node (.) [sorezore no-
but proof did so each M
9 Man: [sore wa wakarimasu kedo:

that T understand but
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((continues))

English Translation:

1 A: Well then, Chinese would be permitted, right? In that case.

2 D: That’s right, huh.

3/4 A: The shape of their faces resembles the Japanese, so it is outward appearances after all, right?
5/6 Man:  So, it’s that we wouldn’t know unless we talk with them.

7/8 D: Oh, but since I've proven it now, each-

9 Man: [ understand that, but.

In line 1, Abe mentions Chinese people as being possibly eligible users of the bath house. Her soo shitara ‘if
that’s the case’ seems to index the manager’s just prior statement (not shown) that he cannot let Debito enter because
even though Debito is legally a Japanese citizen, the fact that he is not racially Japanese is visually available to other
patrons of the bath house. Debito immediately aligns with Abe by “piggybacking” (Goodwin & Goodwin, 1990) onto
her turn with soo desu (yo) ne ‘that’s right, huh’. In lines 3 and 4, Abe continues talk production by latching onto
Debito’s line 2 with an assessment of Chinese people as physically resembling Japanese people, and formulating an
upshot that it must be a matter of “outward appearances after all.” In this way, Abe invokes a category glossable as
Chinese people, and treats physical resemblance to the Japanese as one feature bound to this category. She then bases
on this an assertion that the issue is one of “outward appearance” (gaiken). Abe’s talk thus reformulates the manager’s
prior talk as having treated the problem as being one of racial appearances rather than legal status (see Fukuda, 2014
regarding physical appearance as a category-bound predicate of Japanese).

In line 5, near the end of the initial unit of Abe’s lines 3 and 4 utterance, the manager undertakes the production of
talk. Notably, though the occurrence of ski ‘and’ at the end of a unit of talk may overtly signal transition relevance,
such instances would typically be accompanied by the phonological characteristic of sound stretch, that is, shi:::. In
this way, the utterance is constructed as one “trailing off” (Wong & Waring, 2010). However, Abe’s production of shi
is brisk, which seems instead to project further talk. Notably, she continues production of the talk following shki to a
full grammatical, pragmatic and intonational completion, even as it is overlapped by the manager’s talk. This indicates
that the “overlap resolution device” (Schegloff, 2000) is not in operation here, and that the manager’s turn in line 5 is
being treated by Abe as an interruption (Sacks, Schegloff & Jefferson, 1974; Schegloff, 2000).

The manager’s overlapping talk seems to be designed as a first-priority response (Bilmes, 1993), which should be
deployed as soon as possible in order to avoid an interpretation of acquiescence. The manager begins his line 5
utterance with dakara ‘so’. One turn-initial use of dakara seems to be to indicate that an account for actions or states
of affairs problematized by one’s co-participant is forthcoming. Thus, the action projected by the manager’s line 5
seems to be that of justifying, rather than opposing or counter-arguing (in which case, he might have used iya ‘no’,
demo ‘but’, etc.); this implicitly validates Abe’s lines 1, 3 and 4 reformulation of his position as being based on issues
of outward appearance, though it simultaneously treats Abe as having reached a faulty conclusion about the reason
behind the manager’s position-so-formulated. The manager continues on in line 6 to formulate this reason as being
that, although the institution may allow Chinese to use the facilities, it is only because the staff cannot differentiate
Chinese patrons from the Japanese based only on appearance; they would have to talk to every potential patron of the
bath house in order to do so.

In line 7, Debito self selects, overlapping slightly at a transition relevance place in the manager’s line 6. His turn
begins with a, which can function in a manner similar to the English token o/, shown by Heritage (2002) to display a
disagreement to a disagreement (Bushnell, forthcoming). He then follows this token with demo, which projects
opposing talk. In line 8, Debito produces talk which indexes his action several minutes earlier of producing his
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Japanese driver’s license with his name written in Kanji characters on it'® (not shown). He then deploys node, which
taken together with the micropause following it, may have been visible to the manager as indicating that Debito had
concluded his turn-at-talk. Just as the manager begins an utterance, however, Debito continues with talk, which now
becomes visible as an upshot to be based on the talk preceding node. This is overlapped by the manager’s line 9,
which effectively recycles the response he has already made a number of times throughout the interaction, claiming a
recognition of Debito’s status as a naturalized citizen. After this, Debito produces a lengthy, multi-unit turn (omitted
for reasons of space). In this lengthy turn, Debito displays and understanding of the manager’s actions of disallowing
him (Debito) entrance to the bath house as being based upon issues of race. The turn itself contains five questions.
These questions go unanswered by the manager, which seems to suggest that he is either unable or unwilling to
produce (further) counter arguments (Bilmes, 1993, 1995). Debito then treats the managers declination of further
speech production as being closing-relevant (Sacks & Schegloff, 1973) and moves to make a final closing of the
encounter.

The analysis of Excerpt 3 has shown that the participants have accomplished closing their interaction by using the
mundane sequential structures of talk-in-interaction (cf. Sacks & Schegloff, 1973). However, the ways in which they
co-construct, align to and/or contest membership categories has informed the sequential structure of their closing. Of
particular interest is the way in which the participants co-constructed a category glossable as eligible patrons of the
bath house as containing only members who share certain physical traits which Debito does not possess. Thus,
although continually acknowledged throughout the interaction to have a legal status as a Japanese citizen, Debito is
excluded from eligible patrons, while Chinese people who may not have such a legal status are included on the basis
of racial appearance. Then, the stance continually displayed by the manager of disallowing Debito’s use of the
facilities is treated by Debito as declining further substantial participation in the interaction, and thus as an
opportunity for the participants to initiate and accomplish closing.

5. Conclusion
In the present research, I have analyzed the language of a sign prohibiting foreigners from using a bath house in
Japan, and talk-in-interaction taken from a service encounter in which the policy indicated on the sign is contested
between a non-racially Japanese citizen of Japan and his two racially Japanese friends. In the analysis, I considered
the following research questions:
1. What membership categories do the participants make relevant to this interaction?
2. How do participants co-construct, align to, or contest the membership categories?
3. How do the categorial aspects and the sequential aspects serve to jointly define the interactional pattern as a
specific unfolding activity?

A close analysis of the data using CA and MCA has revealed that the participants have accomplished making-
categories-relevant not only by producing speech overtly mentioning the categories (cf. Schegloff, 1992), but also by
performing and mentioning category-bound attributes, rights, and so forth. A point of particular interest has been the
occasioned manner in which participants have co-constructed, aligned to, or contested categories.

Matters of identity and belonging are likely to become increasingly important as Japan continues to push for
globalization, and more non-Japanese people take up permanent residence, or become naturalized citizens. The
participants in this interaction made the categories Japanese and foreigner relevant at various points in their talk-in-
interaction. However, the fact that they constituted these categories in very different ways, by treating them as being
bound to the categories different attributes (i.e. legal status, racial appearance, etc.), informed the organization of the
talk so that the sequential and categorical aspects, taken together, worked jointly to index this particular encounter as a

19 As one part of the procedures for becoming a naturalized Japanese citizen, candidates with non-Kanji names must provide Kanji
transliterations of their names.
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dispute. For the participants, their use of categories-in-talk had grave ramifications on their real-world courses of
action; in the end, the category work performed on this occasion resulted in providing the bath house management a
resource for disallowing Debito’s use of the facilities. However, the results of the present research should not be taken
to mean that non-racially Japanese may never be assembled into the category Japanese. This is an issue at talk for the
participants of the interaction, and thus may turn out very differently under other circumstances.
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Appendix: Transcription conventions

A glottal stop

1 rising intonation

l falling intonation

>word<  delivered at a quicker pace that the surrounding talk
<word>  delivered at a slower pace that the surrounding talk

[ onset of overlapped speech

= “latching” (i.e. there is no pause between utterances)

3.1 length of pause measured in seconds and tenths of seconds
() unmeasured pause

(xxx) unclear utterance

((word)) commentary by transcriptionist
e lengthened sound
WORD  delivered in a louder voice than the surrounding talk
word delivered with more emphasis than surrounding talk
wo- cut-off
, continuing intonation

(full stop) falling intonation

? rising intonation

Interlinear Key P: Interactional particle (yo, ne, sa, na, etc.)
C: Copula Q: Question marker

D: Dative particle (he, ni) QT: Quotation marker

M: Noun modification particle (no, na, etc.) S: Subject marker

N: Nominalizer T: Topic marker

O: Object marker
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In this paper, I aim to promote reconsideration of Japan’s foreign policy through an overview of the rise and
collapse of “new” public diplomacy in Japan. First, I provide an overview of the relationship between
propaganda, public diplomacy and “new” public diplomacy in the United States, and I clarify the meaning of
the flows that emphasize the different directions in public diplomacy and “new” public diplomacy. Public
diplomacy in Japan appeared in the 2000s, but did not include the experience of debates over public diplomacy
that were seen in the United States. After its appearance in Japan, public diplomacy consistently follows one
direction which has a relationship with propaganda. But the change in direction occurred in tandem with a
change in government administration. I focus on the rise of “new” public diplomacy in Japan, which appeared
in a form based on the political philosophy of Fraternité.

However, “new” public diplomacy in Japan collapsed before the end of the DPJ government in 2012. The
Noda cabinet focused on the goals of publicity and Japan’s economic revival, which were congruent with the
direction of public diplomacy in the previous LDP government. Finally, I suggest the necessity for rethinking
and debating the meaning of foreign policy, including two different public diplomacies, namely, public
diplomacy and “new” public diplomacy.
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Decision-Making Processes of Social Welfare and Interest Groups for the Disabled

KA 7L (Sae OKURA)
U KRB A SCHE R IR R RS B AR R 18 Lt A

AFalE, BEEH B REOBCRREBR L . BABM T CEMINTZZEOEIE, £ L THFE
KT THERLRSEZEHOBLEOBBEARF LD TH S, &<IT, FEREERHIKOH) M
WCEREZY T, BRBROERICH DY FERK LB Y — FOMOMARFREZ LR L, FEE
H AN ZBAEOBORPERIE TIE, JEH5E OB A —EOEEEMAROBESICHE LY, v
RYULIBIMULIZY§5 2 8T, —EHOEEE MR LBIRA~OFFEZMI T 52 LTl L
Too 2078, FEEFFBALZEDL S FENHAKIT, BCABOE AN CILE L CGRE L B 2 5857
WL TITEIZ & 5 2 LN TE I —T T IEHROMALZ KD 2 87 & 5 ARERAY 2250 /3 132 I
HWENT, )7, BEEE B RIEOEEORBE TIE, BEEHAEIIEL>Ob, BELR L
EREEFRMNILTTEVA R —vay - VURY U A B, BLGESREEZERLE, 20
FEA, ISR TFEIL] & BEZAA T & B ABUEN ORI S T Z LTI LT, EEH
HiA P BRERE DB E EFSFHA L, BODHEEEZMNZHBRTHoTEF ) T LN TED,

This paper examines the policymaking process concerning the Act for Supporting the Independence of
Persons with Disabilities (Shégaisha jiritsu shien hd), as well as, two revisions made to the law under the
coalition government of the Liberal Democratic Party and the New Komeito Party and a third but unrealized
revision. The paper focuses particularly on the activities of major organizations of the handicapped and
elaborates on the mutual relationships between those organizations and political elites, both of which actively
exercise their influence in the policymaking process. In the process of establishing the policy for the law, the
Health, Labor and Welfare Ministry successfully persuaded some organizations for the disabled to support the
law. As aresult, eight major organizations that are involved in the welfare of the disabled were able to cooperate
in mutually beneficial issues such as the introduction of the concept of beneficiary liability. However, they
could not act together with regard to other fundamental issues such as whether or not to demand the enactment
of the law.

By comparison, in the process of revising the law, organizations for the disabled were split apart, but
together they protested the governing parties and the ministry with demonstrations, symposiums, lawsuits and
petitions. In consequence, those organizations succeeded in driving the coalition government to decide to
“abandon” the concept of beneficiary liability in spite of resistance by the ministry and adhered to the liability
principal. It can be said that this was the process of disabled people’s organizations making the best use of a
change in the political environment so as to push through their demands.

F—O—F: BIUBE BEEERARE RBEEBILXEZ MEEE
Keywords: Welfare Politics, Welfare for the Disabled, The Act for Supporting the Independence of Persons with Disabilities, Interest
Groups
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Perceptions of a Japanese Company Outside Japan
A Case Study of Belonging and Antagonism in a Multicultural Workplace in Brazil

Marcelo Daisuke YAMAKI

Federal University of ABC, Master in Social and Human Sciences

This article presents a qualitative analysis from interviews with six local employees of a Japanese
company in Brazil. The aim was the description of conflicts caused by differences between employees’
perception about Japanese national and cultural identity, gender roles and age. The fieldwork was
conducted on a Japanese car manufacturer with worldwide presence and almost 60 years of production
experience in Brazil.

One of the greatest priorities of modern humanity is labor and the environment of large companies is a
laboratory where social issues are reflected very intensively. When people are confined together in small
spaces for long periods of time, hidden discriminations are revealed. Clarification of where each person
stands on complex issues is socially demanded. Actors of different ages, social classes, nationalities and
genders influence these scenarios and are influenced by them. The individuals create ties with antagonistic
social groups at the same time they try to manipulate the perception of the oppositions to work on their
favor. This article provides insight on possible sources of conflict in multicultural workplaces through the
open presentation of employees’ thoughts on a variety of contexts.

Keywords: Japanese Culture and Identity, Japanese Multinational Enterprises, Multicultural Workplaces, Gender Studies, Aging

Introduction

This article presents a qualitative analysis from interviews with six local employees of a Japanese
company in Brazil. The aim is the investigation of conflicts caused by differences between employees in the
work environment, mainly regarding perception of Japanese national and cultural identity — strongly tied to the
Japanese language -, gender roles and age. Although there are substantial differences between corporate culture
and the culture of the country where a company is created, it is important to introduce some background
information about Brazil and Japan, considering that the practices and values of workplaces are not entities
isolated from society as a whole'. The meanings of each aspect of the organizational routine are impacted by the
history of the organization; the participants on this dynamics change the organizational structure and are
changed by it as their daily work interferes with rules, hierarchies, production and reproduction of values, etc.
Externally, the large changes in society limit the possible dialogues within organizations; the reinterpretation of
the trade unions role and globalization of the economy are just some of the many factors that change the balance
of power involved. The relevance of the issue is evidenced by the cultural exchanges between the two countries,
emulated by the migration movements throughout the history. Not only the largest population of nikkeijins - the
Japanese people who emigrated from Japan and their descendants - is in Brazil®, but the Brazilian community in
Japan is one of the largest; the third, just behind the Chinese and Korean®. This exchange is also reflected by

! Pierre Bourdieu and Loic Wacquant, An Invitation to Reflexive Sociology (Cambridge: Polity Press, 1992), p. 90.

? For this and other statistical data concerning Japanese migration to Brazil, consult: IBGE, Resisténcia &
integracdo: 100 anos de imigragdo japonesa no Brasil (Rio de Janeiro: IBGE, 2008).

? For this and other statistical data concerning migration to Japan, consult: MIC, Japan statistical yearbook 2013
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the large number of Japanese multinationals affiliates in Brazil and companies founded by Japanese people in
Brazilian soil. The particular social dynamics within these workplaces is a widely recognized and interesting
phenomenon.

The examination of the matter in question can neither be dissociated from a brief debate on the concept
of globalization. Harumi Befu challenges the notion that globalization is typically a Western phenomenon and
advocates a multipolar globalization, analyzing Japanese presence in Asia, Europe and the Americas®. The axis
through which the contemporary Japanese globalization takes place would be the already mentioned
establishment of affiliates of Japanese MNEs (Multinational Enterprises). The Japanese who migrate to
countries for the implementation of these affiliates would not have, usually, intention to stay and make plans to
return to the country of origin within 5 years. This group of employees usually would occupy the highest
positions of local decision making and constantly refer to the Head Office in Japan, reinforcing the affiliate’s
subordinate position. Their relationship with the issei’ and their descendants born outside Japan would be
complex and intertwined. The permanent and non-permanent categories are not static; according to Befu,
migrants change their plans depending to the circumstances’. For instance, in the early twentieth century, many
of the issei who traveled to Brazil hoped to return to Japan after a short period abroad, but the context of the
Second World War made them change their mind’. Both groups employ to the fullest their cultural capital,
where the knowledge of the Japanese language is considered the most valuable resource.

Already in the beginning of the 1990’s, the linguist Akemi Yamashita published an article for the journal
Nihongo Kyouiku® addressing the Japanese presence in companies located in Brazil. The questionnaires used in
the occasion were distributed to 100 of the 300 companies in the city of Sdo Paulo associated to the Japanese
Chamber of Commerce and 68 responded. The response forms were anonymous, thus the link between
companies and their respective answers is not traceable. Among the findings of Yamashita’, it is interesting to
note that there were no wage differences between local employees who spoke Japanese and those who did not
speak. In the opinion of the managers consulted, the professional performance of the two groups was similar
and, more than the fluency in language, "Japanese discipline and honesty" were valued. Those who mastered the
language, however, were preferred when training opportunities in Japan were offered, what would lead to
competitive advantages in the long term career path. The data indicated that 79% of the staff in operational level
was composed by Brazilians without Japanese ancestry, 18% by recently migrated Japanese and only 3% by
members of the Japanese community in Brazil. On the other hand, management positions were occupied mostly
(56%) by members of the local nikkei community, followed by Japanese (24%) and non-descendants (6%). It is
relevant to include also that the use of the English language and translators was not common on daily activities
in 1986, according to the conducted survey. At the time, Miyao'® analyzed the data and concluded that the
fundamental role of those with fluency of Japanese was to intermediate the dialogues between Japanese
managers and other employees at the operational level who were not fluent in the Japanese language. He
warned about a “worrying trend” that this fluency was declining among the Japanese descendants.

The research took place in the affiliate of a Japanese MNE which has factories in Brazil for almost 60
years. There are more than 5000 employees in the Brazilian factories and offices working for this widely known
car manufacturer. No female employees occupy positions as directors, the highest position in the hierarchy, and

(Tokyo Statistics Bureau, 2012).

* Harumi Befu, “The global context of Japan outside Japan”, in Globalizing Japan: Ethnography of the Japanese
presence in Asia, Europe, and America, ed. Harumi Befu and Sylvie Guichard-Auguis (New York: Routledge,
2001), 4.

5 The term Issei refers to the first generation of migrants. Their children are called Nisei; their grandchildren, Sansei;
and so forth.

° Befu, 8.

" Adriana Oliveira, “Japoneses no Brasil ou brasileiros no Japdo: a trajetéria de uma identidade em um contexto
migratorio” (master’s thesis, University of Campinas, 1997).

z Akemi Yamashita, “Burajiru no kigyou ni okeru nihongo no hyouka”, Nihongo Kyouiku 73, (1991).

Ibid.

1% Susumu Miyao, “Nihongo nouryoku wa nikkei kigyou ni totte hitsuyou ka: Nihongo fukyuu senta- no chousa

kara”, in Burajiru no nikkei shakai ronshu: Bo-daresu ni naru nikkeijin (Sao Paulo: Toppan Press, 2002).
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only 15% of them are department chiefs, the lowest management position. Also less than 1% of the members of
the production line are women. The majority of them are concentrated in desk jobs, composing around 25% of
the employees in these sectors. Around half of the employees at the operational level have less than 30 years of
age, both in offices and in the production line. Interns and apprentices are the youngest; directors, the eldest. A
fifth of the department chiefs have more than 50 years of age and the rest are older than 30 years. This data is
available on the company website, but as long as the anonymity of the company supports the protection of the
identity of the interviewees, the company name will not be presented.

The particular type of environment of the company under study - sometimes in consonance, other times
in open confrontation with the social agents’ characteristics — leads to a limited range of strategies to compete
and survive against potential competitors. Using concepts from Bourdieu, it can be stated that the practices are
not result only of the habitus - a property of the individuals, groups or institutions -, but of the interaction
between habitus and the field or current circumstances''. Habitus is a precious concept that underlines all the
evaluation of the results of the conducted interviews and it is both the result of an organizing action and a
predisposition'”. It allows us to reflect upon the regulation of behavior without the necessity of open rules, as
can be seen in the company environment. The uniqueness of the content of experiences by a particular
employee is observed in parallel of a similarity in their structure with others from a shared background — e.g.,
the already mentioned ethnicity, gender and aging categories. The recognition of the moral value of actions and
characteristics of employees through a differentiated career path is referenced by the idea of "embedded social
structures” from Bourdieu'”. The practical knowledge of societies requires the mastering of a system to
understand it and this implies in knowing what is considered part of common sense and what is not. The
principles of this system of division have as consequence an almost permanent conflict. Individuals create ties
with one of the opposing groups while trying to manipulate these rivalries to work on their advantage. In the
presumably meritocratic environment of a multinational company, not only the achievements from the work
activity itself, but also how they are delivered and who delivers them is relevant. Bourdieu uses several

n.on

synonyms in order to clarify the meaning of these categories of distinction: "classificatory schemes", "ways of
"n.n nn

classification", "mental structures", "symbolic forms" and "historical schemes of perception and appreciation”
14
are some examples .

1. Method

Semi-structured interviews with employees of the company were conducted between 2012 and 2013.
The choice for the type of interview considered the experience of the author in the field of research, the
flexibility in controlling the time required and the ease with which the wealth of the problems can be addressed.
Subsequently it was confirmed to be a good choice also due to the difficulty of finding a large number of
volunteers to be interviewed, invalidating survey research, and the gradual increase of the researcher's concern
regarding the possibility of identifying respondents by their answers, quite plausible in fully open interviews.

Traditionally ethical concerns in interviews involve three aspects'. The informed consent, which is the
authorization by the subjects of the research to use the information provided; the right to privacy, or a guarantee
of anonymity; and protection against physical, emotional and other types of harm. For this research, respondents
signed a consent form allowing the use of their information. The interview script was sent in advance to allow
the respondents to prepare emotionally to address issues related to this research. Participants will be kept
anonymous in accordance to ethical principles of research. Exposure could lead to retaliation by the company in
question, as well as negatively influence the search of job opportunities in others.

""" Michael Greenfell (Ed.), Pierre Bourdieu: Key Concepts, (Stocksfield: Acumen, 2008), 52.

12 Pierre Bourdieu, Outline of a theory of practice, trans. Richard Nice (Cambridge: University Press, 1977), 214.

13 Pierre Bourdieu, 4 distin¢do: critica social do Jjulgamento, trans. Daniela Kern and Guilherme Teixeira (Sdo Paulo:
EDUSP, 2007), 435.

" Ibid.

"> Andrea Fontana and James Frey, “The Interview: From Neutral Stance to Political Involvement”, in The Sage
Handbook of Qualitative Research, ed. Norman Denzin and Yvonna Lincoln (Thousand Oaks: Sage Publications,
2005), 715.
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The easiness by which you can associate an idea and a speech to an individual demands that the opinions
given in this work need to be exposed in a very diffuse manner. This choice didn’t led to any form of
shallowness, but, on the contrary, what was observed during the interviews is a universe of discourses that
reveals quite specific interests. The practical nature of this work comes from the fact that employees rarely
share — as open as in this article — their experiences in events formally promoted by companies, such as
performance evaluations or climate surveys. Using the speeches of the employees, a study of the meaning
making of these conflicts was performed; it describes different situations and the associated category of
distinction used as reference. In parallel, individual perceptions of belonging to each group was investigated.
Each category of distinction selected for the analysis was inquired through a block of questions in which the
first question indicated an overall topic. Along the interviewing process it was sought to delve into specific parts
of the responses both in relation to technical terms as to personal ideas that required further clarification.
Whenever possible it was asked to the respondents to associate responses of one question to another.

The language for the conduction of interviews was the Brazilian Portuguese, since all the interviewees
had a native level proficiency of it. A discussion of the key role played by language will be presented in the
subsequent sessions.

Finally, an evaluation of the level of access to the participants and of the author’s limitations becomes a
reasonable step. It fulfills the necessity to overcome the matter of ‘excessive’ subjectivity, particularly in
qualitative research, which is sometimes erroneously associated with a lack of scientific rigor. In this sense, it is
important to clarify where I locate myself in this research. As Saukko'® says, “research or research
methodologies are never ‘objective’ but always located, informed by particular social positions and historical
moments and their agendas”. I am a former production engineer who worked years for the same employer, a
Japanese multinational company in Brazil. In this period, once, I had a life changing experience of being asked
by a newcomer Japanese executive if I was a haafu'’ in the middle of a meeting. I wondered about the reason
for the questioning; I was born in Japan, spoke fluent Japanese and there were no opportunities for extensive
demonstrations of my behavior or of my way of thinking. Suddenly I felt excluded from a sphere of interaction
which I previously thought was part of. I was also troubled by the use of the term haafu, discriminatory in
nature against a whole human being, in such a spontaneous way. I immediately associated with another occasion
when non-Japanese descendant Brazilian coworkers refused to include me in a conversation with a joke,
accusing me that I could forward secret information to the Japanese managers. This perception is one of the
main reasons that drove me to my Master’s research in Social Sciences and Humanities, which the fieldwork
was done in the company I previously worked. This paper is a synthesis of a portion of my dissertation.

This apparent inclusion of the researcher experience seems as a transgression of classical social research
methods, but scholars such as Weber and Bourdieu dedicated a sound amount of effort on this process.
Bourdieu'® said he learned a lot from two studies he conducted, one about the village where he lived as a child
and another about the Parisian academy. Exploring these worlds, which were part of his life at some point,
would have allowed him to obtain an objective view of "dark regions" of his own subjectivity. This notion of
immersion in oneself, at first glance, seems to contradict the idea of studying cultures and societies since they
exist beyond ourselves. However, the emancipatory effect of self-analysis is possibly the only way to
understand the operation of societies and cultures we chose as objects of study, precisely because to understand
something, we start from prejudices. This line of inquiry is inspired by a traditional discussion regarding
Science and objectivity; Weber says that "all knowledge of cultural reality is always subordinate to specifically
particular points of view""’,

The fact that the author of this research actively participated in the routine of the company and the
complexity of the issue addressed guide us to a heuristic approach. In other words, the study is part of an
intricate problem based on the researcher experience combined with an attempt to find references in various
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17
18
19

Paula Saukko, Doing Research in Cultural Studies (London: Sage Publications, 2003), 3.

The term haafu refers to descendants of Japanese and people from other ethnic background.

Pierre Bourdieu, Sketch for a Self-Analysis, trans. Richard Nice (Chicago: University of Chicago Press, 2008).
Max Weber, “A ‘objetividade’ do conhecimento nas Ciéncias Sociais”, trans. Amélia Cohn and Gabriel Cohn, in
Weber, org. Gabriel Cohn and Florestan Fernandes (Sao Paulo: Editora Atica, 2003), 97.
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fields of study to establish dialogues with the interview responses. Accepting and exposing the diversity of these
views allows us to reconcile the dynamic aspects of the world with our standing points within institutions, space
and time, on which we depend to form our understanding - mine, the interviewees, the authors referenced and
the readers. A similar idea is that the differences should be seen as complementary, statements by participants in
researches should not be taken as absolutely objective. By avoiding excessive generalization and consensual
abstraction, the multiplicity of voices in the interpretation of social phenomena can be observed. This gives
room for reflection and apprehension of what may sound like inconsistency in the (so called) social norms.
Obviously this requires the formulation of a coherent trail of thoughts, otherwise this elaboration would lead to
an unintelligible result.

2. Results

Some authors prefer the presentation of personal statements in scientific papers using the “third person”,
however, for the sake of a clear comprehension of the bias — inseparable from the vocabulary -, in this work,
some statements will be reproduced exactly as the interviewee exposed using the “first person”. A clear
understanding of the research results can be largely improved by this choice, considering that many details
regarding the interviewees and the company will remain undisclosed. Basic personal data from the respondents
follows below as reference on Table 1:

Table 1: List of interviewees.

Interviewee Age Years in the Japanese ancestry? Fluent in J'apanese? Position
company English?

“B” 39 2.5 years No None. Analyst
“E” 25 1.5 years No English. Engineer
“F” 32 6 years Yes English. Engineer
“G” 33 5 years No English. Engineer
“S” 45 9 years Yes Both. Department Chief
“N” 36 9 years No None. Analyst

The characteristics presented in Table 1 are relevant when we consider that the design of the interviews
directly involves issues related to ethnicity, age, level of knowledge of Japanese or English language and position.
Presenting these characteristics of the respondents allows us to anticipate social expectations regarding their
positions and compare them with their statements.

As detailed in the column showing the years of work in the company, all employees surveyed have an
experience of less than ten years. In general, they all have relatively little service time we consider that there is a
strong tendency for employees to maintain long term professional ties — even through life - with a single company
in Japanese business culture. In this sense, values, practices and history of the company from its beginnings is a
knowledge acquired indirectly by the interviewed employees. It is possible to verify in their answers, however,
great familiarity with the practical consequences of these cultural traits in daily activities.

(1) Fluency in Japanese and English
B admitted: "I do not have much knowledge of English". B also told that he frequently met the vice
president, a Japanese man who smokes a lot, in the smoking area outside the office. Initially he tried a few times to
express himself using Portunhol - a mixture of Brazilian Portuguese and Spanish languages. When he felt more
confident after a while, on a sunny morning, he said "good morning" and spoke the word "sun" both in Japanese
pointing to the sky, but lamented that his limited knowledge of Japanese did not enabled him to go further on the
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conversation. He felt frustrated for not being able to interact more in casual occasions as this. Reported that, once,
the vice president tried to explain that his wife was ill and had undergone a surgery in the abdomen in Japan. B
understood that she was pregnant and had done a C-section. B ended up saying "Congratulations" (in English)
with a smile on his face. Later, coworkers who heard about the fact explained what really happened. On regular
working time, B depends on colleagues to talk on the phone and sometimes to translate documents. He spoke
about a time when he had trouble finding a file on the computer, because its name was in Japanese. Besides asking
for help from colleagues, he uses the Google translator and a romanized dictionary. He feels that Brazilians put
more effort in learning Japanese than the Japanese strive to learn Brazilian Portuguese. In addition, he reported
that "the English used by the Japanese has a heavy accent and is difficult to understand" and that "it is not good
English".

F does not speak the Japanese language "despite having Japanese ancestry" and uses English in the
workplace routine. Sometimes he regrets not knowing the Japanese language, because he has frequent contact
with Japanese employees and uses documents in Japanese to perform his activities. F prefers asking for help from
colleagues in situations where translation is required: "We do what we can. If you have someone on your side who
knows a bit of the language, we ask the person to try to translate". When he receives a document and there is no
one around, he uses a dictionary, "as an example, the Google translator". The problem of the dictionary would be
the difficulty in interpreting complete sentences and texts, after understanding the meaning of isolated words.
Furthermore, according to him, company specific technical terms are often utilized and an external translator
wouldn’t be able to help. When asked "How do you find out about translation mistakes?", F replied: "We don't.
We only realize there were mistakes, when a document is forwarded and someone else notices, for instance, a
Japanese employee". He says that any conversation by the phone is obviously impossible. F says that the Japanese
prefers video conferences to "be able to look at the face of the person you are communicating with." Before video
conferences, meeting discussion material is sent in advance, together with the agenda for the discussion.

G uses English in meetings and presentations. "English is important to keep a communication. It's the least
we can do". He asks colleagues to translate texts from Japanese and uses Google translator. G mentions an
instance when he also used the Google translator to compare excerpts from a single email he received with the
same content expressed twice, once in "intermediate English" and another in Japanese. There was no distrust
about the character of the person who sent the email, but G decided to compare the two sections to make sure that
they expressed “exactly” the same message. Among the Brazilian colleagues who speak English, he does not
know many people interested in learning Japanese. The Japanese colleagues, in turn, would learn over time and
later come to understand meetings in Brazilian Portuguese. The high level of Brazilian Portuguese proficiency of
some Japanese managers surprises G in a positive manner.

E does not speak Japanese, "only English". Many of the meetings that E attends are in English. He declares
that "English is mandatory at the company. Japanese is not, but it is distinctive". He emphasizes that "documents
written in Brazilian Portuguese are useless". According to E, the manager who occupies a hierarchical position
two levels above his can’t speak Brazilian Portuguese. E says that "without knowledge of the Japanese language
you can’t advance in the company", because all decision making by top management is made in Japanese. He
reached this conclusion when working with confidential projects involving only Japanese employees. The
activities related to these projects involved entire meetings in the Japanese language. He explained that comments
and discussions during the visits of executives from the Head Office are also all in Japanese. Once, he has spent a
whole day without talking to anybody, even in the reception dinner after work hours. E felt excluded. Japanese
descendant employees would advance their careers more easily and one of the reasons would be the knowledge of
the Japanese language. He told that some managers stimulates the active participation of subordinates in project
meetings and even simultaneously translate from Japanese to Brazilian Portuguese, but others only pass on the
information later. On the other hand, the standard language in the production line would be Brazilian Portuguese.
At the production line, mastering English would make an employee get noticed; at the office, things would be
different. E said he felt discouraged to study Japanese when his superior denied a scholarship to a language course
and definitely gave up trying to learn Japanese, when many people recommended that he should have an
"advanced level" of English before anything else.
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N says having difficulties to understand requests from the Japanese executives, because they ask him things
in a mixture of English, Brazilian Portuguese and Japanese. His report also included accounts about hard times
working with documents. He explained that the language study scholarship is tied to the annual performance
evaluation. If the performance in the language course is bad, in addition to losing the scholarship, there is the
possibility of missing salary raises and promotions. According to N, the company policy is that when the
employee quits the course, it is not permitted to ask for the scholarship again. He says the English course was
expensive compared to the value of his salary - the courses were not fully funded -, very rigorous for beginners
and at an inconvenient time for those who uses the company bus. He commented that most people who know
English or Japanese learned these languages before being hired by the company. Regarding Japanese employees,
N affirms that few make efforts on trying to speak Brazilian Portuguese.

For S, the knowledge of languages is essential. When he is speaking with Japanese employees, he does so in
Japanese. When there are Brazilians and Japanese employees, he speaks English. He takes for granted that an

employee "without advanced knowledge of English does not get promoted" and, after English, recommends
learning Spanish before Japanese. He generalizes that the knowledge of Japanese is unusual in an employee
without Japanese ancestry and that the lack of knowledge in the language by the people with "Japanese
appearance" is a reason to feel ashamed. He points out that whenever translators are involved, people should be
cautious. Communication would become like the children's game of Chinese whispers - called as "telephone" by
Americans -, the transmission of information is never perfect. In the opinion of S, it is always better having direct
communication. The intonation, the body posture, etc. may indicate a greater or lesser sense of urgency which
sometimes can’t be transmitted by words. He contrasts aspects of the language by saying that "speaking Japanese
isn’t that difficult; writing is. I think that less than one percent of employees can read and write in Japanese".
Within the company, knowledge of Japanese is very concentrated among a few assistants; few people can read
emails and technical manuals in Japanese, for example.
(2) Employees of Japanese descent and Brazilian employees without Japanese ancestry

S is of Japanese descent. For him, the company is more conservative than other manufacturers. This
company would follow the Japanese etiquette more strictly than elsewhere. On his description, he emphasized the
importance given to the appropriate placement of each person according to hierarchy in meetings, business
dinners or car seats. This carefulness would extend to the level of the hotel room and the travel class on airplanes.
His perception is that the Japanese are very different and come to Brazil to bring the culture of Japan, using the
influence of their high positions. For S, the company culture in Brazil is a mixture of local customs and Japanese
culture. His experience is that whoever adapts better to Japanese culture remains longer in the company. He
summed up the Japanese thought in the concept of long-term relationship, in contrast to an alleged Western
thought of growing fast and developing the individuality. S has the impression that the competition between the
employees is smaller than in other companies. One reason would be the value of salaries, very close to the same
positions in different departments when in other companies the Sales and Financial area would have more
prominence in this regard. Another factor would be the job rotation, which occurs not only on the production line,
but also at the office.

S narrates as an example the failure of a trainee program promoted by the company. In other companies, in
programs like these, a young person goes through positions in many areas and becomes a manager very fast. Most
of the trainees eventually quit the company. In companies influenced by American culture, talented people would
be promoted very fast; Japanese culture would favor the group. S believes that the system - the organization of
work, the group of the employees, etc. - is what ensures the proper functioning of the company and not
exceptional people. A "star" would stand out and disrupt the harmony; "stars" would not be good for the company.
This last point would be difficult for a Westerner to understand.

S evaluates that the nikkei of fourth and fifth generations "are too Brazilian" because they don’t speak
Japanese and are not familiar with Japanese culture. The "most Japanese employees" would adapt better to the
corporate culture, would be less frustrated and less anxious, understand how "things work", and would have a
better performance. Most senior positions are occupied by Japanese descendants from the second or third
generation. Compared to 20 years ago, 90% of executives would be occupied by Japanese descendants and today
around 70%.
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N separates the behavior of Brazilian and Japanese people according to the level of formality and strictness.
If something goes wrong, the Brazilians find a way of succeeding by creative solutions, the famous jeitinho —
many times criticized on the basis that it only incurs in non-definitive countermeasures. The Brazilian possesses
the ability to adapt, be creative and flexible. In his own words, "the Brazilian doesn’t stall", meaning that they
don’t obstruct or delay the progress of actions. Japanese employees would tend to limit their behavior on
following procedures and manuals. Brazilians also would play during working hours, while Japanese would be
more introverted, "stiff". In a critical tone, N mentions a framed document at the entrance of the company saying
that the company commits itself to adapt to the local culture and not vice versa, implying that in reality this does
not occur. He says he does not adapt the way he works.

From N’s point of view, the Brazilian of Japanese descent suffers more pressure at work than the Brazilian
without Japanese ancestry. Japanese Brazilians would feel an "obligation" towards knowing the Japanese
language. This group of employees also would show solidarity to colleagues who do not know much about
Japanese culture and would help by giving tips on how to behave. When discussing his impressions of the highest
levels in hierarchy, N says that managers of non-Japanese descent do not try to copy the behavior of Japanese
managers, focusing on results, productivity and other process quality indicators, giving less attention to behaviors.
N says that when you present results to these managers prevails the concept that "if the results are good, nobody
needs to know what has been done." On the other hand, the Japanese managers would be concerned about how the
things were done.

E relates there are plenty of differences between Brazilian and Japanese people in the company. Japanese
employees would not be "afraid" to criticize and sometimes offensively call their subordinates by names, such as
"stupid". E understands the fact as part of Japanese culture. These criticisms would be to "help you become a
better person", not a meaningless curse, but an indication that they care about the person. E relates that in the past
on a single occasion he was called stupid, but he had already been warned about this kind of attitude during the
interview for the admission in the company. This strictness on assessments would be generally higher in the
relationship between Japanese employees and Japanese Brazilians; towards Brazilians of non-Japanese descent
would be less common. Japanese employees would not only make personal criticism, but sometimes would throw
documents in the air and complain that the work "is a piece of s...". Brazilians without Japanese ancestry would
take reprimands too personally, interpreting it as unprofessional. Some managers behave this rude way without
thinking about it, as if it was a regular professional attitude of the work environment at this company; other
managers, on the other hand, would take advantage of these opportunities to make people feel "down, even
offended". E says this latter group would be of Brazilians without Japanese ancestry distorting and transmitting
this concern for professional development in an inappropriate way. There would be some descendants of Japanese
who identify themselves with the Japanese culture, feeling the need to be closer to the Japanese employees and
have more contact with them, and others who don’t. Consistently, those with closer identification would begin to
behave similarly. In summary, using E’s words, the Japanese aggression would be "upon the person, not the task",
indicating character flaws and not failures in executing tasks. Japanese employees would be very strict about the
way people work.

In the opinion of G, the descendants of Japanese people try to work more like Japanese than Brazilian. In his
words, "is a mixture, but it tends to be more like the Japanese employees". The G speech focused on discussing
managers. Brazilian managers of Japanese descent would have a lot of contact with Japanese employees and more
opportunities to better understand their culture, and somehow, grasp the requests of the Japanese performing a
kind of "translation" to make easier for Brazilians to understand. In other words, the descendant would provide a
wider context explanation to requests from Japanese employees. Not-descendant managers would also be able to
perform the aforementioned translation, but regarding people skills, they would be better. They would be able to
bring Japanese culture to Brazilians and manage the functions within the plant in a way that the results required or
expected by the Japanese would be achieved. They would have great influence among the Japanese. They would
have achieved this power of influence speaking English and looking for "exposure", disseminating the results of
their work in appropriate places and moments. In the words of G, these leaders "do not stay in their corner” and
have not only a good relationship with the Japanese, but also a stronger perception of what is the Japanese culture,
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of what are the Japanese requests. They have a better vision of the concepts involved and of the environment than
not descendants in general.

F compared the values of Brazilians and Japanese evaluating that the first group puts health and family
above all and the second, work. F reported that, despite being a Japanese Brazilian, has the same priorities of
non-descendants. Brazilian would also value the esprit de corps in the workplace, trying to solve issues between
colleagues of the same hierarchical level, the operational level, before passing on to their leaders. F comments
about the Brazilian trait to leave things to the last minute. Meetings between Brazilian would be more relaxed and
open, there would be an effort to try to solve problems "before the Japanese finds out". Japanese would inform
their managers immediately if something was not right. When F was asked how he would behave in a meeting in
which half the participants were Japanese and the other half, Brazilian, he said he would try to "copy the
Japanese." F believes that many Japanese end up abrasileirando, becoming Brazilians. They would create bonds
of friendship with Brazilian and would leave the "Japanese system", taking these national characteristics to their
country of origin. In his opinion, this would be an evidence that this bonding is real is the interest shown by the
Japanese in coming back to Brazil.

B suggests that Japanese "are not outgoing, do not talk much, do not communicate much". They would be
cold and reserved people. He identifies these peculiarities with communication difficulties and lack of emotion,
but also with selfishness. The procedures and habits of Japanese managers would be actively followed by
Brazilians of Japanese ancestry. These would be submissive, would not question how or what is imposed on them.
B exemplifies through a situation which he presenced:

"There was a case of a Japanese [Brazilian] with a relatively high position in the company. The VP [vice
president] asked a question and he did not know the answer, and he stood there in front of the VP table and was
practically "grounded", standing there. It was something I thought ridiculous. It is not for a professional, it is not
for a man [to pass through these kind of things]. He should have left the table side, thought about the question and
give an answer later. Or say 'look, I don’t have the answer now' and get a scolding, but instead, he stood still. He
[the vice president] demanded [the Brazilian] to stand there grounded. He stood there all the time. It was for more
than 15 to 20 minutes of standing by the table. The VP left, went to another department and then returned. He just

stood there with his head down thinking about an answer"*’.

B speculates that Japanese Brazilians of Japanese would tend to "be pulled" more to the Japanese side and
eventually acting this way with non-Brazilian descendants. Non-descendants would understand this type of
behavior as an aggression. B ponders that Brazilians of Japanese descent would be "demanded" more often, but in
compensation "things gets going a little more for them". The Japanese leadership has expectations for them and
requires more carefulness about their work. In his words, "if a report made by a Japanese Brazilian doesn’t look
nice, the Japanese will be shocked. If a Brazilian [not of Japanese descent] presents a bad job it will not shock
them so much ".

B theorizes that what differentiates Brazilian and Japanese is the threshold of acceptable submission and
humiliation. Another point that he emphasizes in his account, is that the Brazilian do not value his culture, even
when they're dissatisfied with the Japanese way of working. B says that the positive side of the Japanese way is of
doing things thoroughly, right from the first time. This would be achieved through study, analysis and by avoiding
repeating mistakes, polishing the skills without skipping steps. The problem is that there would be insufficient
time; in the work routine everything would be "trampled" and, in this context, "employees get disoriented".

(3) Age and years in the company

B treats employees with longer company time and more technical experience differently. "Age also
influences", he says. He even feels admiration for experienced employees. B gives as an example a co-worker
who has been 20 years in the company, a difficult and stressed out person close to 45 years old, according to B, but
from who he learns a lot. Even the managers treat the person differently. In a hypothetical situation where he
becomes the manager of a subordinate with broader technical knowledge, he relates that it would make him feel

20 B, interview by the author, 2013.
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insecure and challenged. He says: "I would bring the person closer to me". He would give freedom of action and
would ask for help. He never had managers younger than him and with less time at the company, but has already
passed through the situation of being managed by persons with less technical knowledge. He exposed having
difficulty to make questions and requesting decisions to people with less technical knowledge. B says that
younger Japanese employees are skillful in using extroversion to create a better work environment, but usually
communicate with older Japanese executives.

F says he treats all coworkers with respect, regardless of age, from the director to interns and apprentices.
What he does is to change the way he communicate with them. He ponders that, in the corporate environment,
people with more than 40 years of age prefer to deal with issues in person or by phone. Younger people would
favor faster and informal contacts during a coffee break or at the coworker's own table and preferentially use
email and instant messages. F avoids using slang when communicating with older employees. In his opinion, the
younger "speak a lot of curse words". He believes that younger managers would be more agile and easy to reach
and demand agility in solving problems. Older ones would complain about receiving incomplete information and
request details. Another difference is that the younger would be more motivated, while older would use a lot the
word "no" or the expression "it can’t be done". F indicates that a recently hired employed suffers a major shock in
the end of the first year at the company; if he still didn’t fit at this timing, usually leaves the company. He says
there are many people with few company experience and others with very long time.

G uses his "common sense" to treat employees according to their age. Young Japanese executives would
have a different lingo, they would have casual conversations with subordinates; however, the elders would be
more formal. Managers younger than him would use extroversion as strategy and deal with the "staffs" at the
operational level. For G, the younger wouldn’t be so useful as sources of technical information. He always tries to
contact experienced people to learn.

E says that differentiation among employees by age and time of experience applies to any company, not
only to the Japanese ones. He admires people with longer company time, but feels that his opinion is not
considered in meetings with them. It's as if he was a mere spectator, regardless of his technical knowledge. He
declares that the younger employees have to work harder than the older and always have strong arguments to
"gain ground". E feels that he receives low credibility because he is young and have little experience. One of the
strategies used by E is wearing a suit to cause an impression and try to increase his credibility. E thinks the first
impression it causes in others is of being a "know nothing, because he is new at the company", a Zé Mane - an
average Joe in Brazilian Portuguese slang.

E considers that the workplace dynamics is not the same in the production area and in the office; in the
former, company time is more important and in the latter, the theoretical knowledge is more relevant. The
managers of the production area would have started their careers doing what his subordinates were doing,
"everybody operated a machine." On the production line the culture of "manual skills" relies on time, the
expertise is created with the investment of time. In the administrative area, people gain leverage by
the completion of higher education and knowledge of the overall company operation.

N is one of the respondents with the longest experience in the company and told about the change in the
relationship between newly hired and experienced which occurred during his career at the company. When he was
hired in 2003, the rule was "the beginner will do the hard work". N had to quit his college studies when he was
new at the company due to a shift change. He says there is no more such strict discipline between the newly hired.

In the opinion of S, employees with more age and with longer company time would receive more respect
from other employees. He reflects that the culture of lifetime employment in Japan would be directly related to
this respect for more experienced employees because there would be less mobility between firms and older would
automatically be more experienced. This culture would be misunderstood by the Brazilians as these would see it
as a stimulus to accommodate and not work hard, but, in Japan the staff would be extremely dedicated in relation
to schedules, procedures and training, even when there are technical limitations. He ponders that the influence of
this concept in the company would be that employees with average performance and long company time would be
promoted without the need to present exceptional results.
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(4) Gender

B says it's difficult to establish a direct relationship between the sexism on the work routine in the company
and Japanese culture, but observes that most managers are men and Japanese. B is surprised by the treatment
received by female employees: "I am 39 years old, I work since I was 15, and never saw it." What he sees are
situations such as the following: "I saw the female employee get the boots of the manager and carry them almost
at his feet, opening his suitcase and placing it on the desk, putting the notebook and his jacket [inside] as if she
was a maid"*' or “Just another day I saw a lady grabbing and dragging a heavy chair and everybody just looked at
her. I went there and carried it for her. Do you know what she told me? ‘Don’t worry about it, they don’t care
about it around here’*.

In his department, reports B, women work as secretaries, organizing ideas of others and preparing summary
reports; they are never ahead of big projects, only compile information. The thoughts, ideas, design, presentations
would always be under the responsibility of men. Other activities would be placing orders to repair the copy
machine, scheduling plane tickets and hotel rooms to managers, booking meeting rooms. He expresses his
indignation about the fact that they have expertise in importing and logistics, but end up doing "these services". A
female coworker with twenty years of service still occupies the position of "analyst", a position only above
trainees and apprentices. About working on the production line, at first he says that the production is a "heavy
work" and therefore "it is understandable that women do not participate much," but when asked once again, says
that if her physical ability is tested and she pass on this test there would be no problems.

F believes that men are analytical and do better at jobs that require concentration. For example: activities in
industry and technology, engineering and quality assurance area. Women would be more emotional and do better
at activities that involve more frequent interpersonal relationships. He gives as an example the human resources
area and the commercial area. In areas F supposes men are better suited, the pressure for outcomes would be
higher and women, for being "emotionally weak", would eventually "slip". The exception would be women who
studied engineering and spent years "confined in the midst of men." These eventually would acquire the profile
suited for engineering work and eventually "think like men." The women engineers would be "sexist" and
"indelicate", but would know how to "deal with men", "with factory workers." In his opinion, the Japanese culture
is sexist.

G notes that in the company is hard to see a woman in management position. There would be some in the
human resources sector, but in other areas would not be easy to find them. The respondent raised the possibility of
this occurring due to differences between working in industry, where male employees are predominant, and desk
jobs where the majority would be constituted by female employees. In his opinion, the company culture is
strongly related to this industry and influences not only the number of female employees, but the positions that
they occupy, because in the administrative areas of the company, far from the production line, there would be
proportionally more women. G believes that the production area management should be managed by men,
because a woman would not be respected. In the areas of new projects and human resources, he says there are
women in management positions. The professional demands from the male managers would be lower to female
employees.

G believes that women are more emotional and, due to this fact, "more careful". The way he talks to a
female employee would take into account her emotional state; if she is happy, or if she is feeling "hurt because of
her husband or boyfriend." The interviewee thinks the way he speaks to men "doesn’t hurt" them, the man would
be more rational, "internalizing the professional demands differently".

E reinforces that in the company is clear that women have fewer opportunities than men. The management
body would be completely composed by men. In the lower hierarchies there would be female employees, but at
higher hierarchy, wouldn't. What he heard about gender is that women in Japan are more submissive than in Brazil
and that the men are authoritarian. E has a clear impression that Japanese men treat women differently. Taking up
excerpts from a previous discussion, he claims that Japanese male executives generally are not aggressive with
Brazilian male employees without Japanese ancestry, because they have no great expectations regarding the

21 B, interview by the author, 2013.
2 Tbid.
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competence at work and the level of technical expertise of this employee group. He added, however, that these
same Japanese executives treat women employees in an even softer way, paying more attention on how they
express themselves, showing that they would not see them as great professionals or future leaders. In other words,
it is possible to infer, that in the company, the female employees constitute a group for whom the professional
expectations would be lower, less demanding. E tries to treat colleagues equally regardless of gender. Women
would be more careful and more communicative; their performance in the areas of human resources and sales
would be better.

N is contrary to the idea of women and men sharing the same workplace. The problem is that he would be
distracted, because "woman arrives smelling good" and "pass by you wearing vacuum packed [tight] pants".
Adjust his conduct is also a nuisance to him, but N changes the way he talks, because women would be very
emotional and men very straightforward. As an example, where men work, "there is a lot of cursing". Another
issue is that "women can’t bear to work hard." In other words, he explains that when there is a problem on the
production line and it is necessary to take some measure of emergency involving manual labor, they don’t do the
job. "If the necessity to deliver a box [of car parts] arises in order to avoid a production line stop [and a female
worker is in charge], she doesn’t do it".

According to N, there would be no female employees "where everything happens" in the company. Most of
them would be concentrated in sectors such as human resources and social service. Despite never having been a
subordinate of a female manager, he believes that 'women in management positions don’t reach the goals or are
too arrogant". Women would get offended with work discussions and weep, sometimes screams on their male
coworkers. He told about a case in which he asked a guardinha (an intern from a local technical school called
SENAI) to file a document and has been insulted. She said that "was not paid for that". Some secretaries would
be more arrogant than managers.

S says that there are no women on the production line of the building where he works. In the new factory,
the activity of unloading trucks by a subcontracted company would be completely done by female employees. In
Japan, the prejudice would be greater. There would be an expectation that the woman will one day get married and
have children, maybe leave the company in one of these occasions. Regarding secretaries, says it is an
"endangered position", "almost a waste". According to S, "women should specialize in something else with more
added value". On the other hand, he does not disdain the importance of the activity and relates that the level of
demand for a proper preparation of meetings (schedules, layout of chairs, etc.) is very high and delays of minutes
are sometimes harshly reprimanded. This would be one of the only reasons the secretaries of senior executives
continue to exist.

3. Discussion

Scholars who study the Toyota production model in the automobile industry as Womack, realized the
existence of a "technical superiority" of Japanese in relation to Western approaches, particularly in the USA,
when Japanese multinationals of the automotive industry began to present themselves more competitive than their
counterparts > . The superiority would come down to a longer experience and systematization of work
organization in a context of scarcity, achieved by, among other factors, the need for survival of corporations and
individuals in a country devastated by war. These competitive advantages are basically a Japanese approach
toward increasing labor productivity per person, not chasing cost reduction per vehicle through mass production
as traditionally done by American companies*. The positive evaluation of the Japanese production system
comprised a set of recommendations concerning a more inclusive workplace. Veiled discrimination in this
"Japanese environment" did not go unnoticed by the American author, pointing out a business environment with
low presence of foreigners and women in management positions. Despite his surveys were conducted in the late
1980s and the results are presented in an arguable generalization of Toyota model for all Japanese companies, the

3 James Womack, Daniel Jones, and Daniel Roos, A mdquina que mudou o mundo, trans. by Ivo Korytowski (Rio de
Janeiro: Elsevier, 2004), 263.
#* Koichi Shimokawa, Japan and the Global Automotive Industry (Cambridge: Cambridge University Press, 2010).
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resistance to the incorporation of minorities in decision-making probably resulted in the reproduction of several
forms of classification, as presented in the interview results on this paper.

Inherent to the respect for minorities, the dispute extends to the sphere of knowledge and skills. Inseparable
from the cultural heritage, language knowledge is an extremely important aspect in the workplace. From the
reflections of the six respondents it appears that the knowledge of English is essential to perform work activities
with minimal autonomy. However, there is a consensus on the difficulty of learning a new language and
colleagues help each other by translating emails, documents and meetings. The use of dictionaries is criticized by
F due to limitations when interpreting the translated words. Obligation and merit blend in the analysis of
knowledge of the Japanese language by the Japanese descendants in the speeches of S, E and F. The dynamics in
the production line is contrasted with the office by E; English is a minimum requirement at the office, on the
production line is "distinctive", a merit. The language level was not discussed in depth, however, the
accounts sustain the idea that it is useless without knowledge of specific technical terms. Understanding the
context of what is said by the Japanese coordinators constitutes a genuine benefit.

The antagonistic relationship between Brazilians non-descendants of Japanese and Japanese executives is
deeply influenced by the lack of knowledge of each other's culture, including language. However, by looking the
answers from S and F we realize that the conflict is also presented to Brazilians of Japanese descent, but in another
form. The account of B converges with the speech of F in the sense of observing a tendency of Japanese descent
possessing a preference and the competence to behave as the Japanese, despite reporting that F has the same life
priorities of Brazilian people. What is inferred from the position of F is that the conflict is internalized by
Brazilians of Japanese descent, and for Brazilians of non-Japanese descent, expressed more openly. When the
problem is not handled properly, it can reflect even in the termination of employment, as noted in the speech of S.
In extreme cases, the differences are manifested by prejudices. Of the testimony presented by B it appears that
non-Brazilians of Japanese descent would not be subject to the same level of professional expectations of
Brazilian with Japanese descent, because he says that a job poorly executed by non-Japanese descendants would
not be a surprise. F could avoid this prejudice from the Japanese behaving like them and apparently he would
make this choice in a meeting with an audience composed by Brazilian and Japanese in the same proportion.

The organization's environment makes the mediators or "translators" between Brazilian and Japanese an
essential part of daily routine, as seen from the speech of G. The behavioral aspect is reinforced by the language
barrier and the narrative of N, indicating the pressure suffered by the descendants of Japanese to master the
Japanese language. The risk of ill-intended manipulation of information by means of linguistic knowledge is
present, however, as can be seen from the comments of N, the difficulties arising from the differences in language
and culture give rise to solidarity that go beyond the scope of work.

What is observed in the accounts is the presence of an unsolved problem of internal integration jeopardizing
the existence of a single, cohesive organizational culture™. It can be inferred the existence of at least three
subcultures: the culture of Brazilian employees without Japanese descent, the culture of Japanese-Brazilian
employees and the culture of Japanese employees. The company operates under the already mentioned logic of
Japanese globalization which precludes the end of the separation between these two groups; in the business
environment, the Japanese culture is positioned at a level above the local culture of the countries in which they
settle affiliates of Japanese multinationals®®. This polarization ignores the debate about cultural diversity on
Japanese soil’’, seeing it as monolithic, and is enhanced by a history of isolation of the Japanese community in
Brazil®®. The member of the nikkei community minimize tensions at the same time he takes advantage of them in

% Edgar Schein, Organizational Culture and leadership (San Francisco: John Wiley & Sons, 2010).

% Harumi Befu, “The global context of Japan outside Japan”, in Globalizing Japan: Ethnography of the Japanese
presence in Asia, Europe, and America, ed. by Harumi Befu and Sylvie Guichard-Auguis (New York: Routledge,
2001).

27 Yoshihiko Amino, “Nihon” to wa nanika (Tokyo: Kodansha, 2000).

% Sergio Holanda, Raizes do Brasil (Sio Paulo: Companhia das Letras, 1995). Darcy Ribeiro, O povo brasileiro (Sdo
Paulo: Companhia das Letras, 2006).
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order to achieve a limited level of professional projection, having a complex and intertwined relationship with the
Japanese executives™.

The company in question shows that the age group is reflected in the hierarchy; older employee occupies
the higher positions. If there was a policy of aggressive stimulation of competition between employees, probably
the values would be less concentrated. From S’s interpretation of the company culture, there is no room for
“stars”; employees don’t climb up fast the corporate ladder. The expectation is that the knowledge and skills are
developed in a long term perspective, without giving space for leaps in the hierarchical position. It reminds us of
the Japanese proverb Deru kui wa utareru, which translates into something as “a standing nail gets hammered”.

The explanation of a classificatory scheme related to oppositions between age groups and generations30
gives consistency to the presented accounts regarding age and time of service. Young people accept the image of
individuals free of responsibilities imposed by older people when it suits performing activities by which they do
not want to be hold accountable. At the moment they start to aspire some space for social accomplishment, rather
than endorsing the elders for their wisdom and prudence, they act to reverse its role in the hierarchy of influence.
In such situations, young people strive to associate with the elders an image of "archaic" or "senile
irresponsibility" in the words of Bourdieu’'. Then young people are able to act like "adults" without hurting
common sense. In the company, experience and length of service receive greater recognition than ambition,
aggressiveness in the pursuit of results, the speed of action and motivation. These latter features are associated
with younger employees who, regardless their technical skills, are unable to achieve a rapid career advancement.
The management system requires people their acceptance of this slow progression.

The last category of distinction presented on this paper is gender. For Butler, it is essential to take special
care when restrictions are imposed in the discussion about the meaning of gender because when we strengthen the
traditional feminism, quite often, one comes to homophobic theoretical consequences’”. The debate on gender
proposed in this paper did not addressed the reflection on heteronormativity or on the construction of gender.
Thus, the gender was treated as a binary, without developing it thorough beyond the "common sense".

One of the dilemmas in relation to the discussion of gender was the conscience, from the moment of the
preparation of the interviews, that it would be very difficult to interview female employees in the company, since
their number is quite reduced. The respondents' answers indicate that the gender issues in the workplace are
common knowledge and not overlooked by men. There is a willingness to circumvent some effects of sexism, but
it is not possible to see any perspective of systematic action. There are only changes in the individual approach in
the treatment of colleagues and subordinates, resulting from discussions and awareness of the current exclusion
system by men, who are both the beneficiaries and reinforcers of the problem. Similarly, the resolution of the
issues raised in the workplace can’t be obtained by simple answers and individual initiatives. So, at the same time
that there is room for changes, there are also aspects which relativize the expectation degree of these workplace
improvements.

The male employees would be more apt to perform activities that require mental skills, such as logical
reasoning and analytical abilities according to G and F. The female employees in general would be more
"emotional" and would have less control of their emotions, what would imply on a lower resistance to pressure for
results. For N, this weakness would be an indication that women should not hold positions of leadership. In the
opinion of G, another reason for the avoidance of female managers in the company structure, at least in sectors
directly linked to production, would be the fact that they would not have his authority respected, since most
employees in the production area are men. Therefore, generally speaking, to the female employees it would be
assigned low value-added activities, as reports of S and B. There would not be many expectations from the
Japanese executives on their professional growth , according to S and E.

» Harumi Befu, “The global context of Japan outside Japan”, in Globalizing Japan: Ethnography of the Japanese
presence in Asia, Europe, and America, ed. Harumi Befu and Sylvie Guichard-Auguis (New York: Routledge,
2001).

3% Pierre Bourdieu, 4 distin¢do: critica social do Jjulgamento, trans. Daniela Kern and Guilherme Teixeira (Sdo Paulo:
EDUSP, 2007).

*' Ibid.

32 Judith Butler, Gender trouble (New York: Routledge, 1990).
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It is noted by respondents' answers that the sexual division of labor is very present in the company. It is not
clear in the answers if there are any attempts to circumvent this scheme of gender, everyone seems to think that
the problem is not theirs. They are waiting it to disappear, get solved by its own or even a solution from the society,
external to the company, which they forget they are part of. It is a convenient forgetfulness, aligned to a
perception of the world which is in accordance with the established social order, naturalizing the conflict by
masking the participation of individuals who foster it. Bourdieu™ associates this kind of collusion to the concept
of logical conformism from Durkheim®*, which translates into an identity between thought and conduct. Thus,
Bourdieu approach his understanding of common sense, of which prejudices would be an integrated part, and the
precepts of religious life in the view of Durkheim, in which no one would have the time and resources necessary
to go beyond what is basic in terms of ideas and practices™.

The opinion of F converges with E's indicating that female employees have greater ease at activities that
require personal relationship. The areas that require most of this competence would be the human resources and
sales, whose focus are on administrative duties in the office room. In the company, they are less prestigious areas
compared with the production area, which concentrates most of the company's resources. On production line, for
example, we hardly would observe female employees, according to S. One of the probable reasons for this may be
the difference in the physical strength, which generally would be higher in men according to the account of B. B
feels outraged with the fact that secretaries consider normal to carry "heavy" chairs for meeting rooms, showing
another situation that exemplifies this view. Furthermore, not only the female employees would have less physical
strength, but also would be less willing to perform jobs that require this feature, according to N. He claimed that in
emergency situations on the production line, they would not participate in the resolution of the problem carrying
boxes of car parts.

4. Conclusion

The research presented by this paper shows how the perceptions of gender, age and ethnicity are
intertwined in the workplace. Hierarchical position and daily routine are influenced by these mixed conceptions
of group roles, confirming the discussions of other studies such as the gaijin complex towards women without
Japanese ancestry presented by Adler’®. Another recurring issue when discussing gender, particularly through
comparative perspective between Japan and other countries of the industrialized West, are victimizing
reflections that begin with "In Japan, is still s0?"*”. The accounts of the interviewed demonstrate this perception
of the Japanese business environment, attributing, in particular, to the female employees familiar with the
Japanese culture, a submissive and vulnerable position, which does not necessarily matches the reality
experienced by them. Often they don't even feel oppressed. According to the interviewees, there are situations
where women even have certain advantages over men, as those when they are presenting reports. Nevertheless,
the professional demands from them would be less rigorous. The complexity comes from the fact that
advantages like this are related to the machismo of the work environment, where there are no great expectations
about female employees, neither from Brazilian, nor Japanese male employees.

According to Tung’®, Japanese MNEs provides intensive cultural training as preparation for assignments
outside Japan, but from the accounts collected for this research, it is possible to realize that they are very limited
in the sense of not being able to avoid the undermining of local culture. Japanese employees were presented as
not capable of speaking proper English or Brazilian Portuguese and that limits their communication with local
employees. Japanese Brazilians would not only translate words, but also behaviors and complex structures of
ideas to provide a proper context to requests made by Japanese managers, having a fundamental role in the

* Ibid.
34 Emile Durkheim, The elementary forms of religious life, trans. Karen Fields (New York: The Free Press, 1995).

> Tbid.

Nancy Adler, “Pacific Basin Managers: A Gaijin, Not a Woman”, in Transnational corporations and human
resources, ed. Peter Enderwick (London: Routledge, 1994).
37 Yuko Ogasawara, Office ladies and salaried men (Berkeley: University of California Press, 1998).
* Rosalie Tung, “International Human Resource Management Policies and Practices: A Comparative Analysis”, in:

Transnational corporations and human resources, ed. Peter Enderwick (London: Routledge, 1994).
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functioning of the company management structure. The constant contact between groups would result in the
adoption of behaviors and values, not only from the Japanese, but also from the Brazilian. The accounts of
Japanese Brazilians presented in this paper show that they can suffer rejections by both groups, if they fail to
demonstrate knowledge and skills that would allow them to be seen as "equals”.
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Japanese Assistance Toward Community Development in DevelopingCountries
The Case of “One Village One Product” Movement in the Kyrgyz Republic
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This paper aims to discuss the achievements and difficulties of Japanese assistance activities for rural
community development in developing countries and for this purpose observe the case of the Kyrgyz
Republic that served as the object of the Japanese assistance project-“One Village On Product”. The paper
conducts in depth case study on the processes how the unique ideas and experience of Japan are introduced
in the Kyrgyz Republic through the “One Village One Product” Movement, and assess its effect on the
Kyrgyz society and what difficulties it faces.
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The Use of Auditory Information of Kanji Vocabulary by Chinese Learners of Japanese:

A Comparison of High-, Mid-, and Low-Level Learners

B (Na WEI)
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AWFZEIL, FATEHRSSCFE R R 2R S BRIS, TEEEZREEE T2 HARESEE D
ED XS ITEFHEREFHT 20OV THRA LB DTH D, 5 SPOT DIEATIER ST
LFERO I A Bor T D TESRUET SPOT) 7 A b &, FFEFEREZCFHERE & BICERTD

(EAREES SPOT) 7 A M &V BEEIT -7, DITORER, XFAERDZOLEITIA,
FHHEAHERDI MO S TG OF PERPAREICH . ERIERODRB RSN, AARFEDO LR
MIEVEWRSH D Z EBNDhoT,

The present study investigates the use of auditory information by native Chinese speakers learning
Japanese when presented in tandem with character information. The researcher prepared a “voiceless Kanji
SPOT Test” (i.e. presentation of characters only) and a “voiced Kanji SPOT Test” (i.e. standard Kanji
SPOT with audio presentation) , and administered them to native Chinese speakers learning Japanese. The
result of the analysis shows, compared to “voiceless Kanji SPOT test”, the group that undertook the
“voiced Kanji SPOT Test” scored significantly higher. In addition, it demonstrated that the effectiveness of
the sound information differed between the different levels of Japanese learning groups.

F—TO—F: PERERFEE AAREOL-VUL ETFEER HAER 5 SPOT
Keywords : L1 Chinese learners of Japanese, Japanese Level, Kanji Vocabulary, Auditory Processing, Kanji SPOT
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hEFERFEE L, AAGE L TEEOHETHEREOTIE, FEASICH@T I L ARSI, I
BB EF AT, HARGEOETFEROETHE /0L R 2 B R K OSERHERIRE /123 b
BAENTWDA, HAGEOBEEY LCFTRENITNIEEL N EBZ6ND, ZOZ L, H
BAZii iR 4 (2004) O [ HAZERE /1RBROMEEE 2003 Ei] 2B\ T, TEREROZERE N ERKIZBN
T 305 OB EL ., TR DR bEN-sTm B _RONE Z b BEMNTONS, Zh
IE, F3—a v SR ERFPEERD SR T AR OFSNEN > TEL, T35 585 DMEho Tz Lk
RENTVLO LRI TH L, DFD, PEERFEFIIEFHEREODAEZIIHETH LN, FF
BT EE T, BRSNS 251259,

FEFERLEE LB ARB NIRRT R SN DB TOLEN LLd W2 SUTHE IR (BRI T 3EEL)
ARTFT 2EM N E D . FAEERICTT DAERE I ORENHEE SN TR WATREE L H D &
Bbihvd, LieRnoT, SR ERGH TOHARGEOLIEENIE WA, R 2 RGEH TIE, MoTW»

VRRFE IR, PIEEANGEL T RAEYEE O L [TEERFEE] LIRS,
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HEEERETH > T, HMERNRD T VEETERD o720 T LWV RUBEEN LD TIX
RUWNTEA 9 Dy,

FEF OBEFFERERE ) 2 RN A 72012, IR - B (2003) . A0AH (2004) TIE, BEEFEOFIEALER,
B SRR FVEALER LD 4 ODRLBRRE N D LWV O BRI D WO T RE R ALEERE
TET A NEER LT, LrL, 20X 97T 2 MIFEEOGLESX | BWRHEOWIE: L0
BOETEILT oy 7T ENTEL—F, MEENREL, FFRR»NDLZ LT, ZBRFICEZKAR
BHENTH LW BEREZOND, £7-. 2O X I REFOFLEEXT Z MR L EbIL TV
N, BFEICEDDETFEREOT A MIR L TENEL o, 22T (2009) 1%, FEFICE 5
FEEREOGFEAHEE S 2 D T2 ORFMEDOEWNT A & LT, 5 SPOT ZBi% L7z, 5 SPOT
X, SPOT’ O AZFIH LT SN-T X FThb, HF SPOT 1, SPOT L H UL, HIRZRHED
FEEREREE RN ORECTOEME O ST AT, ETREREEE D 1 » TOZEMICiES T
HEET 1 FTEBERTD (BOHWIEZRD) EWHITANTHD,

Bl : DI )~ T AT AKX,
ZOFRERIZTTWVWESA () »TTI,
¥ ow F g

5 SPOT OFFE L LT, IZBRE 1RO LD MEATENA M), (305 & B 2 RIRFICAABETX 5
M, FUHECUEICE D haRh s, EREHTKDL] R ons, (I, 2009)

BIE, % SPOT X v ¥ 2 — % TEZERATHRE 7R Web fOTE TITHOILTW A28, IIHN (2009) 12X 5
&L BAFEMY), HEF SPOT MM CHElE S 4L, =R, EFBILLRNC, CFET %2 A CTREICE
Z L9 ELTWAMANDOETEFZEEORT PRGN, £, MIET: SPOT OZBREICA X
Ea— L7l A, BETEFEZEOTIZ [EFRE2HE ERFICEKDENTLEIOT, EFalnd
IZRDFWEZRT V] EBEZ BN e, BETEFPEFITIEF 2 X0 CEFAadE
WHZENTEDH0, EFICHEHLRVHAINH 5D Tl fER S Oin#s, 2009), =0 X
INILFEHEAENE BICEREINLI GG, TEERFEHEIIIFISHT 2KFEN LS, BAfERL
BELALTHDLEEZDONDD, TOEEICOWVTIELZHALNIZ S TR,

PR (2013) 1E, EREOEREEZMAT 72012, T SPOT OEF 2 AN THNZR LEEEF R LD
5 SPOT (BF43 ) ZAER L7z, TN ZHWT, ARDFEERT, HEOROHETF SPOT & 4T,
HETHE LTz 76 4 O Rk H ARGEFH FH 2 M GUTTREZITO . W7 A N O R & ORZ R4 b
B - AT L7, S I LR B O BT RE R OB Rk L &0 D 2 oD EBEE 5 X D Z LR
oty £, RO EMERIIE R BSE N FH0 & UTRIH S, TAEEC & - T
BEOWFIZRONHLTHDLZ ENERMESNT, LoL, 7T A M&FEET HEE. EW@EoET SPOT T
X, RN ORIBRNR 233> TW e DIZxF LT, F A7 LOEET: SPOT (2 XK AT EEIREFE] 0D A il fR
D00 | EEORFFIRIZ o 7ol [l IXE W o7z, o, HE I W T,
EAZOENTZ T CTHT A FORERZLEE L7220, ZOEWRHEFICEETH D0 E D Okt
MWTX7pholz, 61T, THRAAREFEEL T EZRENGE & Liclod, BARGE LU L DT
FEEDIELDENEH LT DI ENTE ol R EORBEANEI N TV,

1. IRDODEMRVER

W L ATIIR A E 2. PERERFHE OSCFHFROMB L | SUFIFR & S FHERA RIS 2
DI DHERDIEEE DFEWZOWNWT EHICFE LS BFTT 5720, AFZETIEL, #i7- 725 SPOT RO
T A N (MMERROET SPOT) & [HFERET SPOT)) Z1EK L CIEZIT 72, Matd 2T
D3IRTHD,

P EFORHBEET A ME, BTSN T 25A T2 ELT AN BEFEOHRLT AN &, AL
YT HEFEEST AN (HEFOEFEETAR) OBKTH D,

® SPOT (Simple Performance- Oriented Test) & (%, SRR HEE DR LT LM & 22 5, MRA RO,
ZNEN—EFTOZEM CUEHEBED) [COLNRR 1 XFna /MO T 1 77 —va 350960
ThHod UG, 1996),

230



B TPERBRFEEEC LD AAGEOBE T REREOEFHROMNI DN T
Na WEI, The Use of Auditory Information of Kanji Vocabulary by Chinese Leamers of Japanese
D) PEREREEE D LFERELET 56 L UFEBERICESERE 52 N hHe L oL,

HAEWMOFAN EOREAFNAE < >

2) BAFED LU Ko THEFFERO F R HHROLEICEDN O 5>

3) HEAEMPBETIEROWUIICT T ZITBL< N E S h, EDX D ITE< H
rRERTT o2 L L LT,

SPOT 7% A AGE & O SUEMNRF R AEERE ) 2 57 2 F TH H D% LT, 5 SPOT 137 EH &
DIEFFERED RFHILEERE 1 2 57 A FCTh 5 L b D, Lo L, AWFFETIL, MRS RET SPOT)
& TAFRRELT SPOT) ZHIMAT 2 Z &2k v, FEEICLDEFEFROFPOIEEAZFE L e
HZExHAMET D,

ek, PERERFEEIIFEOMMATEN TE 2 & &N, AREOETIERICET 28 HF IT£Z
EATOIVT I heholz, B ERIND CFIHFBRMOLBRENITENL TV D2, TER 2 ol
HWALFDGIN LD T EM— AR SN TV D, Lo, EBRICEO N ED X S ICHARGEOEH
TEWMA LI L T D ONNTEIT 2FEIFE RO BNRZ WL ITE 2R, LI - T, AIFREIEE
DI DOFE—HA L LT, CFHERE EFRERPFREIC 2R SNSRI, PEFERFEEN G
Wa LD X HIHFRT 20, EDO XD RGEAMHIMTE D0%& SR HIED R HIETFFESET A b
ERMWTHR Lz, 7 A POFEEZHNNTEEEOSHMH M OSTHEN 12315 D13 —fRiT
HOMN, AWFFEDO LI, TAMDOBREZEICEZ, TNEREOFEE LT, HoNZ2 50T
A P AERO B L > TEHEEBORM & 2 WIEE FIE MO R 2 589 2 7 HEEH Lnaige s LT
Pl CE D &b D,

2. PMT—2OWMBRUSHAE

2012 4RI R A Y v F — A ARGER o — AN L T T ERE R E 2 R RICH
BEIToT-, BARGFEL VU L > CHETEREOUBIZEND D ERnrd 572012, Wik, k. b
WD T AING 41 4 O ) % BAEA T Uiz, 41 ZONGRIZ, Ik 10 4, 8k 154, Lk
#1646 &V I FERRIZ 72 > TV D,

(1) PHT—2DWE

F 9, HEHEEOMBIEELAITV., RINGEREL 12538, 1 fhiEs4s 758, 2 haE% 9 5E. 3 ik
A 2GEERE L, F30FECHAEHT A M EER LTZ, HAEHEROBMIIEE 2338 2HLE L
T, FEEb 7EEMA T,

Iz, 35 SPOT O AEFIH LT, B|E LA MGESE T [MHREET SPOT) & [ FRET
SPOT | #NFH 30 BP 2B LTz M7 A R OF 2 NBEIZT X CHE U Th 50, [ 5T SPOT)
X FERE FHEIEREZ L BICETT LD THLDICH LT, MEFKES SPOT) ILi#HE DOET
SPOT DEF %< L, XFHEHROARETRT D, £ 1ITHEHT A FORMEFZ T DO TH D, M
F 2 ME & BIT Web BT 2 RC. HMOHEIEILS > X L Th Y, BET S £ TIZ 8 BORRIHIR
ZTTWND,

=1 FAERTRX OB

7 A SRR | ]
I o Tz * S f= NESEUN
wpt e spOT | e | LU EOT o IDRAT () RERVEN.

1.9c 25 3B 4.3

DiAIH I HE )T, 29I VYRV TZAFT YT A5 A,
HEEES: SPOT | SLFA+EH | TE o720 T, o< VIKAT () KEBWZL,

1.9c 25 3B 4.3

BEAEHEROFANC L DR ETHRDT2DIC, W7 A b OFREREFFTANTHIT L, kT 5, fERIC

IR L 2 — 0 2012 LRFE O AR EEME o — A, Wk B B E TOEE A 1100~J900 &
WD 9D LAY A T, AARGEDIRES EfE L Tz, J100-J400 1ZF1#%. J500-J700 1% 5%, J800 LL
FiE ERICHEY T2 B2 65D,

> 72 FOEHO—EIEMHIL (2010) 2B LANSERLEZHDOTH S,

O ZOWMAETIE, HIEKFRFEY 7 —ICR SN TH0 B AT 2 ME) Tsukuba Test Battery of
Japanese (B&FR TTBJ) A L7, ZHUE, U RFRETEV Y —CREFEERMLCELLAARET A M
WRL, AV —Fy bTZBRAEEIZLZbDOTHD (EIM, 2012),
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BWT, W7 A MOHEOMICEEENAONRITIE, BFEERNSH > THRL<TH, PEERY
BEOMBIITRE L WAREERNH D LB b D, HIT, ENARE ThHIUE, RO BR-FEN
T A NOFERITHEL RTT EE 4, £, THFKREF SPOT) OfFRN TEFKET SPOT] LY
UL, EEEERNAEDICRHH SN ERRBTE A EEbND, &6, HASOHAZBEL T,
BRI CEAETE AL FHEIEROFMIC L > TIEAETX 208, HHEEROFMIZE->T
WHZIEE TE R BRAMENZENETNED XL D b D7D ERETT 5,
7 A M, FEOHBEIHILT X A TRRLD™, WRIZTRXCTRICTH L7, BT =T A
MZXRT 2ER I OFLIEZED 572012, AEZET HEC, W7 A ORI 1 #EE R %
B, E£7o. T A NOERMIEFIC X DNEFIREZRRET 57201, 41 L OFERGE % A 20 4
Wk 5 4, Hik 74, E#k84). BEE21 4 (FIfk 54, k8 4. Lk 84) Lo “REZHIT,
A ZIT o7, A FRCK LTI, el TESRRES: SPOT), KIZ THFERUET: SPOT) &9 JIEET
T A N & FE L=, BREIZITEDOIEE CTT A h&1T-72,
(2) T—RONWAHE

EEBROMELHALNNIT A0, LT LI R3O0 EITo7=

S 1) TERRREES SPOT) & THFRGET: SPOT) OBSORGRE B D =012, MHEREIC LS
FIBA AT 21T o7, iz, HAIEROFARMZ I 5000 T 57201, TSRS SPOT )
& THFEET: SPOT) ORINCHEBERZND H00E D a4 L,

N 2) FEEOHARGED L ~YL L THEFREET SPOT) KON TAFRIET SPOT)] D5 5A & OR%
et LT, 37bb, k- k- ERROFERERFEHEN TN TS RRET SPOT
TN THERUES: SPOT)] 22 - fERICBVT, LI L ABEDOENREENE 90k
OFT LTz, 51T, Ik, Wik, BERENLZEICBW T, EFRBEHROGVELICLDT A B
ORI ENHDHNE D IE T LT,

M 3) RIEROME 21T - 72, MEFRET SPOT) & A ARES SPOT) (280 D AI#% -tk
RO ERERFEE OfER N ETE L BlEE LT,

3. ERE - BFERETF SPOT DE A4S
[ R RO SPOT) ., TH A RREES: SPOT) ORERIDIG M2 H 2 12771,

£2 BADERS - AEMUET SPOT D#ER

(A0 P IR T: SPOT A 7RIS SPOT
ARE | EE 15.20 18.00
(20) | HroefE 16.00 20.00
53 HR 31.853 37.368
1 e 72 5.644 6.113
4 5y PH 8 11
ERE -515 =727
RE -.684 -.799
B | FHE 15.29 18.71
1) | fE 17.00 20.00
N/ 25.514 34714
1 e 72 5.051 5.892
4 5y PH 7 11
T -.545 -.695
RE -330 -.542

7 A b OFERNEFZ L DNEFFROFEAEIC ST, BITO X 5 ITHF Lz, £3 A-BWfFThLh

IZBWT, M7 A FOESOERM % 2tz FOREE. 5%KHET A BECBWT, ESTEREEE

T ARG CHUbI D IEHIMER E 129X T SPSS ver.22 @ Kolmogorov-Smirnov D IEMIMEDRE (FERH Y & Fi]
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LTWAS25, BEICHEWTIX, ZHoOIEFMETRO bR ho7 (AR p=.075; B : p=.015),

FRUCHEN, v« R A v h=—UMRE GHEDRW2EE) 2T, ABEEZBWT, #E5IC X
HEBENDDDERG Lz, TOMRE, ABEENRLLN2 -T2 (Z=.689, p=491), T L - T,
EFh I AE L T WZ EME XD, 2FD, EHLLOT A N EICHE L= T ER /13# DRk
RSB L 2holob o 2 Th D,

T A NOBTEMEICOWT, BLFDO L 9 IR Lz, TSRS SPOT) &Y 4 75 T SPOT
BRDOFEITONT, TDAP ver2.0 TREEMRE® (7o Ry s o ol 2R, fERE LT,
KA TIME L7 A S OEEMEREIEL, THEFBRES: SPOT) 2% 0.802, A7 R{EF SPOT] 2% 0.860
ThHD, M7 AMINWTALEWEEELZALTWDL EEZX LN,

(1) TRRIRVTBAREBELANILORF IR

T A RO R OE BARGE L~V DIGEE2E 3R T, 2EMIcHD &, [HEFRIEET SPOT) (2
e, THFEREES: SPOT] O N EHEERNE N ENGNnD, £-. FAARELLICBWTYH,
ERVESRAS VAV QAN

%3 TRMUDELARILDT—R DR d#KET

FEEL ¥ AR ZE | PYfE 4 5y H

WP | Wk 10 7.60 2.366 750 4
SPOT [ thyg 15 15.33 1.988 15.00 3
Tk 16 19.94 2205 20.00 4

23 41 15.24 5281 17.00 7

AR | oIk 10 9.50 2369 750 4
SPOT | gk 15 18.40 2.197 19.00 2
ok 16 23.88 1.147 24.00 2

o3 41 1837 5.936 20.00 10

B HE 2B ERNRIC, T A MIOERDOSHIZONTON EIToT-, R4 T I I, BT
A NOEFREMBESE L, EREREZI TR, WThoT 2 MZBWTH, AEMEEN 0.05
L R&E<, IRERFUIEANSHRNZ ERDho 7 (MEFRET SPOT) @ p =036 ; [ H T
SPOT] : p=.011), DF v, MMEFKET SPOT) & THFMET SPOT) ITWT L ANIEHELZ A
LTCWARWEEZ D,

&4 TR FIESEOERE

Kolmogorov-Smirnov M ERIEDEFE (FFEM)® Shapiro-Wilk
et EET AENE et BEEE | AERE
WMEREFSPOT 142 41 .036 947 41 .054
HEMEFSPOT 158 41 .011 .904 41 .002

a. Lilliefors BEEHEDOELE

Wiz, THEFRREES- SPOT) & [HFRES: SPOT) O&AFHAMRE HE L, AARE L~V A2 HERK &
L7=TERMEORERE L LT, EOHKEL VLBV THBEDOT — X IXERMEEZAT D LS
Nz (W% - p=200 ; 3k : p=200 ; E# : p=200) (F5),

ML Totraniz,

S F A NOEEMEL L. 20T A FEAWTR—OZRELNE L-BE, ENETEE LEBERED
NDENERFTTHHDTHS, TDAP Ver.2.0 Tik, [FEMREE LT, 7oy 70 affExzHi+
% AEHEMERHUT 0.000 72 5H+1.000 DFAE & 72 0 . 1.000 12T AUTIEVIE EEEEOEWT 2 2 LR
WTx2 (PR, 2002),
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£S5 BERBLALJNORE - HERFSPOTOHEROEREOEE

Kolmogorov-Smirnov M EMRIED
E (FEEM)° Shapira-Wilk
LAJL it BEE AERE | Fit | BHE | FERE
®E - AEOAH D8 178 10 200" | .921 10 362
B bR 162 15 2007 | 945 15 447
L 111 16 200" | .961 16 685

*IChHPHEDABKLEOTRTY.
a. Lilliefors EEHEDOEE

Xz, AARFEL-LBINC, [EFRREET SPOT) & AT SPOT) O SO0 & Mt L7z
FER . MERSRES SPOT) IZBW T, Tk L~ DT —Z OEHMENTHETE P (p=.027). [HF
REET: SPOT] 1238 Wik, HAGE LU R B O T — 2 BNIEBMEEZ A L TWRNT &30
Mot (TEFRREET SPOT) ik : p=.035; L&k : p=.047) (3£ 6),

Fb6 TRARAINZEBFRBLANLOT—2 OEREDEE

Kolmogorov-Smirnov M ERIEDE
T (EEM)° Shapiro-Wilk
LAJL &t B&E HERE | &4 | BHBE | AERE
MEETSPOT &R 151 10 200 | .952 10 692
iR 233 15 027 .898 15 .088
L&k 185 16 146 .897 16 072
BEEMETSPOT W&k 237 10 119 .852 10 .061
iR .228 15 .035 877 15 .043
L&k 215 16 .047 .896 16 .069

*IhHAROEEKEDTRTY.
a. Lilliefors EEHEOEE

(2) TAMEBIDEFER

MEFS RS- SPOT) & THEIUET: SPOT] ZNEHUCHIT 547 A MEH (FF30HHE) OIEE
RERTIORT, $h. 7 A MEABICEFIFROF V BLCEERIERDINE Y 4 Vay V)
OFFFHRNEMFRRE LD & 5 2 1) VT, mtiaitole, R71CK DL, 30 AT TR
T SPOT) & THTFEIUIET: SPOT) OMICAEENRONT-DOIX 12THA Thotz, £7 TlE, 20D
FORBEBEOEFIZ[ 12207, RTEALE, 30 HAF THEFRET SPOT] Ol BN EZRNE
WOIL6HETH D Z L BB TE D, — 5, [HAFMEET SPOT) O BIEEROEN DI 24 THH
THDHZERIND,

234



B

MERERFEHIC L D BAGED

S S

R

OEFAFHROFNZ DN T
Na WEI, The Use of Auditory Information of Kanji Vocabulary by Chinese Leamers of Japanese

x7 FBHEBEZFERUVI4IILIV YV OOFSHIBLIIREDHER

HEH 1 [2] 3 4 5 [6] 7 [8] 9 10
%g FEFAAL 0122 0317 0.561  0.585 0244 0390 0415 0244 0.829 0.805
R OHFFK 0146 0.585 0.683 0.732 0268 0.634 0585 0.463 0.683 0.756

p M 705 .005* 059  .058 739 .0I2* 090  .020% 058 414

HH [11] 12 [13] 14 [15] 16 [17]  [18]  [19] 20
E% FEFAL 0.585  0.537  0.854 0.049 0341 0.829 0.610 0390 0.634 0.463
£ AR 0756 0512 0951 0.146 0415 0854 0854 0756 0780 0.561

p M 035% 796 .046% 102 .491% 656  .008* .000* .034* 317

HH 21 [22] 23 [24] 25 [26] 27 28 29 30
gg FEFRR 0.805 0439 0390 0.561  0.780 0.463  0.390 0390 0.390 0.829
RO HAK 0780 0707 0341 0780 0.854 0.683 0.512 0439 0244 0.854

p M 705 .002% 564 .020% 180  .029* 132 617  .083  .739

T 5% KETHE

4. BRRUER
DT, (1) TEXFEEFENE BICRRINDIEEOEFFIEROF AR OME (O 1), 2) T
IXHAGE L~V & EREEFRFMAOBRO G (8 2), (3) TIET A NEBEEO ST L2 &
OFIHDELL (4387 3), IZHOW TRk T %,
(1) EFEBEROFIARR (4 1)
TEWE Rk, k. ) o MERRET SPOT) & A FIEET SPOT) O&HZX 1138
T, KT, BEMICHRD & HONHNATR LR Y ORI > TnD Z EBHERTE 5,

LA
* 4
&g
OL®

30

254 OOO é i ©
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A
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A

[
S
1

LOdSH i Bt

=
1
X

T T T T T T
0 5 10 18 20 25 30

S REFSPOT

X1 BARELARVICKDEFERGEST SPOTIEIBEFEIRET SPOTINDHB AN

AR O X 951z, TEFET: SPOT) & [ FREET: SPOT) O ROMIXERMEEA LT\
D, B FERREIC L 0 T 2 S ORRERG LT-, TORE, SIS L TSRS SPOT)
& THFREET: SPOT] ORIZHRWIEDOMHBEN R LT (0=905), LorL—F, HAGEL~LHIZ
W7 A N OB Z MG L72AER, IR OR8N T, W7 A MIFRWFERZFF > T D (FI#k
0=.839; Ffk : 0=758) DI LT, EMATIE, W7 A NOMICHERFMEENRD biveno7z (E
e 0=.148),

ZOFERANZONWT FIEEIT A AFEEINZ T ERL R VEFTHLAFR THIEFTE 20z,
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FERELT, M7 A MORBICEWHESRENTZOTIX vt Bbinsd, —JF., BfEIT MEFK
BT SPOT) L 0., AT SPOT) DA 0 @iz, fERICITET A ORICHE
BIRMENA N hoTzEEZ N5, Thbh, BRERIMbLZ L2k, EREITENE
BRI TE, 7A MO/HRE EIFT-EHERITE 5,

F7o, [HEFRET: SPOT) & [HFRET: SPOT) OROEROENEE TH L0 E S D Eitd
L1720, Ty ) O EIENFRE RHEOH 5 28 Z21T-7, TOREER, W7 A hOR
T, EZNAETHD ERD LN (2=5.534, p=000), ZHIZL-> T, TEER MDD Z L1k,

[ RS SPOT) O BFA L3 K o T alREER m L & bl b,

X5 R UHEZFRE L, k& ERZNZIICRBW T MR IRET: SPOT | & [ FhES: SPOT |
DEDFEMZ AT Uiz, fERE LT, FfkeE EROWTNO HARGED L-ULIZBWNTYH, W7 A b
ORNCHBERZNH -T2 (F#k : 2=3.436, p=.001; Efk:Z=3.417, p=.001), ZHNIZL~->T, BAR
FED LAV & Bk O L, T FERGET: SPOT) 1% TESRGET: SPOT) KV ARLR
TWZENRHEOLNI o7, ZHIEFEFERD M7= TH D AEEMENE W EHEHITE 5,

—77.3 (1) §iDR 6L D &, WIRORER 11X, THEFSIREET- SPOT ) & O [ H % SPOT
DEFERNERMEEZB L TND Z R0 D, TIUTHEW, FRRIZOW T, TSRS SPOT] & [H
PRGBS SPOT | AL Lo MNi ) > TNV RIEZIT o 12, £ OFER., W7 A MIBFENELSHTH
HZEE, WTANDOBOEBOENFEE TIXZWZ EN Dotz (B8), DF V., FIfkEICEBWT
IE, HEEROAVELNT A FOBEEBBRLTWRNWI ERNEZOND, TRbE, THEIERN
Mb->TH, TNEAMFHATE 20D, T A FOBFAITEELLRWAREERE W E b b,

#8 MBI SHMT R LOFRILY 2 TILOEE

FAMED =D Levene METE 2OOBEHDEDET
EOO5% EEEM
F HENRE t df HENRE (EH) | FHE0ZE | 2oREsE TR LR
BE SFHMHNEEZATLD 00 1.000 -1.794 18 030 -1.900 1.059 -4125 325
FolAEREZA TV -1.794 18.000 080 -1.900 1.059 -4.125 325

(2) BREBLARIIZEDEE (9D 2)
21X HAGE L-ULRI o THEF R SPOT ) & [T RS SPOT) DFRIC L2 OTTH 5,
2 Tl, MEFRIEET SPOT) O P I XA 7.50, FfkAS 15.00, kA 20.00 (272> TWDH D
WZxf L. TEAERGES: SPOT) TIEMI#LAY 10.50, F#kA% 19.00, EfkAS 24.00 &5 K O IZHRFEIZZ=E
NROEND, 51T, FHREOEHRIY, OB T A MZEBWTHEDIEILOINRKREINWI &L
WIRRAZ I T, THEFRIRGES- SPOT) & [ RS- SPOT) DR OGAANIEIE L TW\WDH Z &n
53D,

30+ (w7 i rsPoT
EEREFSPOT
25
E3RERER
20 é
i
157 é 512
10
5—
o
"FJJIﬁ EPI.‘& J:IJ&
AAZELANL
2 BERBLANLIZELD TEFREF SPOT] RU THERRETF SPOT] OB/ =
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HARGEL LT K- C, MEFRET SPOT] & THFERGET SPOT) & OMICHERAEND D)%
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By presenting the life-story account of two Japanese women ceramists, Shoko Suzuki and Mieko Ukeseki,
inserting it in its historical and sociocultural context, this work aims to present the historical constructions, cultural
representations, personal experiences and subjectivities involved in the construction of their identity. From their
discourse and practice analysis, collected from the precepts defined by Daniel Bertaux (1997) as récits de vie ("life
story accounts"), we intend to understand the personal processes involved in the construction of their cultural
identity, marked by the transcultural experience due to the immigration to Brazil in the 1960s and 1970s
respectively. The history of Japanese ceramics takes here an important part for the construction of images of
"Japaneseness", which are translated in the discourse and practice of these potters. However, it is in the
appropriation and reinterpretation of these representations in dialogue with their personal experiences and
subjectivities that cultural identity is created. By shedding light on the personal account of the life stories of two
Japanese women potters in Brazil, this research also aims to contribute to illuminate various aspects of history,
society and culture of Japan and Brazil in the last century, in particular, the processes involved in the construction
of Japanese cultural identity through craft and pottery, the situation of women in Japanese ceramics, the
immigration of Japanese artists and craftsmen to Brazil and the creation of a Japanese-Brazilian identity.

Keywords: Cultural Identity, Japanese Immigration to Brazil, Ceramic Art, Women’s Studies, Life-story Accounts

Introduction

This article aims to present the life-story account of two Japanese women ceramists, Shoko Suzuki and Mieko
Ukeseki, who immigrated to the Sdo Paulo state, Brazil, in the 1960s and 1970s respectively, through the analysis
of their practice and discourse, collected from the ethnosociologic precepts defined by Daniel Bertaux (1997) as
récits de vie ("life story accounts"). By inserting it in its historical and socio-cultural context, we seek to understand
the processes involved in the construction of their cultural identity, marked by historical constructions, cultural
representations, personal experiences and subjectivities. By shedding light on their life-story’s personal account, we
also aim to contribute to illuminate various aspects of the history, society and culture of Japan and Brazil in the last
century, in particular, the processes involved in the construction of Japanese cultural identity through craft and
pottery, the situation of Japanese women in ceramics, the immigration of Japanese artists and craftsmen to Brazil
and the creation of a Japanese-Brazilian identity.

1. Ceramics in the context of Japanese Culture

National culture is made of institutions, symbols and representations. According to post-modern
anthropologist Stuart Hall (2006:13), it is a discourse, a way of building senses that affects our actions and our own
conception of us. It produces senses about the nation, which we can identify with, thus, it constructs identities.
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Nation is, then, an “imagined community™!

politically constructed through the manipulation of elites that can invent
traditions, symbols, history and culture to instill national consciousness in common people. In this context, tradition
works as a set of “symbolic resources” (such as language, ideas, images and physical attributes) that define a
person’s or a nation’s identity through the interaction with the “other” (Morris-Suzuki, 1997: 38). The process of
imagining the national community is made throughout time and space and through it certain people and events are
defined as belonging to “our” past while other are excluded (ibid.: 33).

The construction of national identity is generally associated with the building process of modern nations in
the 18" and 19™ centuries, and in Japan it was no different. The creation of a national culture developed in the
country during the Meiji period (1868-1912), when Japan opened itself to the world after a long period of isolation
and began a vast program of reforms that intended to modernize the country. The construction of a Japanese
collective identity happened, at the time, as a need of assertion towards Western supremacy.

Between 1862 and 1910, Japan participated in three international exhibitions and ceramics was one of the
crafts most frequently presented. The traditional hand-made crafts became the symbol of this newly-formed nation,
something that Japan was better at than the West. Consequently, between 1890 and 1944, the Imperial House of
Japan implemented laws to protect the traditional crafts and Japanese artists made an effort to incorporate elements
of the traditional crafts in their work, by recovering techniques and styles that were practically extinct.

Edmund De Waal (2002:188-189) states the similarities between the process of protecting national culture
through the promotion of traditional crafts both in Japan and England. In fact, the Arts & Crafts movement, which
affirmed itself as a reaction to the mechanization imposed by industrialization and the resulting decline of the
artisan’s role, emerged in England between 1860 and 1919, at the same time that Japanese art started to influence
European impressionists. According to Japanese philosopher and literary critic Kojin Karatani (1998:152), the
romantics started to praise the traditional crafts of the past at the moment they became obsolete by mechanical
reproduction. Other authors (Moeran, 1997; Faulkner, 2003; Kikuchi, 2004) point out the analogies between the
British Arts and Crafts movement and the Japanese Mingei movement, which sought the appreciation of the
traditional artisan as a reaction to the rapid industrialization and urbanization of Japan. Through the work of the
artisan, its creator Soetsu Yanagi sought a peculiarly Japanese lifestyle and means of production, in a need to assert
the cultural identity of the country.

According to Faulkner (2003), “the Japanese Folk Craft Movement was formulated as an instrument of social
and artistic reform that looked to the past as a model for the present”. The beauty of the objects created by the
collective work of unknown craftsmen, using traditional styles and techniques, was glorified by Yanagi and pointed
out as a social and artistic model. The work of these artisans was, thus, presented in opposition to the capitalistic
and industrialist logic and the mass-production, and related to the original Buddhist precepts. “Combining Japanese
art and its Buddhist ideas, Yanagi began to develop the idea of preaching his ‘Buddhist aesthetics’” (Kikuchi, 2004:
199). It was in the process of hybridizing western and eastern ideas, especially the British Arts & Crafts movement,
Zen Buddhist concepts and the tea ceremony, that Yanagi found a sense of eastern cultural identity (idem).

With the reconstruction of Japan in the post-war period, the theories of Japaneseness (nihonjinron)
reappeared in a new context of reaffirming national identity after American occupation. This period saw the
establishment by Japanese authorities of several measures to protect traditional culture, such as the title best known
as Living National Treasure (ningen kokuho). Given to craftsmen who possess important traditional knowledge and
techniques, it showed an institutional promotion of the values of traditional aesthetics (Befu, 2001).

Furthermore, the Japanese government took for itself the task of propagating the official nihonjinron abroad.
Ofra Goldstein-Gidoni (2005) argues that the concept of Japanese culture promoted in the cultural ventures related
to Japan abroad “is strongly influenced by the way Japanese culture is presented by Japanese both in Japan and in
the framework of organized international contacts. What is put on exhibit as ‘Japanese culture’ is mostly an officially
endorsed ‘traditional’ culture” (ibid.: 157). This essencialized representation of Japanese culture emphasizing hand-
craft traditional knowledge is widely consumed and reflects in the image of Japanese pottery and Japanese potters
in Japan and abroad.

' ANDERSON, Benedict. Imagined communities: reflections on the origin and spread of nationalism. London and
New York: Verso, 1991.
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2. The feminine issue

The first ceramic objects appeared in the Japanese archipelago in the Jomon period (13.000-300 B.C.) and
were manually produced by women in the domestic real, as it was in most primitive societies. However, with the
introduction of the potter’s wheel in the Kofun period (300-593), ceramic production was organized in workshops
and became a male activity, obeying a patriarchal logic in which apprenticeship was made from master to disciple
and from father to son. Besides, the strength necessary to work with the traditional wood-fired kilns anagama and
noborigama also made it difficult for women to participate. Because of that, for centuries, Japanese women were
limited to menial tasks and excluded from the creative process. This didn’t just happen in the field of ceramics in
Japan. There is an international history of depriving women from the opportunity of becoming artists on their own
right and in Japan it was no different.

According to Midori Wakakuwa (1995), Japan had less women artists that Western Europe because of the
more pervasive influence of patriarchy in many aspects of Japanese society. In the West, the birth of humanistic
thought contributed to the development of an idea of equality amongst human beings, including women. Meanwhile,
in Japan, before the Meiji Restoration of 1868 there was no force of compensation against the persistent patriarchal
system and its ideology, since a rigid feudal system was fundamentally supported by it (ibid.: 62).

Thereby, until Edo era, most professional artists were men, since women were supposed to fill certain family
and domestic duties before leisure activities. However, there were some arts in which female participation was
socially accepted and some crafts have been traditionally associated to women because they were directly
transferred from domestic duties, such as weaving. As Midori Yoshimoto (2006: 2) writes, Japanese society allowed
few alternatives to the woman traditional role as ryosai kenbo (good wives and wise mothers).

With the Meiji Restoration Japan opened its doors to the western world and the governmental and social
systems were altered in favor of women (McDowell, 1999: 17). The abolishment of feudal system meant the
dissolution of samurai class and established basic equalities for all people. But it was only after the Second World
War that women received the right to vote in Japan and that they were accepted at universities. The proliferation of
artistic education contributed to the development of contemporary ceramics, separated from the traditional
hierarchical and patriarchal logic, allowing several women ceramists to stand out, especially after the 1960s.

Although in the last decades many women have earned their space in field of studio ceramics, until today no
woman ceramist was ever nominated as National Living Treasure (ningen kokuhd). And even in the Japan
Traditional Art Crafts Exhibition (Nihon Dento Kogeiten), created in 1953, it took almost ten years for active women
participation to be possible. This shows how the discrimination towards women was present not only in the world
of traditional craft societies, but also in the organizational levels of relatively progressive associations (Todate,
2009: 19). That’s because the Japanese art world was, still in the 1960s and 1970s, controlled by patriarchal values,
a strict order of seniority and the politics of various artists associations known as bijutsu dantai or kai (Yoshimoto,
2005: 11). Thereby, even though women could be recognized by their achievements, they were in the bottom of
social hierarchy and, hence, for them the scrutiny was much stricter. It was very difficult for women without the
right contacts to reach a position in the artists associations dominated by men (op. cit.).

However, the emergence of avant-garde groups after the Second World War introduced the concept of objet
d’art in the world of Japanese ceramics, contributing to the admission of the non-functional ceramic object and,
ultimately, the opening to women participation, by distancing itself from tradition and, thus, the hierarchic
patriarchal system. It was in 1957 that the first circle of Japanese women ceramic artists, Joryu Togei, introduced
the concept of feminism in Japanese ceramics. The association was founded in Kyoto by Asuba Tsuboi, who was
one of the first women to vehemently challenge the male hierarchy, building a space for women ceramic artists that
didn’t exist before in Japan (Nicoll; Aoyama; Todate; Morse, 1999: 108).

Despite the evident growth of female presence in Japanese ceramics in the last 60 years, Japanese society is
still far from allowing a total equality of rights, even in the field of arts. Because of that, in the last decades, many
women artists have left Japan in search for more freedom and equal opportunities. In fact, the number of Japan
artists that build their careers in the West is noticeable and it includes the renowned avant-garde painter Yayoi
Kusama (Kelsky, 2001: 109).
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In Brazil, the ceramic artists whose life-story will be presented ahead are examples of women who chose
immigration in search for more artistic freedom, challenged the hierarchical patriarchal system of Japanese
traditional ceramics, blurred the borders between arts and crafts and between functional and non-functional objects
and became two of the first women ceramic artists of their own right in Brazil.

3. Japanese immigration to Brazil

Japanese immigration to Brazil started in 1908 with the arrival of Kasato Maru to Santos, Sdo Paulo state,
from Kobe port, bringing 790 Japanese people, mostly farmers, who were sent to work in the coffee plantations in
Sao Paulo countryside. But it was only after the end of the Second World War that Brazil saw the arrival of
specialized and qualified artisans and technicians, who came to work in recently-founded companies, factories and
workshops. Some of the technicians who went to Brazil to work in Japanese porcelain companies ended up founding
their own factories or left their jobs to become ceramic artists. A wave of Japanese artists also left Japan to establish
in Brazil in the 1960s and 1970s in search for more artistic freedom or with a thirst for adventure and a romantic
exotic fantasy of the tropics.

In the 1950s, the artistic environment of S&o Paulo erupted and several important art exhibitions were
instituted, which included the presence of artists from the Japanese community. But it was in the end of the 1960s
and especially in the 1970s that ceramics started gaining relevance as a contemporary artistic expression and
Japanese ceramists started arising in such scenario. The organization of several art exhibitions within the Japanese
community partially contributed for the success of these ceramists and many newly arrived artists had the
opportunity to show their works in places such as the Kogei Art Exhibition, organized by the Brazilian Society of
Japanese Culture and where ceramic art was always present since its first edition in 1968.

Furthermore, the expansion of Japanese food was instrumental for the circulation of Japanese ceramics.
Constituting itself as a “cultural set” consumed only inside the Nikkei community until the 1970s, from the 1980s
forward it also began to be appreciated by non-Nikkei Brazilians, especially those of higher social classes (Mori,
2003:7). This expansion of Japanese food implied a growing demand for products adequate to contain it, that is,
ceramic vessels. In fact, selling for restaurants was, in the 70s and 80s decades, one of the main destinies of several
Nikkei ceramists’ production. This process contributed to the formation and development of a specialized market in
ceramic and porcelain reminiscent of the Japanese aesthetics, which implied an objectification of artistic products
and the construction of stereotypes of Japanese ceramists themselves.

4. Life-story accounts

(1) Shoko Suzuki
204 Shoko Akiko Oshima was born in 1929 and grew up in Yokohama during the beginning of Showa era
(1926-1945), period that saw the growth of nationalism in Japan. The continuous aggressions towards China and
other Southeast Asian countries from Japan led to the start of the Second Sino-Japanese War in 1937, which
culminated in the entrance of Japan in the Second World War in 1941. The experience of war shaped the trajectory
of Suzuki as an artist, as well as of many others that experienced it.

To talk about my work unfortunately I have to talk about war ... because it is one of the reasons that made me
want to deepen the situation of the human being and the meaning of life.

In the beginning of the 1950s, disappointed with the human character and in search for something to do with
her hands, Suzuki started to visit the studio of several ceramists and developing an interest in ceramics. However,
it was very difficult for her to find a master who would teach her the art of pottery. Besides the strict and challenging
system, it added another relevant obstacle: being a woman.

At that time, it was very difficult for a master to choose a student. You couldn t just go there and pay to learn.
They would choose. Hence, all their lives, students would become disciples of such and such master, potter or
painter. They didn 't have students... The disciple was the one who would continue that person’s name. It was
another model at that time [...]. Then I found my master, he accepted me after many others had refused me for
being a woman. Because a woman wouldn t make pottery, no one believed me. There weren t any women who
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made ceramics. [ knew only three who did it at that time. The masters who refused me thought it was absurd
that a woman wanted to be a disciple.

After several refuses, Suzuki finally became apprentice of Toko Karasugi, who became her master during 10
years. It was also in this period that she met her future husband and companion for life, painter Yukio Suzuki. Both
young and artists, the Suzuki dreamt of leaving the strict and traditional Japanese art system and start their life from
zero in another place. It was in the end of 1961 that Shoko Suzuki saw a television program in NHK about Brazil
and “fell in love”. In the next day, she started taking care of the documents to sell the house and the studio and in
1962, with 32 years old, Suzuki and her husband left Japan on board of Argentina-Maru. In May 11" they reached
Santos port and stepped on Brazilian land for the first time.

Since I was young, after I started working, [ always thought: “Where can I work with ceramics?” It was not
Japan, but elsewhere in the world, I just dont know where... I always wanted freedom. [...] When I saw that
program at NHK, I decided right way: “it’s there that I want to go!” It seemed like fire, you know, like love at
first sight.

After their arrival in Brazil, the couple rented a wattle and daub house in Maud, Sao Paulo state, where Suzuki
immediately began working in ceramics, by installing her manual potter’s wheel (te-rokuro) and exploring different
types of clays and ash glazes made from wood and plants. In 1964, the couple bought a land in Cotia and began the
construction of their house. At the same time, Suzuki started building, on her own and with reused materials found
in the neighborhood, a traditional Japanese wood-fired kiln noborigama. In 1967, after four failed firing attempts,
Suzuki finally obtained the desired results and showed her work for the first time in Brazil in an exhibition in her
studio, which gathered around 800 people from the artistic Japanese-Brazilian community.

I rented a small caboclo’ house, really small, wattle and daub. I started there, barefoot. I walked alone,
carrying nothing. There was no one, only caboclos /...]. Caboclos always walk barefoot and I also wanted to
start like that [...]. I wanted to start from scratch and have nothing, to test myself, my life is mine alone.

The first public batch opening made in 1967 gave start to Suzuki’s ascending career as a ceramic artist in
Brazil. In the following year, she started participating in the Kogei Art Exhibition in the Brazilian Society of
Japanese Culture. From 1968 onwards, besides participating in several collective exhibitions, Suzuki also presented
her work on solo shows throughout Brazil. In 1975, she presented her work in at the Sdo Paulo Museum of Art,
which showed the recognition of her work in the Brazilian art realm and became one of the highest points in her
career. In 1989, she came back to Japan for the first time and visited the former studio and kiln of National Treasure
ceramic artist Shoji Hamada, to whose firings she used to watch in the 1950s. In 1995, as part of the 100 years
anniversary of the Treaty of Friendship between Japan and Brazil, Suzuki participated in a collective exhibition at
the Niigata Prefectural Museum of Modern Art, together with other 40 Nikkei artists, but with only her as ceramist.
Finally, in 2003, in commemoration to her 50 years as a ceramic artist, she presented her work in a retrospective
exhibition at Brazilian House Museum. It was then that she met young ceramist Ivone Shirahata, who would become
her disciple.

Thereby, between 2004 and 2006, Suzuki taught the traditional Japanese techniques by which she became
famous in Brazil to Ivone Shirahata: clay molding in the manual wheel (fe-rokuro), firing in the wood-fired kiln
noborigama and ash glazing. In 2006, using the same architectonic project that was given to her four decades before
by a friend in Japan, Suzuki and Ivone started the construction of the third noborigama.

If I disassemble that noborigama there would be no more. I have to pass it to someone for it not end [ ...]. But
now I am light, I am very light that I pass it to her. [...] Here I can say I did the third kama’. It is very important
to show it, to continue.

2 Name given in Brazil to white people mixed with native Indians, whose physical traits include dark skin and straight
dark hair.
3 Japanese word for kiln.
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From left to right: Shoko Suzuki and her noborigama; Suzuki’s manual wheel; Suzuki’s Cosmos ceramic sculptures.
All photographs by Felipe Costa (2012).

(2) Mieko Ukeseki
Mieko Shimomura was born in 1946 in the small village of Ago, in Mie prefecture. With 18 years old and
through the indication of her family, she moved to Nagoya to become a nurse. At the end of the 1960s, she met
Toshiyuki Ukeseki and it was by the time they got married that Toshiyuki decided to give up his nursery career to
dedicate himself to pottery. Thus, in 1971, Ukeseki moved to Fukuoka prefecture to join her husband at the small
traditional pottery village in Koishiwara. During their first years there, Ukeseki helped Toshiyuki with his
experiments with ceramics, but more as a housewife than a ceramist.

Then, we were living in the middle of that ceramic village, it completely changed our lives. And we began to
learn, to research [...]. I ended my career as a nurse and went to live with him, helping him with his ceramic
work... but more as a housewife than as a ceramist.

In the end of 1972, a young Portuguese architect, Alberto Cidraes, arrived in Koishiwara to learn more about
wood-fired ceramics. He and his wife rented a house next to the Ukeseki and from their daily conviviality developed
a strong friendship and the idea of creating a ceramic art collective in Brazil.

Just before he left we made an agreement. He was not going back to Portugal. He was already determined to
go to Brazil [...]. And he wanted us to go too, to form a group and make pottery there in Brazil. We had no idea
how Brazil was, we knew nothing about it.

Cidraes arrived to the country in 1973 and waited two years for the arrival of the Ukeseki. Although they
first established in Sdo Paulo in 1975, the idea was to look for an adequate place to establish a collective ceramic
studio outside the city. The goal was to create a communitarian experimental ceramic studio in a place far from big
urban centers, which allowed proximity to nature and a convivial libertarian environment. They then decided to
begin the search in Paraiba valley, a mountain region between the state capitals of Sdo Paulo and Rio de Janeiro,
but far from the urban centers and with abundant natural resources.

Those who wanted to do experimental ceramics were already waiting for us. So, every day, we would go by
car to search for a place in the state of Sdo Paulo, preferably a quiet place in the countryside, with an easy
access to material, with clay ... It was quite clear that we wanted a wooden kiln, the most primitive thing
possible.

In the fall of 1975, the group formed by Alberto Cidraes and his wife Maria Estrela, brothers Vicente and
Antonio Cordeiro, the Ukeseki and their two-year-old daughter and the newly-graduated painter Rubi Imanishi,
arrived at the small town of Cunha, in the S3o Paulo state. The mayor then offered them an old inactive
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slaughterhouse, where they could install a collective studio. In September 1975, the group started the construction
of a traditional Japanese wood-fired kiln noborigama, under the instructions of Toshiyuki. After the first firing,
made in December of the same year and constituted by the individual production of each ceramist, the initial group
dispersed. In 1977, it was Mieko Ukeseki’s turn to leave the town. Newly-separated from her husband, she moved
to Teresopolis, in Rio de Janeiro state, to share a studio with Vicente Cordeiro. In 1978, Toshiyuki left to Japan,
abandoning Cunha definitively.

At that time, the group of seven people lived together, sharing the slaughterhouse. We woke up together, ate
together, worked together... Each of us worked under the guidance of Toshiyuki. But, shortly after the first
firing, the group began to disperse, some people wanted to leave, to have their own place... After the first firing
the money was over and this also created a division.

In 1981, Ukeseki came back to Cunha, managed to exchange her ceramic works with a land and, in 1982,
built her house and studio but, first of all, a noborigama, an essential work tool indispensable to her survival and
independence. One year after the construction of her kiln, Ukeseki made her first firing, without water or light. It
was the beginning of the 1980s and ceramics had consolidated its place as a form of art, with the proliferation of
ceramists, galleries, exhibitions and material suppliers. In 1986, she traveled to Japan for the first time since her
arrival in Brazil nine years before. In 1987, Ukeseki participated in the North Coast Art project and, inspired by the
debates with visual artist Antonio Carelli, she started to dedicate herself to the production of sculptural objects.

At that time, I used to make more functional objects to survive. Carelli said it couldn't be like that, because
ceramics can be art. We discussed a lot during the fifteen years that we worked together [...]. Japan has a
different concept of art. A bowl can be art. This raised much discussion. Because here utensils equal industry.
1t is difficult because it is a philosophy that Japanese have on the traditional pottery that they don t have here.

From the 1980s onward, the small town of Cunha began to grow as a rural touristic pole. After the 1990s,
several other ceramic studios were established in the city and today there are about twenty open to the public. Cunha
also hosts seven of the around 20 noborigama kilns in Brazil, becoming the biggest concentration pole of
noborigama in South America.

It was by the end of the 1990s that Mieko Ukeseki felt the need to write the history of ceramics in Cunha
since the arrival of the first ceramists, motivated by the death of several former members of the initial group. The
book was published in 2005, commemorating the 30 years of the establishment of the former slaughterhouse ceramic
studio in Cunha. It was around that time that Ukeseki visited Shigaraki Ceramic Park in Japan, which inspired her
to elaborate a similar project for the city, the Cunha Ceramic Memorial. Through it, the collection of about 200
ceramic works produced by the ceramic pioneers in the city and by the traditional local pan producers was collected,
treated and catalogued. The project was finished in 2010 and is available online waiting for the building of the
physical place of the museum.

From left to right: Ukeseki’s first firing in her personal noborigama in 1983; Ukeseki working at the potter’s wheel in 1997; one
of Ukeseki’s sculpture pieces. All images are from the artist’s personal archive.
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5. Life-story account analysis

The life-story accounts presented above were collected from a set of semi-directive qualitative interviews, in
order to build a representation of these potters in their feminine, immigrant, ceramist and Japanese dimensions.
Thus, in a first moment, the questions were directed to their experiences in Japan, focusing on their role as women
potters, in order to comprehend the motivations for emigration. Secondly, we focused on their practice as Japanese
potters living in Brazil, in order to understand the technical processes and cultural views that defined and
distinguished their work in the country. In this sense, their experiences and discourse were placed at the service of
understanding the processes of construction of their cultural identity, in dialogue with the historical and sociocultural
context and the transcultural experience. Since, according to Claude Dubar:

There are thus two axis of identification of a person considered as a social actor. A "synchronous" axis,
attached to a context of action and to a definition of a situation in a given culturally marked space, and a
"diachronic" axis, attached to a subjective history and an interpretation of the socially constructed personal
history. It is in the articulation of these two axes that the ways in which each is defined are involved, both as
an actor of a certain system and as a product of a specific trajectory (Dubar, 2005, XX).

That said, from the analysis of the artists personal life-story account, we can find several common points in
their practice and discourse. By being both Japanese women ceramists who immigrated to Brazil in the 1960s and
1970s impelled by a spirit of adventure, the life-stories of Shoko Suzuki and Mieko Ukeseki present many dialogues
and intersections. The experience of being a woman in a country still dominated by traditional values and a
patriarchal hierarchy, marked the life of Suzuki especially, but it is also seen, in a more private realm, in Ukeseki’s
life and her relation to her first husband.

In Japan, by the time the two artists came to Brazil, little was known about the reality of Japanese immigration
to the country, even though it started a few decades before their arrival. In fact, both ceramists took the initiative to
immigrate to the country with little or no knowledge about the Brazilian reality, besides an exotic and romantic
fantasy. They both decided to depart from Japan to an unknown country for little more than mere chance, taking the
risk of a several week ship journey, without even knowing the language and with little contact with people in the
country besides, in Ukeseki’s case, Alberto Cidraes. So, when we speak of their adventurous spirit, we must
contextualize this reality.

Anthropologist Harumi Befu (2000) writes about a new type of immigrant who left Japan in the 1960s and
1970s and which can certain include these two ceramists. According to the author, these people didn’t leave because
they were poor or because they wanted to become rich abroad, but for a number of reasons that can include a
dissatisfaction with their life in Japan, discrimination in the workplace, especially for women, or the rigid treatment
given by Japanese society to individuals seen as outsiders (ibid: 34). They can also leave not because they have a
strong reason to establish their lives elsewhere in the world, but more of a curiosity for exotic places or simply for
being bored with their lives in Japan, due to an adventurous spirit and the disposition to take chances and face the
unknown (op. cit).

In addition, we can’t forget that the 1960s and 1970s were marked by the emergence of several counter-
culture and subversive movements, which frequently included a search for adventure and alternative experiences.
One of those was the hippie movement, which developed in the United States in the mid-1960s and influenced
Mieko Ukeseki’s trajectory in her first years of alternative, experimental and communitarian living in the former
slaughterhouse studio in Cunha. In fact, community bonds seemed crucial in the development of both artists’
projects. The relationship with other Brazil-based Japanese ceramists and the participation in collective activities
inside the Nikkei artistic community are also a common trait in the trajectories of both artists.

Another common factor was the concern in guarantying the continuity of their memory in Brazil. While
Ukeseki was focused in the public diffusion of the pioneering role of the former slaughterhouse studio’s initial group
and in the preservation of Cunha city’s collective memory, Suzuki found in sansei potter Ivone Shirahata someone
to become her apprentice. In her case, despite her coming to the country being related to a search for greater artistic
freedom and the escape from the weight of Japanese tradition, she appropriated herself of that tradition and was
concerned to give continuity to it through the younger generation.
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I never thought about maintaining the Japanese tradition, but it’s something that is inside me, the root is here,
I cannot escape from it. At the beginning I wanted to throw it all way and start all over again, but it is very
hard. I learned that blood is a good thing. Now I am very grateful. (Shoko Suzuki).

Another element is the fact that both ceramists built their kilns and studios before their own house, because
their survival and independence depended on it. For the same reason, both were installed in, at the time, almost
inhospitable regions, in the countryside, far from the urban centers, that allowed a greater proximity with nature, on
which they also depended to produce their work. Besides the easy access to natural resources and the use of wood-
fired kilns, this proximity to nature also constituted as an important source of inspiration for the artists.

Furthermore, the ceramists produced both utilitarian objects, such as tableware, and ornamental sculptural
objects. Even though the former guarantees their daily survival as potters and the latter allows a greater boldness of
forms and expression, the two elements cannot be unbound. The production of utilitarian objects, which is
sometimes depreciated for its repetitive and less creative character, appears to the artists as an essential part of the
future ceramist’s development. The importance of repetition is not only related to the improvement of technique,
but also, as Suzuki declared, to the way of being of the object and the artists himself, besides working as a meditative
activity. The importance of utilitarian work is also related to the relevance given to the use and function of an object.
Both ceramists consider it is important that their works participate in people’s daily routine through the stimulus of
different sensations, not only vision, but also touch and even smell.

As for the technical process used by the artists, it is basically the same as the one used in Japan: the local
collection of clay and its preparation through the addition of minerals, the molding in the traditional Japanese wheel,
the preparation of ash glazes through wood, plants and rocks collected in the region and the use of high temperature
wood-firing kilns such as the noborigama. All of these stages are common to most Japanese ceramists based in
Brazil, as well as to most ceramists who live in traditional pottery production regions in Japan.

The basis of my technique is totally what I've learned in Japan. Actually, it is not only technical; you have to
know the clay, the kiln construction... It’s not just how to make ceramics. It is the whole process that we do in
Japan. (Mieko Ukeseki)

In fact, high temperature wood-firing kilns are a heritage of Japanese immigrants in Brazil. Even though
today high temperature can be obtained through the use of electric or gas kilns, most Japanese ceramists in Brazil
still prefer to use the wood-firing kilns. This is because of the accidents that happen from the contact of the wood
ashes with the glaze and from the different atmospheric temperatures, which can only happen in wood-firing kilns.
The result is the appearance of unexpected effects in the surface of the ceramic pieces which are, in a certain way,
uncontrollable to the ceramist and which reflect the delivery of the final stage of the ceramic production process to
the forces of nature.

In fact, this relationship with nature that reflects itself in the ceramic process and in the ceramists view of
their work is generally pointed out has a singular trait of Japanese potters. In fact, the almost entirety of Japanese
ceramists that work in Brazil have their studios in the countryside, far from big urban centers. Many of them also
possess Japanese traditional wood-firing kilns such as the anagama and the noborigama and depend on the local
collection of natural materials to produce their clays and glazes. This situation in similar to that of many Japanese
ceramists in Japan, especially those who work with traditional styles and techniques in old pottery production
centers in the countryside.

I was born and raised in Japan, I came here when I was already an adult. Within the knowledge of my life in
Japan we knew the story about mingei [ ...]. Mingei is what people do, everything that people create by hand,
manually, at home [...]. It affected me a lot when [ started working with ceramics (Mieko Ukeseki).

However, Brazil seems to appear in these potters lives has a privileged space for the continuity of the Japanese
traditional process. This is visible in several of their statements, such as when they say that in Japan, due to intense
urbanization and the lack of space and natural resources, it is no longer possible to built noborigama kilns and work
with local materials. On the contrary, Brazil's huge size and abundant natural resources allowed and even
encouraged the desire for this type of kiln.
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I was not going to build a noborigama in Brazil. But my friend gave me his project before I left Japan. [...]
Then, when I came here, [ remembered it and I thought: I will use this one. The size of the kiln was small and
the topography of the land was perfect for it (Shoko Suzuki).

It looks like these women potters have found in Brazil the ideal place to take forward the Japanese tradition
they were escaping from, but in full artistic freedom. In fact, when asked whether his work would have followed
the same path if they had remained in Japan, Shoko Suzuki and Mieko Ukeseki replied: “impossible” and "no,
because pottery changes with your life experiences". However, this process of maintaining Japanese tradition in
Brazil is seen as an unconscious process, a cultural legacy acquired by their experience in Japan. Transcribing the
words of Katia Canton (2009: 57), "the time of memory, after all, is not only the time that has passed, but the time
that belongs to us”. Or, as Julio Plaza (2003: 2) has put it, "the past is not only memory, but survival as a reality
inscribed in the present".

In fact, I never make ceramics thinking if it is going to be Japanese or not. Never. I don 't even know. I want to
do what I have in my memory (Mieko Ukeseki)

However, memory does not exist outside the confines of history. It connotes what is personal and emotional
in the individual’s relation to the past. Hence, the “Japanese way” is present in the relationship of these potters with
the process of making ceramics and their aesthetic sense, but should not be considered as something primary and
inherent to all Japanese. In fact, when asked if they considered themselves as Japanese, the potters answered:

1 know I'm Japanese but I'm not worried about it [...]. I am 65 years old. I have been here longer than in Japan.
I am Brazilian [laughs]. (Mieko Ukeseki)

When I came back to Japan, an old potter friend said: “Why did you run to Brazil? It looked like you caught

fire on your behind” [laughs]. And I said: “I think I fell in love, right?” Then she began to talk about my work
and said: "You are not Japanese anymore." I was so happy! [laughs] I wanted to be in the middle. I wanted to
learn by stepping on the floor, alone, absorbing. (Shoko Suzuki)

3. Conclusion

The construction of a Japanese cultural identity in the modern period contributed to the dissemination of an
image of Japan focused on Zen Buddhist ideals, the tea ceremony, wabi-sabi aesthetics, harmony with nature and
other general aspects that ignore the diversity of Japanese people. Japanese cultural character, which is reflected in
the discourse and practice of Nikkei potters, therefore, is a heritage acquired within Japanese society through a
process that sociologist Pierre Bourdieu (1997) called habitus, a preconscious system of dispositions learned
through embodiment, which generates daily practice.

One of the customs and traditions kept by Japanese potters who immigrated to Brazil is the process of pottery-
making, which includes: the use of local materials, the application of ash glazes, clay modeling in the manual wheel
and firing in high temperature wood kilns. Some of the concepts mentioned by most Brazil-based Japanese potters
concern the participation of the forces of nature in the process of ceramic production, the importance given to
everyday use of ceramics and the importance of repetition before creativity. Like many of the Japanese potters who
immigrated to the country in the 1960s and 1970s, Shoko Suzuki and Mieko Ukeseki brought a traditional process
of making ceramics and an aesthetic sense regarded as uniquely Japanese.

However, as an ongoing conceptual project, a tradition is not only the result of careful preservation or pure
invention. “Rather, it is a matter of reconciling past with present through the mediation of value-laded symbols"
(Schenell, 2008: 202). As sets of traits passed from generation to generation, traditions are in constant process of
reinterpretation, restructuring and interweaving (Morris-Suzuki, 1997: 6). And it is in this process of appropriating
the representations of Japan by the Japanese themselves, that cultural traditions are again appropriated and
reinterpreted in the light of the experience and personal history of each individual.
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In fact, the process of constructing Japanese culture and identity is always in motion and is still occurring
today, through a continuous negotiation of Japanese self-representations with the Orientalist imagery of the West,
in an endless cycle of signification. These images are made of fragments and change constantly. So, what is unique
is continuously simulated, copied, transferred, transformed, turned again into a simulacrum to be translated and
made an original hybrid culture again (Kikuchi, 2004).

Moreover, as a result of an individual’s sensitivity, art cannot be detached from the society in which it was
formed. Anthropologist Clifford Geertz (1976: 1478) argues that artistic sensitivity is essentially a collective
formation, whose foundation is as broad and deep as social existence. Art embodies a way of experiencing and its
skills come from the life experience within a society with which other experiences and habits are shared (ibid.:
passim), as was also pointed by Pierre Bourdieu (1997).

Thus, besides being a social construct resulting from political agendas and power relations constantly
reviewed in relation to the "other", cultural identity is also multiple and dynamic, a continuous creative process
unique to each individual. The situation of being in the middle of two cultures places these potters in a place of
multiple possibilities, in which both identities, Japanese and Brazilian, are simultaneous, situational and symbolic
realities. For, as Stuart Hall as stated (2006, passim), the decentralization of the subject in the contemporary world
has given rise to new, hybrid, multiple, ephemeral and impermanent identities, that seem to float freely.

Brazil seems to appear in the context of these women potters lives as a kind of empty space, a magic mirror
that allows them to infinitely recreate their own culture and identity. Thus, despite Shoko Suzuki and Mieko
Ukeseki’s ceramic making process has originated from Japanese tradition, it is in the dialogue of their personal
trajectory, marked by the transcultural and migratory experience, with the personal appropriation of Japanese
tradition and culture in function of their artistic sensitivity and personal expression, that their identities acquires a
hybrid touch and dislocate into a third space, a space in between Japan and Brazil.
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International students in Japan have been increasing in number since the Nakasone administration launched
an internationalization campaign in 1983 to attract 100,000 students by the early twenty-first century. While
international students were expected to return to their home countries after graduation under this plan, the
government’s objectives later shifted, culminating in its 300,000 International Students Plan in 2008. Beside
the quantitative goal to attract 300,000 international students by the year 2020, this new plan actively promotes
the hiring of international students in the Japanese labor market after their graduation. If this plan is successful,
the country can expect the number of graduates applying for working visas to increase dramatically in the near
future. Already, the number of working visas granted to these graduates has increased by more than three times
over the period between 2002 and 2013. Based on data from the Ministry of Justice (MOJ) and the Japan
Student Organisation (JASSO), this paper examines the recent changes in government measures to attract
international students and analyses the impact of the growing number of these students entering the Japanese
labor market after graduation.

Keywords: International, Students, Labor, Mobility, Japan

Introduction

In the past decade, international students graduating from Japanese colleges and universities have become
an increasingly important source of skilled workers in Japan. In this paper, we use the term “skilled workers” for
persons who are eligible for one of 10 working visa categories that require specialized skills specified by the
Ministry of Justice (MOJ) and are applicable to international graduates of universities and colleges: Professor,
Journalist, Investor/Manager, Legal/Accounting, Medical Services, Researcher, Instructor, Engineer, Specialist in
Humanities/International Services, and Skilled Labor !. In the categories of Engineer and Specialist in
Humanities/International Services, in particular, the number of working visas granted to international graduates
grew more than 300% and 400%, respectively, between 2002 and 2008 (MOJ 2008 and 2014A). After declining
during the economic recession that began in 2008, the total number of working visas granted to graduates grew
almost 50% from the 2010 level to 2013. At that rate of growth, the 2010 figure could almost double by 2017. Such
a projection, however, is dependent on the success of the Japanese government’s recent strategies for attracting
international students. Most importantly is its 300,000 International Students Plan, launched in 2008. The plan not

! With respect to other working visa categories, Intra-Company Transferee is not relevant for international graduates
entering the workforce because it covers workers already employed at a firm for at least one year. Similarly, the
categories of Diplomat and Official are not particularly relevant for international graduates because they are mainly
reserved for specially appointed personnel of foreign governments. Finally, we do not regard the working visa categories
of Artist, Religious Activities, or Entertainer as relevant to skilled labor in Japan.
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only sets a highly ambitious target of 300,000 international students enrolled in Japanese colleges and universities
by 2020, but also aims to facilitate the entry of international graduates into the labor market. If successful, this plan
would drastically increase the number of these graduates employed in the country. As such, the objectives of the
300,000 International Students Plan along with other related measures, such as the Global 30 Project, mark a major
shift from past policies regarding international students, and suggest that the Japanese government foresees such
graduates as a potentially vital source of skilled workers who have been successfully integrated into Japanese society.

The growing number of international students entering the labor market is an outcome of Japan’s first plan
to attract international students beginning in the 1980s. Since that time, the country experienced a series of debates
regarding foreign workers and immigration that provided the backdrop for major shifts in the government’s
positioning of international students in relation to the labor market. Based on an analysis of documents and statistics
we compiled from the Ministry of Justice (MOJ) and the Japan Student Organisation (JASSO), we examine the
government-led measures that resulted in a major increase in the international student body, and the growing
importance of international graduates entering the Japanese labor market.

1. Japan’s first plan to attract international students and its impact on the labor market

The number of international students in Japan began increasing after the Yasuhiro Nakasone administration
launched an internationalization campaign in 1983 to attract 100,000 students by the early twenty-first century. The
plan was primarily intended to promote mutual understanding between Japan and foreign countries as well as to
help foster human resources in developing countries (Shao 2008). In order to achieve the target of 100,000 students,
Japan shifted its emphasis from providing government-funded scholarships to increasing the size of its
independently financed international student body. Toward this end, the government simplified visa procedures for
international students in 1984 and permitted them to engage in part-time jobs to help pay for tuition and living
expenses (Ishikawa 2006: 9).

As Figure 1 shows, the impact of the plan was immediate, with the number of international students
increasing fivefold over the first decade from 10,428 in 1983 to 52,405 in 1993. Numbers leveled off for several
years from thereon, partially due to the burst of Japan’s bubble economy and the recession that followed in the
1990s. Intent on achieving its target, however, the government once again simplified visa application procedures
and eased restrictions on working part-time jobs, allowing up to 28 hours per week (Ishikawa 2006: 14).
Consequently, the number of international students began rising again, growing from 51,298 in 1999 to 109,508 in
2003, finally surpassing the target of 100,000 international students after almost two decades.

Figure 1: Total number of international students from 1983 to 2003
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The government’s efforts to increase the number of international students under the plan impacted the labor
market in two major ways. Firstly, it resulted in an influx of cheap, unskilled labor as many pre-college students
took advantage of simplified student visa procedures to enter Japan with the intention of working rather than
applying to a higher education institution (Chiavacci 2012: 33). This was possible because students could register
in any school, including Japanese language schools, to receive a visa (Shipper 2008: 41). Consequently, the number
of pre-college students entering Japan grew markedly from 3,522 in 1984 to 46,644 in 1992 (IPSS 2013). Mainly
coming from the southern regions of China, many of these pre-college students worked in badly paid, low skilled
jobs (Chiavacci 2012: 33). In response, the Japanese government began regulating Japanese language schools and
more strictly checking student visa applications.

Secondly, and more importantly from a long-term standpoint, the rapid growth in the number of
international students resulted in a new source of skilled workers as an increasing number of them sought
employment in Japan after graduation. At around the same time the government reached its target of 100,000
students in 2003, the number of international students transferring to the labor market started to rise steeply after
hovering at relatively low levels of two to three thousand per year (MOJ 2003, 2008, 2014A). This trend is in line
with the rapid growth in international students that started four years earlier, with the time lag reflecting the period
of schooling (as shown in Figure 2). In fact, the number of international students that successfully changed from a
student to working visa after graduation increased more than three times between 2002 and 2008, from 3,209 to
11,040, respectively.

Figure 2: Comparison of total international students and graduates receiving working visas
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2. Immigration debates and the 300,000 International Students Plan

The Japanese government’s first plan to attract international students led to significant, albeit unintended,
changes in the labor force, resulting in the influx of both unskilled and skilled labor. These results were integrally
tied to a series of public debates in Japan regarding the role of foreign workers and immigration. The first serious
debate occurred in the late 1980s, in the context of the country’s bubble economy and consequent labor shortage.
Amidst concerns over the extent that Japan’s labor market should be opened to foreign workers, questions were
raised as to whether unskilled workers should be accepted. This debate faded, however, with the bursting of the
bubble and end of the labor shortage in the early 1990s, and the issue of immigration was largely put on hold.
Nevertheless, concerns regarding the country’s declining population and aging society led to a second major debate
in the early 2000s. The issue was no longer about whether foreign workers were needed, but rather what kind of
foreigners should be accepted and by what methods (Kondo 2008). In its intensive phase from 2004 to 2008, the
debate led to comprehensive and even “revolutionary” proposals for immigration policy reforms (Chiavacci 2012:
39).
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Against this backdrop, former Prime Minister Yasuo Fukuda announced the 300,000 International Students
Plan in July 2008. Jointly created by six government ministries, including the Ministry of Education, Culture, Sports,
Science and Technology (MEXT), the Ministry of Foreign Affairs, and the Ministry of Economy, Trade and Industry
(METI), the plan aimed to attract 300,000 international students by the year 2020 as part of a “global strategy” to
open up Japan to the rest of the world and expand flows of people, goods, money and information between Japan
and other regions (MEXT 2008). While the target of bringing in 300,000 students within 12 years may appear overly
ambitious, especially since almost 20 years were needed under the first plan to reach 100,000, the government’s
confidence is understandable in light of the data at the time. Had the growth in international students followed the
steep rise between 2000 and 2003, the target could be surpassed in 2017.

The framework of the 300,000 International Students Plan is comprised of five key measures: more actively
promoting post-secondary study in Japan; improving accessibility of entrance examinations and easing enrollment
and visa processes; promoting globalization of universities and other educational institutions, including the
provision of more courses taught in English and the development of 30 universities as centers for
internationalization; improving the environment for accepting international students, such as providing assistance
with accommodations, offering scholarships, and promoting international exchanges; and facilitating the acceptance
of international students in society after their graduation or completion of courses, such as by providing career
services and extending the length of permitted stays (MEXT 2008: 3-5) .

By promoting Japanese universities abroad, expanding courses taught in English, and easing enrollment
and visa processes for international students, this framework actively supports student mobility to Japan. The final
measure, however, has direct implications for Japan’s labor market. According to the ministries:

“To enable international graduates to take root and work actively in Japanese society, universities should
make efforts, and in addition, the government, industry, and academia should collaborate with each other to promote
the acceptance of international graduates in the whole of society through providing them with employment support,
hiring them, and reviewing their duration of stay” (MEXT 2008: 4).

This position to accept international students in the Japanese labor market after their graduation goes far
beyond former measures to recruit international students. While international students were expected to return home
after graduation under the 100,000 students plan, the government was now officially encouraging international
students to stay in Japan and even backing them with employment support. This marks a clear change in its former
policies concerning international students since the 1980s, and shows that Japan is opening its doors to highly
qualified international students.

3. Concrete measures and recent progress in attracting international students

Under the 300,000 International Students Plan, promoting globalization of universities and other
educational institutions became a major focus of governmental policies on higher education. Accordingly, serious
efforts have been made in the development and implementation of programs designated for international students.
An increasing number of universities have started offering courses partially or fully taught in English, particularly
in post-graduate programs in the natural sciences and management studies, as well as in undergraduate short-term
programs that have been mainly developed for the purpose of accepting international students with little or no prior
experience in Japanese language learning from diverse countries, especially English-speaking countries (Kudo and
Hashimoto 2011). Furthermore, the government launched the Global 30 Project in 2009 as an initiative for
designating and internationalizing 30 core universities. In the first year of the five-year project, 13 universities
(seven public and six private) were chosen as core universities. These schools have been increasing the number of
degree programs offered in English, and participating in promotional events and public relations activities outside
Japan, including the “Study Japan!” fairs held worldwide, in order to attract potential overseas students. The
initiatives under the Global 30 Project proved to be relatively effective, as the number of international students at
the project’s selected core universities increased every year, growing by more than 40% from 16,178 in 2008 to
22,883 in 2013, in contrast to the decline in total international students from 2011 (see Figure 3).

Taken together, all of these measures produced results as the total number of international students at higher
education institutes immediately increased from 123,829 in 2008 to 141,774 in 2010, a record level (JASSO 2014).
Had the momentum from 2008 to 2010 been maintained, the government would have been back on track to achieve
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its target of 300,000 students by about 2028, however, results again leveled off following the unforeseen earthquake
and nuclear plant disaster that occurred in Japan in 2011. This trend may be temporary, as indicated by a recent
increase in international students entering Japanese language schools, which should eventually lead to a rise in
college and university students (JASSO 2014). But even if the most recent results turn out to be yet another dip
before a steep rise that eventually leads to the goal of 300,000 students, the targeted year of 2020 appears all but
impossible?. In light of these results, the government will need to step up measures to return numbers to the steep
incline that began at the turn of the century. Moving in this direction, the Ministry of Education, Culture, Sports,
Science and Technology launched the Top Global University Project in September 2014 as a means of providing
funding for internationalization projects at 37 universities. As a condition for receiving funding, all of the designated
schools must improve their respective ratios of foreign faculty and students (MEXT 2014).

Figure 3: Comparison of total international students and those attending Global 30 schools
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4. The Impact of student mobility on the Japanese labor market

As we have shown, the Japanese government’s plan to attract international students led to a growing number
of graduates applying for and receiving working visas. Over the 20-year period from the beginning of 1994 to the
end of 2013, for example, a cumulative total of 128,947 international student graduates applied for working visas
and 118,306 (91.7%) received them (MOJ 2003, 2008, and 2014A).

Figure 4 shows the total number of international graduates granted working visas and the breakdown by
category of visa since 2002. After growing steeply for several years, the total number dropped sharply owing to the
tough labor market in Japan amidst the global recession that began in 2008, but rose again within only two years
and returned to the 2008 level by 2012. Figure 4 also shows how growth since 2010 has been following a similar
trajectory as the period from 2005 to 2008. The number of working visas granted to graduates has grown 48.7%
from 7,831 in 2010 to 11,647 in 2013 (MOJ 2013A). At that pace, the 2010 level could almost double over the next
four years.

Most of the growth in the total number of visas granted has been accounted for by the Specialist in
Humanities/International Services working visa, a broad category covering jobs related to language services, sales,
management, trade, public relations, etc. The second largest working visa category is Engineering, a crucial type of
skilled labor in a manufacturing-based country like Japan. In every year shown in the chart, these two categories
combined accounted for the vast majority working visas granted to international graduates. The other categories

2 As shown in Figure 3, the total number of students has declined for three consecutive years. If, from 2013, the rate of
growth returned to the level between 2009 and 2010, the total number of students would fall short of 200,000 by 2020.
To reach 300,000, an unprecedented 23,500 students on average would have to be added annually from 2013 to 2020.
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combined accounted for about 16% of total visas granted in 2013. Among them, the Professor category has grown
steadily over the years, while the Investor/Business Manager category grew rapidly from 2009 after remaining
relatively insignificant in number in the past. Figures for the Researcher category have remained flat.

Figure 4: Working visas granted to international graduates by category
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In every year shown in Figure 4, these five categories accounted for over 98% of all working visas granted
to international graduates. The other five types of relevant working visas requiring specialized skills, namely Skilled
Labor, Journalist, Legal/Accounting Services, Medical Services, and Instructor, are clearly not important categories
for international graduates.

Figure 5: Breakdown of applicable working visa holders by category in 2013
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In 2013, the number of foreigners holding one of these 10 working visas totaled 182,844 (MOJ 2013).
The breakdown by category is shown in Figure 5. The five main categories of working visas granted to international
graduates accounted for 75.7% of the total number of these working visa holders. Although the Skilled Labor
category is comparatively large, it is not a major type of visa granted to international graduates. Thus, it appears
that priority is given to applicants who have extensive work experience in this category, which covers jobs ranging
from architects and airline pilots to sports coaches and chefs. Likewise, the Instructor category is not granted to
international graduates in large numbers. This working visa is primarily for foreign language teachers at elementary
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and high schools, which limit foreign language instruction almost exclusively to English.

In 2013, a total of 72,319 foreigners held a Specialist in Humanities/International Services working visa,
the largest visa category of skilled workers (MOJ 2014A). As shown in Figure 6, 7,962 international graduates were
granted this working visa in the same year, representing 11% of the total. The percentage of the total granted to
international graduates had climbed from 7.5% in 2005 to 11.8% in 2007. With the onset of the global financial
crisis and economic recession, however, the percentage sharply declined from 2008, reflecting the tendency for
companies to limit hiring under such circumstances. Meanwhile, the total number of Specialist in
Humanities/International Services visa holders remained fairly flat over the course of the economic recession and
even the Great East Japan Earthquake of 2011. This suggests that while the industries employing these visa holders
may be relatively stable and robust, hiring practices are highly dependent upon economic circumstances in this
category. Nevertheless, the percent of the total began growing again from 2010, rising at a considerably higher rate
that overall growth in the number of visa holders.

Figure 6: Specialist in Humanities/International Services working visas granted to international graduates
compared to the total
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Historically, the main source of international human resources receiving permission to work in Japan have
been recruited from outside the country and accepted as new entrants. (International graduates in Japan, however,
apply for a change of visa status in the country.) Figure 7 shows the number of visas granted to international
graduates compared with new entrants in the Specialist in Humanities/International Services category. Between
2005 and 2007, the percent of graduates receiving visas grew at a faster rate than the growth rate for new entrants.
International graduates actually overtook new entrants as the largest recipients of working visas in 2008. The steep
drop in new entrants in that year was largely related to the bankruptcy of Japan’s largest English language school
chain, Nova, in 2007, and its subsequent negative effects on the industry as a whole (private language school
instructors are issued Specialist in Humanities/International Services visas). Since 2010, the rate of growth of visas
granted to international graduates has been outpacing that of new entrants.

247



Journal of International and Advanced Japanese Studies University of Tsukuba Volume 7 ONLINE / March 2015

Figure 7: Comparison of Specialist in Humanities/International Services working visas granted to

international graduates and new entrants
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Turning to the Engineer working visa category, the percentage of total visas granted to international
graduates has been around half of that for the Specialist in Humanities/International Services category (see Figure
8). In 2013, working visas were granted to 2,428 international graduates, representing 5.6% of the total of 43,038
visa holders. The total number of working visa holders more than doubled between 2004 and 2008, when it peaked
at 52,273, reflecting the high demand for engineers in Japan. Although the rate of growth in international graduates
has fluctuated at relatively low levels, as shown in the figure, it has been growing rapidly as a percentage of the
total since 2010 against a gradual decline in total visa holders.

Figure 8: Engineer working visas granted to international graduates compared to the total
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New entrants were a key source of engineers during the high growth period of total visa holders up to 2008,
as shown in Figure 9. Following the global recession that began at the end of 2008, however, the number of new
entrants fell dramatically, and has been recovering at a very moderate rate. In comparison, the number of Engineer
visas granted to international graduates has been much more stable, indicating that this source of workers is less
affected by economic conditions. The comparatively lower numbers, however, point to a shortage in the capacity of
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engineering degree programs tailored for international students in Japan. The level in 2013 surpassed the peak of
2,414 in 2008, but it remains to be seen how high this growth can reach in the near future.

Figure 9: Comparison of Engineer working visas granted to international graduates and new entrants
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6. Future outlook and Conclusion

Since bottoming out in 2010 following the global economic recession, the number of working visas granted
to international graduates of Japanese universities and colleges has been rising steadily. This is also the case for the
two main categories of working visas granted to these graduates, Engineer and Specialist in
Humanities/International Services. In this latter category, international graduates have provided a significantly
larger source of new hires than new entrants from outside the country since 2008. In the Engineer category, the
number of visas granted to graduates has been growing since 2010 despite a decline in the total number of visa
holders since the global recession. These trends indicate that international student mobility has been growing in
importance for Japan’s labor market in recent years, and suggest that employers in the country are becoming
increasingly aware of the attractiveness of international graduates. They also reflect the Japanese government’s shift
toward a policy of promoting the hiring of these graduates in the country’s labor market, officially proclaimed in
2008 under the 300,000 International Students Plan.

Given this policy and the Japanese government’s recent measures to attract more students and
systematically accept graduates into the labor force, the number of international students who eventually enter the
job market can be expected to increase in the future. If the government’s target of 300,000 students is reached, for
example, the number of international graduates finding employment could be expected to almost triple. Nevertheless,
the success of the 300,000 International Students Plan depends heavily on efforts by the government and the
country’s universities and colleges. The government has taken a positive step forward with the commencement of
the new Top Global University Project, which can be expected to facilitate the efforts of the 37 participating
universities to boost their enrollment of international students. Meanwhile, universities and colleges will need to
expand programs and courses attractive to international students. The capacity of engineering programs, for example,
should be increased to keep up with the demand for international graduates. While it may be too early to assess the
initial effectiveness of the 300,000 International Students Plan since it has been implemented during a deep
economic recession and combined earthquake and nuclear disaster, the recent economic recovery and improved job
market in Japan provide grounds for optimism.
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Participation of Civil Society Organizations by Advocacy and Institutionalization:
Examples from Japan, the U.S.A. and China

x| 4E (Wei LIU)

VAR KPR & A BEEBOR R G
P KRR A BN SGER R AR R E RS B AR S R R

AT, WEME L CE RSO T RA D o —158 2%t 5 & T 50RO D RS %
B L2035, FICBOAFOMSLHARICESE, BAT=IEEZHIC, 7 FAHI =2k 2%
IMOEE L BURRENZ BT HALE ST, # L CHllfk Eo IR & il O 2RI S\ Ol
D, EHEAYTF Y b OBINE HIEALOPSAAC L D TTRAS EBURY AT AOBG b iR
Do

Considering the shortcomings of prior research into the advocacy activities of civil society organizations,
using the U.S.A, Japan and China as examples, this paper explores the implications and the positions of
advocacy participation in political structure, organizational and institutional influential factors. Drawing on
political concepts and theories, the relationship between civil society and political systems, using
Huntington’s perspective of participation and institutionalization, is also contemplated.

F—O— K iRALSHE 7 AR — Bussn FlaEHE
Keywords: Civil Society Organizations, Advocacy, Political System, Political Participation

[TL&®HIZ

T RATE ORI, T RAL SRR OTEEN B3 2098 HIEFRIT /2 > T & 7= Gk 2002¢:10), 1
EAL SRR D EHER 5 D VIR R A LESRA~D@ & 2T 17 KRR —L LTE D HITF b5,
Z D XD RBUR & BRI RIEENZ DWW COMZEITRIEIER 218 TV D 5 DD, WL DD R B AT
fEL TS, BlFMEIH 223, BARFHE HIXRWEFREEM O EZ1T > TE 723, RS OF]
WORM EBERA~O@E 0T &V o8B & ZFEEMO—2D0f & L TEmR? ORI RITHEY
£ < e\, LT, MERALSIHIRE O IXEICHERZOm ) b T RALSHMOIEEN 2 08T L TV | B
B0 FEEFREFSCEIES I E W o S R E H F 0 AHEIZ AN TV (Pekkanen and
Smith, 2014a: x) . AFFZEIXBUEF L FE2FEOST ., FIRSERDO—>Th A RISk T RAR
RN K DN E L VIR BfR T+ 2R ATH D,

1. 7 RRH L—EBIC & ZHRALEHOSM

L — 2 5 EASE — B X OB T AL SO BE/MIE Th 5 & R R OIS
BT LR A D, LivL, BOAFORENSHC BT, HABREARDBIIE, BRI/
[ IAKERE . BORBCR A LASSEIR ~ OB 5 5 RS R BT 2 8T R 2 o —H b

253


http://japan.tsukuba.ac.jp/research/

P ARFERFBE A SR BT IER TR B ARE] BTH AU T7A L (2015 4F)

RENEH 2 4EH T & 72 (Salamon 2012:12, i-H1E 4> 2009:21, 5EH11E2> 2014:120, Hager 2009:1096) , <

LT, BupBfIcis VT, BERERIZ R, BUaCBERA.L A From RSk, S F 0 FIREH]

ERBIEDEETHD &) ERVERO RN & TRy (T A 2000:188), UL, miEt:

AR DO BIRRPBRA~DBE NT TH DT FAR D ¥ — DG EOWEIR I £ 72 BUR R & BOR R EiEs

TOT RARI > —OMEMT 72 ETEEFRICHALNCENTE LT M EEMEAERLILERD D,
(1) ZERAD—DOEEL=ZHEOHEIKR

20 HALZ A S THE | BURFICE W T, BEOBIROERZI LT 57201, FIEEHIOIEE)
Ze T O DR Z T BORRFE IR 38 L C & 72, FlIARER & 13, BURICBLZ R - T2 EFR LRI
FAET D RTOEMD Z L TH D, RS & A AT S VAR ER O —H Th 5.
R & RIS AT EREAIIRITTERE L B A THE LI R, (2R COFERETH
L RA SRS, BRI & BORIERRICS AT 5 LRRSFERE 25D TH D, DFED . BUASCEGR
B.LAaA Lo RSP RIS AR TH S Gk 2002a:24-26)

fERIZVN D &0 T Rl —Id, BE#H D WX A SLBOR T B A 5 %2 53-A TH 5 (Pekkanen
and Smith 2014b:3), 7 RARA > —bm A U I —RITITRIZEE LB M N TV D, BEIZIE, T A
Uik, meA  ZIINERATICE ST, =0 by bbb ~L ONIIEIT 2
EhHZDIEBE L TRBICERSN T WD, o T, 1TBARENIEEE 5 2 5 720 OIECHL Y FHA
T, v A 7 EEMEER, T RASIEENIS T L e A TR WA, v A U TIEE
W27 KRR —IEEICLH D, DFEV, 7 RARI U —iZu A 7 X 0ITDMITIREHIZH T A 1EH)
72D T D (Bass et al. 2014:255), Bl xIX, TERALSMEMED R & v 7 IXEENEF % 0 K> TS
THREA U IIEEETI L b HDH L, BIREZERTH2ERICH LTTENZNTLZbHD L,
FNEOFHOP TS THZ b H D, IDIT, AFEEXAD T 4+ —TF LA TORE ., KRERST T,
RE~DEZEHCAT 4 TIZ R DM~ DRE, ~—F L IR A 2y b, BEER U UBREEE)
EHE L DOGETEH L, 72 SADOBIKZ A DR CTBURSBIR~NE L 5252 b b D,

7 AU B TR, FRSEMEZ BT OISR TE A, 1970 £ 5 1%, 1RSSR O 3 R
(> T, AHFIZRHIA(public interest groups) 2AFIZEEM DM SEIZINIO D X 51272 o7, BRELM
&, VRS, T RMERIAZ: EAORIZ 2 BT HIIROFENI Z LRI I3 & LTRSS
TV /= (Yishai 2009:871 ), L2>L, THERARICEAT HWFIENEANI/R D & & b, F - RASHEE
FEMAICER, BORIZEE T D X912 blz o, HREEKE BIARZ2E0H 6 5 i ERA- Sk
DBURRBUER ~ DB MM SN RS ER & U TR S5 %2 2 70 ho 7, LT, Fiig
HEHDOBN S TFRIFEICr A U TEBNCERZ Y TTEX2oIcxt LT, T RASHBROBIACB
RAOEBOITHEITo A V7 25RO RAR D > —{FE & L THFZE S 41T X 7-(Bass et al
2007; Berry and Arons 2003; Jenkins 2006; Child and Grenbjerg 2007; Mosley 2010), Z L5 OFFEILT KA
T —IEENCETF LT D T RASHBOFEESCHIENR T RAR T —%2179 %42 DERK, ZLTT R
R —IEB O T 72 £ % FFERTHFE L7223, BEERR R iE-CBLk oz, BEROZEIXWE IS
R+5Ths,

AATIZ, BEBEOKXARBOE L HEDOEIIT - T, SEARAEFANEE L, £ LTI KXLE
o T&E7z, ZOX) RBURBIG A LT L CHRIEREMEBIG 2 LEOS & BURBRE 2R3 5720
12, %< OBURFHE DFIEERFIE 21T > TE 72, 50 418, 60 FFRITEE < DENIT-AFIE R I
TEN, 70 FRE 80 HARUTIEZ, FRIC [BUR A ARDOBURKHEIRFEHES] OBk 1979) ., [H:% HAD
BRI R 1981) THkf% A AROE ] (R, GHg, i 1986) & [FIGRER] G 1988)
DR Z#ES LTz, £ LT, BV AROTRA S - FIgEHIAR] GhHfm 2002) & FBAUHSERI DB
iaRkee] GEHiZds 2010) 1 RASHEMRICES T 2098 & R RIRISE 2 —DIl2 T 2R DR ETH
%o [ AT OB, FIKOBUL & OB, FEOw v A1 7158, 587 EREFEF & ik
el LChRanom, £127 RARD T — L0 5 BEEEZ I AL DGR 08TIE R S Tunieny,

HETIEL, 1949 4FE0 TFE] O/ENNS 1970 FAK E TOM. 52 BN U 7 BRI EAR R
H L < IER—EHFE ORI ST, BRI L7z (Chan 2009:242; # 2014:92), Bk
Mo, fREEABRICBIT AR —EHRZDREOBRENIRLIZSIE T ONDLDIT - T, BEVRA, ¥
K ERFE B OEBRZIL U & T Hkk2 RERNRL S, TOBRBRELCE, 4T, MK
DXgR ETEEN IR L S BEEBEAIZE PN TWDE 00, BINPLO—EDOHH &EBUFH L < IXBUR
~DOREN MR LTz, 2O X9 i RAESHEMOE OITEIL TARSE] O—o>Dr—FhEL

254



A T RRD O —IGENC L B RALS kO BN & HIE L)
Wei LIU, Participation of Civil Society Organizations by Advocacy and Institutionalization
TZLN, BE, #BE BURIRSREL Vo EEHNT, ERLAET AV I E BARTHZES N
TWBT RAR B K8 & BEFF S ORI 2 7= (B 2008), = OBFFESr B2 11 % AdLC & 74
RHEH D72 RO, FHIIEICR-> TR0, £o, HOHEEE HORKICETTHHEm L H D (&
2012; Zhan and Tang 2013)
(2) BUBAKRHFIZHEI1TET7 FRAD L —FHOMED I+ E=ZHEDRK

T RART I —IEENTIRWEIPEIZ D720 | ARG, mE, B, ik, ETIThh s, 2o
MR 2 X VIR BT 27201013 BUR L 2 OfEEICIR S L TADSEN S, i1 (2002a:19)
IXEUG &AL OGBS AT LAOMEE L EHROEN 2T, BOaERH 2 thasiibfe & Busimf:
EHORREIBRRIZ T, SEEDO VAT AL LTIRA TS, £ LT, BURFHIZBWTE, MRt
DRERRO T KRBT > — KB OWFFLITHEEA) & BURIY & BURM 722 b % B H8 3£ RN Eh O i CH 5% BRI
WEM LS EBOMIFEL > T\ bW 2 (Andrews and Edwards 2004:479) . —# O ER % 7.5
bbb, ZOEH), BURRIMERGEO b & FIREH & ieE8) & OB ZREIZ AL, 7 FAR
T —1EENVE CH K D, T RAH O —{EENIBOR OMFZE0 6 BURZER DRVEF 2 £ TOiLz A
INELTUTDOIEIITH-Z TN

(@)tFR. BORORBRA 08T & W o T sE (BURiEE)

()T K HBEER DIV (Brsim )

OORBA~DEZER), AESNADT 4+ —F A TORS, AT 4 T2 EXHitiR~DRE, 7
EBITHE, Plak,. RRES, "My b BEREICIDF v o=l (BURmER)

(dr A 72l E T HEBRE TOM & 20T, ITEROBERIEMEIZHT T 2@ = T, 20 LI
REMIZHT DE=H I 7, GREICE 2R, IBETOIES e & (EERREIEE)

(@)IBZEIZIT HWEADIFONNT ., FEMBAIEE 572 & (BORKIREIRFE) (Bass et al. 2014:256)

T EALS MRS AP 2B L. i L Ay — B A 284 21F 8 SR ICBE LTV b &
H B, —H, BUASRBOR~OBLEZRFDL, 81295 L7250 L ZATBIGRBRICSALIZLE D EEXT
bRV, LT, L0 FERMRIER, B S, TRERR SBOR D22 K 5 B G- XBUR R E i
FRIZ AT b DL BT Z N TE D, WIZ, (a). (b). ()DIFENIBURERRIZI1T 5t iEEORERE
fboENnm, MEEG L7 U A REIEE DR B A 7 E TS, £ LT, (d). (e)Dik
BRI E BRI T DRI EMAEE N A > TR Y | EHEEE L A A RIS & EEa v a
v lmER A T E LI TS, L L TTRASHERO T RAR D > — IR XECRFEN S |
BEAOMEUNT ETIEF L A THLS SIFRHT, & LAERIOREE RIICEDE T, 2nE
NEITHOZENENL ) ThHD, £L T, TXRTCOBEDOT RARD > —IE8) 2 B0 AT/ I T FEE L
RNTEA S, RV, FFEOMBNREEOTEENCHE L, FEDT RARD o —IHB 217 5 MR 23 R
HiL% (Bassetal 2014:257),

T AU ATIE, L OTRAESHBENR 2P LEDT RARI U —IEFE3E2IToTWb EHRLND, &
DEIEIEL, ARG OTEE B, AL, HEOHBIR ZREPHR EIC L > TR > TS,
ZIX, 5 H DX 85% (OMB Watch et al. 2002:17) & 73% (Salamon and Geller 2008: 1) D&\ L%
ZHIFTWADITKT LT, Bt D TIE 41% (Chaves et al. 2004) . 31.9% (Pekkanen and Smith 2014c¢: 48)
& 27% (Child and Grenbjerg 2007:266) O HLEZFMRVVKEL RSN TV D, V7B OFEMRIC X
He. T RRD—IEFEZMNEE L CODHEROK IO =R —H —RIOHEETEE 2D T2 L TW\DH
DD, #) 85%DFHUKIZOT 0 2% U TOTREARAL TS, £ LT, LR — bk, KERE
DOFE, AT 4 T ~OER &V o T BORIBREOIGE & BURFBEE~OERS, 815, 5l & Vo 72BUR
WREOIEENZ NT 2 X <ATH DS, IKENOF e ITEFBUF X 0 INE T OB DIE D BRE0, X5
W, P - PR (intermediaries) & 1B A (coalition) ZH LU T, MEE N Z@Emb L H L4 HEhX
b HABND,

AAROHRALZIE, FAWRT KRS — 2RSS TO 7 EMERFENENTH S &0
) THEMEEN R E TR L QW DHFZEE 8D (Pekkanen 2003, 2006), fth5. BIAE. tEEFIK,
NPO &\ 95 =L~ 872 5 538 OFE DS FEICBHE ~B 5 L T\ b L EET 57 H WD GEHIE
7 2007: 35), FIWFIEIC L 2 &, BIBE O ER@BEEIH~DE 13 H > T, £BURHIEE D
BIRBIZN DMK EREBIZEEL TWD, fit)i, RFRITHESFRIEE Y S0 L~ L THEIRR S L
TWAD EHEET D, 2 LT, BIBITELE OBRTH ALK r B A V7 FETHER TH L — .,
HBTAF OFE L~V TlE, HIBRDIE O NEW, NPO IZWFNLb Z0F I TH S, MU T, BARDH
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EALEFARDO T KRB —IRENIT A U DT ENTZ TV, F-EIRIEE & BUR E BRI
AN o34 LT D OB L CET — ZI2 K 2 SE5EF4E & B 2E 3 R B 5,

HECIE, T RAESHRR I BUR & BUR~ OB ITHEO - DIZITEIC 2O — R E2HF LTV 5,
—2BX, FRERTHS, 2F 0 EHOR NGO BMEEFEIZ OV TREROBL O, 250 B,
AT AT «Fx o _X—COEEN-T2T T M A REEH D WIXEOR e B A 7 % W TBORD
FLIE, ZHEAZRDDHZETHD (2 2012), ZOBRERA TWDOIXEICRENEE AHENETH
L5, FRICBREEMERDIZ ) BHEN - T\ 5, BREMBEIIBOARENR <, W EEZROMSEF O HIE L
—HLTHEY, AROBREEROEE Y 2852, BEMEROTEEZZMITIZ A OME L 0 IEFFICRE
< BARICE > TTIBIF O LS ~DRSRBN R E ~Ofiifs L BURIRS R E b Th o, b —
SOON— ME, EEERTH D, BRI, SRS E B THERES ) < WHiEs) £721F
[EEPHZEAIN S ) R EDLE AR L, BORICOW TS FIXREIC W TIR—RE L, BURM R E~
BET52ETHD, iAoV A REIECIEH Y, BEEEvbEA 728525, ZOBBRIZNL-
TWHDIE, FICKHBHOTE FFIETHY . GONGO ThH 5, TEOTEASHEIC LI ST RAR A
L IRE D EEEMGHTHIITT — Z 12 L AR & FHIFEENLETH D,

2. 7RRAD—FEHSM~DER

ERL7=X 912, 7 RAED O —IHENCFEMBAICE D SHA CWDRIER H 2 —F, 7 KR D > —iEH)
DOFIWFEN E 72072 7oy, 2 LT HNZAIUE, 7 RAR A o —{EBE ORI KE <E- TV D,
2T RRD L —IEEZAT O O, 2EIThRno, HERAESHEENT RRD o —fEF#&21T 5 e
I, EFATO LT EARTEEHOIET & EAREIKEE L AW ok E TP L&, Fok
VRBERINEEL COWDONERATIMLEND, TIUIE L OFIEROT KA D v —IEBEii<°Z O
NERPED A 12708 5,

(1) #Af EOEROKRIEKR

MR T KRB > —iE8 21T 5 BIRIZBT 2 i&ami X & IR, B85 SRR AL, HRDFE T4,
IRENHE, BEREOBROBUN & OFFEMESCRRR & &V o T ik EOERBRGES N TE 72, filx
X, Ry DR ERAIADRER (TRERAX v 7)) BN OOEEFEOLLER, I8, IHEIHIH
DORE, IHEEHRY, B SRR, KBS O T LER, A v _R—Hl e W) NoDEFZ T —H
TEYFSHT LTSS, MR, BOF O O3HE, IEEHER, &E~A =078 EOBERIZFERD
T KRR B o —iGE 2R d A M 23 /L X317~ (Pekkanen and Smith 2014c¢: 50-63), =L TC. T+ A /b
ROIEENE, KES GEA, A¥ v 7)), BUNESOME, HIEOBRNAE, BRI E T2 /ey
—DRODEF LT — X TR LTokE S, BREE B8 IR - BB ¢, KER AT ISR 8
LTWRW, 77 /7 ay—2RHHEET, KIABARHIAIX, K07 RAED 175 AleetEn @ &b
i} 7= (Child and Grenbjerg 2007:272) , iz, /S A28 2007 412 Ehi L7ZfAic L 5 &, OBREECHEALE
ISR E B CTREBAEAREZ S ZHOERFEZA LTV DH, QBUFER XM b D& &4zt
EZITTVS, @2EHIT, HEPHARTBML TS, @A v Z—%y MIEBELTWS R EDH
RN T R o —IKB 24T 5 A2 E 55 (Bass etal. 2007, 2014:275)

7 KRB o —{EE 2T 2 EREOMEOMEE LT, XY —ZHEKRDOT KRB o —fE8h ks
2T, EICBE & ZDHEIZ L DHIR, BIROFHIR, V—F—2 v TORERENPLHHT LTS,
% < OREITKEFRLE & HRIT 501(c)3)NZiE S T A HAD a & —IHEI A3 IR X v, S%#EE) 7 )32k
IEENTWE Z LICEABENRERETHD, ZNOOMANTERETH O L bH DA, IEHHINL
DR ETeE LWEIEA R SN D ATREMNH 572012, < OIEFIHERRZ L TBY ., #lEkz
BNTT RRA =IO FefMhn2nHELH D L5 Thd, LT, BROREHERINT
WD, Bl ZIE MMEARRE, AZ v 7R 728137 AR —IF#ZHEL TWD EALILD, S HIT,

PoKENCR VT, WERRAJEIEE 501 ScCHH 3 5 OBREICHS & | HARIE NPT RC T Bl E
DEBHTE 72 & OXEG: & 70 2 5uBi(Exempted)FEE RN E N, EH B AfEANE LTOBEAFDEAN
FRDFE LRVKENC B W TR, BARD X5 7 A MERRECE BRI 0 72 80 D el 7255 = F B
F72 <. NEIRAITABE EOREIZEDS & | Gl &K OREM 572 5 ISR 2175, FFER
IZIE, BAROAIRIEAREEORERT ¥ V7 4 ITHYT 5, (AREADE [ASEANBEEHFEE]
http://www.kohokyo.or.jp/kohokyo-weblog/yougo/2009/04/c3.html 2015 4% 2 H 9 H &)
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FRXV—FARD Y —F—2 v TOREHEREL e LTS, 7 KRS —IZT 5 ER T E
WD Y —F =S TEY V=X —OmMi# o, B0 R, IR O BRECH I R v
NI = ~DT 7 EBAREWST2 ) —F =2y TOFREILT RAR T —BEIZ 27 R > TnDd Z &%
HMZLTWS (Mosley 2014:111),
T RALSHERE N T KA > — KB AT 9 BRIC, TR T 238 E BRI RE B EFRE LA LN
B, FATHZRICE D L, v A U TR EENRERENVERF O IICR A D, 7 RARD —13RK
ZLEFERUSOWVWEEMICH 229 THDIH, R2%DEIEENRL TiThRWERE L
(Berry and Arons 2003), = LC, 7 RARD > —I&FENI3E L Cld, FEEFREMEOTESE) H B TII2wn, 7
RARD =1 L CROWHIREZ R W AE WD, BUFE DR EZRI b Ly, 7 KA
IZYTHEP, KL EHERII AW E W o T B RN R 6D, — . 7 RAS I —{EEEE
WSO COIEEFFEO UL O—ETH 5, FIENED O], Bilk & NERRAT OHH]
NHFAZEZ TS, BELWVWIMELE —FHL TV VWS- BROBER LB Z 2 T< % (Bassetal.
2014:262),
(2) BEELFNIHIY ELTOFHIE
FAR D 2 72 BRI ERALSMBE O T RA D v —JEE 22 H D VIEHE L TWD EHRBILD M,
Rtk O JB 7 2 BURRH & BURTIEE ML & OITENC R E g B4 52 T\ b, AR, EE)
¥, HENEEh R E W o t[lfEE L LR L TR, AF v 7 BE&OWERELE VoY VY —R|
FAREINOBURT 7 % — & OFRZR W LHKROAT, 178132 — 2 L8 )1%, Buaikl & Baal
FBIZE>TEDL>TL 20 THD, BUAEHOE2LAUE, ARREZROBIAT AT ATIHERK
DEIE~DBIMOMER| &V — MR SN, BOEDA =3 7T F ANk o T, AHARFERO G & -
EIWCHHBEIMERD ZDP2 . HEV D LDLTITT KR I —IFERNTONL725 5 M T,
MER 38 & MR 7R EROBIE Y AT AT ER LIESINMOMER| & L— b & 2720, W2, BAdASN
DA MPRIEFIZEL . BRI L > TIEMTOL1DDEZ L b H D DR, BIM~DREE TG
ML IRWEA S, G, 7 KA A —IFENIBIN R ERT 2/ANTITHO I 5 %2 2 WG E LN
7259
BOAHIE O T, EFRIEE, 1TBGRIE., BiRE, BIaHEREZORELBL T, EFRILE > £
TH 7 DM # VT, BT RSB Z HGIT 5, FlxX, koo, &, Bl Lo
. WiBha:. ZiEt., AR EICBT AN Lo T, EFRITTRASHBEOIEE 2 IE L= |
HEEL 720 LT, TRAESME oA Z REEA LTS EALRD GEF 2002b:221), <> %
> (2008:37) b BARZFNZHET T, EENLOFL2 OB L > TIEREND A 2T 0 7, H
BEE IR, TTRAASHBEORSL LB EEL TWD &R U, T RASHEEIXBUF O
EHROLETT FERD O —JE#HEIT> TV DY AFED X YR Z D,
T AU ATIE, BEOESREBOR EBHI 22T 4252 &, MBS, BNFOESRTHL—E
2R OBE ST HERZME SR 26T, 7 RAL O —FRHEOZHE & ) LiZT 72 (Hall
2006:51), = LT, 1965 FEZ A5 1980 fEfIZHT TOKIEZ A DN & A &= & iH8h % %
REPERESETB0T D, RO 2 iiF T & 72 (Salamon 2012:21-22) , [FRDTEE) 53 HF & B
REILHBIFOBEIRIZ L > TRELI DDV | HE L JE @B ~EF L Tho7e, BARTIL,
BRI R DA ZET R CER =R T 7 4 A LD ISAEN IO LT, HEMO I F
JERUELEHEOARIZL T, TRASPAEE L, REOHKPHEZEOR OMZHFENT X
(Tsujinaka 2009:252), = LT, HARD X ¥ v F 7 v FHREREEIZL > T, ENREL OEFEEZELT
BV R HIR DR & R A B L L, T RASHEEO AR 24 5 2 C & 7= (Tsujinaka
2003:97), HETIL, SOEPIAE R E LICBBRERIIZ L - T, B ORI L TE 7, L
T, BARLFEEE, EFEEEOIRBIEE 2> TE 72 2 &I X 2R BIEAROMMKRE E ST, £l
R - AEBEOMEKRNRZOX A 7 Thbd GEFIED 2014:120),

3. ZRARAWL—EFHIZLEZSMEFELDRSR
EEROHHRBIESMOMERMEE SN D Z LITREEBEFRICE > TROERWVIRBIEETH
L EHRFHRIILIE LI A TS, 2, RETERORELSIMOFMIHOILKR, WM, A~
DFEBICEBL TE -, HRAESHBEOT RARD S —iFb REERORBICENY 25, EEAQSF
WThHb, LL, BIBLEICE > T, BUESIOIRIEISHT LEHFE LV DO TIERVWEE L H
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Do ZMBZUTIZAE T, BINZMICZE2®@BENICIz S8, FE s, BiENRELEZXOES
MBI L TIE, 2INEHIELLOBDEEVDODIRMLETH D, T v b ORI X » THIE
LE9 GEkr 2014:381; N F o b 1972:51-56),
(a) tEmENL / BFERB=LENERARW (77 AL —vay)
fEnwEE Gofk) T2 SRS R L, BERESHGFORRICZ A RTEL, A
HI7ZR BSR4 U D,
(b) th=pyiEN L / BEiOS=BaaS
AR RTREIMEA BB OME L KEnWE, BHESINAEL 5,
(c) BUAZM / BURHIHIEAL = BURAI AN L E
BB BN & BHBRHI AL DR T AR D & BUORMRARNEZENET 5,
(1) hEIZEAY 5HH
HENTE D@ BIcH D, RIS, 1980 4548 X 0 AR AU BRI AR, HHENT20E TR
PIICRIE L CTE 7z, —, EOETHLRERENVNOETHEL DIF TR, 2008 Fi2) —~< 2 -
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